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ABOUT US

Camelot was the licensed operator

of The National Lottery from November
1994 until 31 January 2024. Its mission
was to change lives —not only the lives
of National Lottery winners who have
scooped life-changing prizes, but the
lives of millions of people who benefitted
from the £30 million-plus in Good Causes
funding that National Lottery players
raise every week.
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CHAIR'S STATEMENT

In its last year as the operator of The National Lottery —arole it successfully carried
out since The National Lottery’'s launchin 1994 —I'm pleased to report that Camelot
achieved total National Lottery sales of £6,562.6 million in the 10 trading months

to the end of the third licence period on 31 January 2024.

In a year of considerable change for the company,
following its acquisition by Allwyn in February 2023
andthe end of its operating licence, this represented
avery resilient performance. Most importantly,

it meant that total returns to Good Causes over the
period were £1,498.9 million —an average of over
£30 million every single week.

As aresult, more than £49 billion has now been
raised for National Lottery projects since 1994.
With more than 690,000 individual grants having
been made across the UK, most people in the UK
will have benefited from a National Lottery-funded
project at some point.

While most of us will be aware of the world-class
arts, sports and heritage projects that have been
funded thanks to National Lottery players,
it'simportant not to overlook the massive
difference that The National Lottery continues
to make to local communities. With around 70%
of all funding grants being for £10,000 or less,
The National Lottery gives thousands of small,
grassroots projects a lifeline at a time when other
sources of revenue are being squeezed.

With the Paris 2024 Olympic and Paralympic Games
amatter of weeks away, it would also be remiss

not to acknowledge the transformative effect that
National Lottery funding has had on sportin the
UK. Having spent much of the last 20 years involved
in sport —from bidding for and then organising the
London 2012 Olympic and Paralympic Games,

to organising the Invictus Games and the British
America's Cup team, as well as setting up a number
of sport-related charities — | know first-hand the
incredible difference that National Lottery funding

has made to sport throughout the UK over the years.

Ontop of the £6.7 billion-plus in National Lottery
funding that has provided vital support to grassroots
sports organisations across the UK —the backbone
of sportin this country —over £1.5 billion has
beeninvestedinto elite sport, enabling our top
sportspeople to train full time and benefit from
world-class facilities, technology, coaching and
support teams.

With Paris 2024 fast approaching, The National
Lotteryis actively supporting over 1,000 elite
athletes as they look to add to the 1,000-plus medals
won by Team GB and ParalympicsGB since National
Lottery funding was introducedin 1997. In what
promises to be another momentous year for UK
sport—with our National Lottery-funded Olympians
and Paralympians at the heart of it —all National
Lottery players should rightly feel proud of the

part they've played when they see their heroes
competing this summer.

The huge amount of money raised for Good Causes
by The National Lottery since 1994 and the sheer
range of projects —big and small—that are using
their funding to help make the UK a better place

is astonishing. On behalf of the Board, | would like

to thank the National Lottery distribution bodies,
Camelot's 40,000-plus retail partners and, most
importantly of all, National Lottery players for

the vital roles that they continue to play in this
remarkable UK-wide success story.

The transformational effect of The National Lottery
onlifeinthe UKis also felt far beyond the Good
Causes it supports. It creates millions of winners
every week across its range of games, including

303 new millionaires in 2023/24, and has now created
more than 7,200 millionaires and awarded more than
£94 billion in prize money since its launchin 1994.

0%

of all funding grants
are for £10,000 or less

In addition, it has now delivered £21.2 billionin
Lottery Duty for the Treasury —money that helps
to fund public expenditure throughout the UK—and
seenits thousands of retail partners, many of which
are small, independent shops so vital to their local
communities, earn more than £7.9 billion in sales
commission since 1994.

I'm also pleased to report that these achievements
continued to be underpinned by the company's
commitment to selling tickets in a socially
responsible way. As a responsible business,
Camelot has always worked hard to ensure that
National Lottery players have a positive and
enjoyable experience within a safe environment,
withlots of people playing but each spending
relatively smallamounts. The effectiveness of this
long-term approachis underlined by the fact that,
despite being the seventh largest lottery in the world
by sales, The National Lottery is ranked just 66th
inthe world in terms of per capita spend.

In September 2023, the company strengthened the
Board with the appointment of Simon Burke as an
Independent Non-Executive Director and Chair

of the Audit, Risk and Security Committee. Simon
has a wealth of knowledge and insight gained from
over 30 years' experience in the consumer, retail
and leisure sectors, which has greatly benefited

the work of the Board.

On expiry of the third licence on 31 January 2024,
anumber of further changes were made to
Camelot's Board —with Amanda Horton-Mastin,
Jennelle Tilling and Lord Sebastian Coe CHKBE
(Independent Non-Executive Directors), and Clare
Swindell and Neil Brocklehurst (Executive Directors
and Co-Chief Executive Officers) stepping down.

I would like to thank all of the outgoing Board
members for their expertise, support and important
contributions during their time with Camelot.

On behalf of the Board, particular thanks must

go to Clare and Neil, who have both done an
outstanding job of leading Camelot and its
employees through this year of change.

Under Camelot's stewardship, The National Lottery
has become an established part of everyday life
inthe UK—and, throughout the year, | was highly
impressed by the commitment of everyone at
Camelot to ensuring that The National Lottery's
tremendous legacy continues under Allwyn UK.
This was plain to see in their professionalism

and enthusiasm to support Allwyn UK onits
transition plans to the fourth licence, which got

off to a successful start on 1 February 2024.

Preparing for the start of the new licence was
an enormous project that took months of close
co-operation between colleagues from across
both companies. The experience, expertise and
continued dedication of Camelot's employees
played a key role in ensuring that the handover
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was a seamless one —and I'm delighted that the vast
majority of them are staying on at Allwyn UK. | know
that these same qualities will continue to be crucial
to the ongoing success of The National Lottery
asitenters this exciting new chapterinits history.

Althoughit didn't affect the business plans that
Camelot had already putin place for the year, Allwyn's
acquisition of Camelotin good time ahead of the
start of the fourth licence certainly helped to smooth
what was a highly complex transition process, in that
it enabled much closer collaboration and sharing

of resources between the two companies.

Just as Camelot was, Allwyn UK is passionate about
protecting, improving and growing The National
Lottery—and preserving the enormous good that
it does across the UK. Drawing on Allwyn's
experience as one of the world's leading lottery-

led operators —with successful operations across
Europe and North America—it has ambitious plans
to transform The National Lottery and increase
returns to Good Causes over the course of the
10-year licence —with a raft of exciting initiatives

to ensure that The National Lottery remains front
of mind and brings people together at key national
moments, starting with Paris 2024 this summer and
The National Lottery's 30th birthday in November.

Ilook forward to seeing The National Lottery go from
strength to strength over the next decade as Allwyn
UK builds on the achievements of the last 30 years.

| wish everyone involved with The National Lottery
allthe very best for the future, and am confident that
they willrise to the challenges and opportunities

that lie ahead to ensure that The National Lottery's
success story continues.

Sir Keith Mills GBE DL
Chair

18 June 2024
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CO-CHIEF EXECUTIVE OFFICERS' REVIEW

In our final review as Co-Chief Executive Officers of Camelot, we're pleased to
report that the company achieved total National Lottery sales of £6,562.6 million
in the 10-month trading period to the end of the third licence on 31 January 2024.

Even though total sales over the 10 months were
slightly lower than the corresponding period

in 2022/23, our performance was something

of which we can all be proud, especially as it was
achievedin ayear in which the business faced
anumber of headwinds. These included a significant
absence of rollover luck on the EuroMillions game
compared with the previous year and with what
we would statistically expect to see, fewer
product and channel development opportunities
as we neared the end of the licence, and the
continuing disruption caused by the challenging
macroeconomic environment.

It wasn'tjust the external backdrop that was
challenging. For everyone at Camelot, it was a year
of change and uncertainty, following our acquisition
by Allwynin February 2023 and the end of our
operatinglicence on 31 January 2024. As well as
working really hard on delivering our third licence
plans to ensure that The National Lottery started
the nextlicence inthe best possible shape, many of our
teams were closely involved in the huge amount

of activity that resulted in a smooth and successful
transition to Allwyn UK on 1 February 2024.

As aresult of our resilient sales performance, a total
of £1,498.9 million was generated for Good Causes
in 2023/24. This equated to over £30 million every
week and took the total that The National Lottery
has raised for Good Causes since itslaunchin 1994
to more than £49 billion.

National Lottery funding has now been awarded

to more than 690,000 individual projects, helping
to transformlives and communities for the better
across the whole of the UK. This means that almost
everyone in the UK will have benefited from a
National Lottery-funded project at some pointin
their lives. Think of the last time you visited a sports
centre, apark, amuseum or a theatre —the chances
are it will have received National Lottery funding.

The National Lottery also continued to transform
the lives of its players, awarding £3,749.8 millionin
prize money and creating 303 new National Lottery
millionaires —almost one aday in the 10 trading
months of the period. These included Richard

and Debbie Nuttall, from Colne in Lancashire, who
became the biggest winners to share news of their
winin 2023/24 after scooping half of a massive
£123.4 million EuroMillions jackpotin January
2024. The National Lottery has now awarded over
£94 billionin prizes and created more than 7,200
millionaires or multi-millionaires since its launch.

Including returns to Good Causes, prize money
awarded to players, Lottery Duty paid to government
and the commission earned by its retail partners,
The National Lottery continued to return over 94%
of sales revenue to winners and society over the
year —clear evidence thatitis delivering for everyone
inthe UK.

Although we didn't benefit from anywhere near the
same number of big roll series on EuroMillions this
year—only 11 draws offered ajackpot of over £100
million, compared with 28 in the corresponding 10
months in the previous year — strong performance
from the other games in our draw-based games
portfolio—particularly Lotto and Set For Life, both
of which were in growth on a like-for-like basis — saw
us achieve total draw-based game sales of £3,817.7
million over the period. Excluding the impact of lower
roll series on EuroMillions, this was slightly ahead

of the previous year on a like-for-like basis.

The lack of rollover luck on EuroMillions also had
aknock-on effect on sales across the Instants
category, which totalled £2,744.9 million, 5.8% down
on the previous year on a like-for-like basis. Although
Scratchcard sales remained flat versus last year,
sales of online Instant Win Games, which players
typically buy onimpulse to go with their EuroMillions
tickets, suffered because of the absence of huge
EuroMillions rollover draws.

£1,498.9m

was generated for Good Causes in 2023/24

and gight thousand, two
hundred and thirty one pounds

Despite the ongoing challenging retail environment,
with consumers being more cautious with their
spending and shopping around more in search

of best value, we achievedin-store sales of £3,587.3
million over the 10 months —a like-for-like decline
of 5.5% on the previous year. With more than 40,000
retailers —the majority of which are independent
outlets —selling National Lottery products
throughout the UK, retail remains the largest
National Lottery sales channel, accounting for 55%
of all sales. As aresult, our retail partners earned
£203.3 millionin sales commission over the period —
taking the total commission they've earned

since The National Lottery's launch to more than
£7.9 billion.

Our sincere thanks go to all of our retail partners
for their continued hard work and loyalty, especially
in the face of such tough trading conditions.

As passionate advocates for The National Lottery,
they have played a vital partinits achievements

to date and will continue to play a crucial role in its
future success.

CO-CHIEF EXECUTIVE OFFICERS' REVIEW

Richard and Debbie Nuttall,
from Colne in Lancashire,
who became the biggest
winners to share news of their
winin 2023/24

For this reason, it was hugely important that we
ensured that as many existing National Lottery
retailers as possible transferred their Retailer
Agreements to enable them to continue trading
with Allwyn UK at the start of the fourth licence

on 1 February 2024. This involved a massive amount
of work, and we were delighted by the high levels

of engagement and co-operation we received from
independent retailers —with 98% of them signing
up to continue selling National Lottery products
inthe nextlicence. We're really pleased that they'll
continue to make a significant contribution to

The National Lottery over the next 10 years.

As well as seeing the overwhelming majority

of independent retailers transfer their Retailer
Agreements, we worked closely with Allwyn UK
to successfully move all of The National Lottery's
major multiple retail partners onto new contracts,
with the exception of Post Office Limited, which
decided to letits central commercial agreement
with The National Lottery expire at the end of the
thirdlicence.
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CO-CHIEF EXECUTIVE OFFICERS' REVIEW (CONTINUED)

8%

of independent retailers signed

up to continue selling National
Lottery products under Allwyn UK
in the nextlicence

With around 4,700 Post Offices across the UK selling
National Lottery products, raising vital money for
Good Causes and playingimportant roles in their
local communities, it was essential that they could
continue being National Lottery retailers under the
fourth licence. We therefore worked very closely
with Allwyn UK in adopting a flexible approach, which
tookinto account factors such as trading history and
length of service, to make sure that as many of them
as possible signed new contracts with Allwyn UK —
enabling them to partner directly with The National
Lottery for the very first time.

As aresult of the tireless work of everyone involved
in this huge and complex project, we're pleased to
report that over 80% of Post Offices moved across
to the fourth licence and are continuing to sell
National Lottery products under Allwyn UK.

Throughout all of this activity, we continued to invest
inand support our National Lottery retail partners
through our dedicated retailer website, the National
Lottery Retailer Hub, which gives retailers quick and
easy access to information and advice, and initiatives
such as our innovative in-store standards and
rewards programme, 'Site, Stock, Sell’, which helps
retailers to improve their display and merchandising.
This alone boosted our retail partners'income over
the year by awarding over £400,000 in cash rewards
—over and above their usual sales commission
payments —to independent retailers.

With sales of £2,975.3 million over the 10 months,
our digital channels accounted for 45% of total
National Lottery sales. This was slightly higher than
over the corresponding period a year earlier despite
lower EuroMillions sales as a result of the relative
scarcity of big rollover draws and the impact this
had on sales of online Instant Win Games.

Mobile continued to be the digital channel of choice
for National Lottery players, resulting in sales

of £2,254.2 million. As part of this total, we grew
sales through the National Lottery app to £1,687.6
million, thanks to our work to continually improve
the customer journey and experience —and app
sales ended the period accounting for 75% of all
mobile sales.

Our online player engagementin 2023/24 also
remained very healthy and we continued to maintain
player growth across our digital channels, through
strong acquisition activity and retention of players,
particularly on the app which we featured more
prominently in marketing activity. As aresult, we grew
The National Lottery's active digital player base to its
highest-ever level of 10.75 million players, underlining
national-lottery.co.uk's status as one of the top
e-commerce sites in the UK.

Importantly, our sales performance over the year
was once again underpinned by our longstanding
commitment to selling tickets in a socially responsible
way, which saw lots of people playing a little last year.
The fact that The National Lottery is ranked just 66th
in the worldin terms of per capita spend, despite
being the seventh largest lottery in the world by
sales, underlines the ongoing effectiveness of our
approachin this area.

Even though National Lottery games are recognised
as posing a very low risk of causing harm, it was crucial
that, because of The National Lottery's scale and
reach, we continued to do everything we could to
keep our players safe by preventing them from playing
too young or too much.

We therefore carried out a wide range of work over
the period across our retail and digital channels
aimed at promoting healthy play. This saw us
continue to offer practical support and training

to our 40,000 retail partners, who have all been fully
trained on preventing underage play and reducing
excessive play.

10.75m

The National Lottery's active digital player base
grew toits highest-ever level in 2023/24

CO-CHIEF EXECUTIVE OFFICERS' REVIEW (CONTINUED)

We test retailer awareness of, and compliance with,
their responsibilities in these two key areas, and this
year'simpressive results underlined their ongoing
commitment to selling National Lottery games
responsibly: 91.3% of retailers correctly asked for
ID as proof of age on the first visit as part of our
underage mystery shopper programme, 'Operation
18', while 96% of retailers successfully passed a
healthy play knowledge check, which enables us

to assess their knowledge of the healthy play tools
that we make available to support players and the
effectiveness of our training programme.

Online, the number and proportion of at-risk
players remained at historically low levels since the
introductionin 2019 of our behavioural analytics
model, which monitors various play behaviours

to help detect such players. We continued to work
to support those identified as being at-risk by using
a series of healthy play interventions to encourage
a positive change in how they play. As part of this
programme, we have a team dedicated to making
telephone calls to at-risk players —encouragingly,
1,294 players made changes to their online spend
and/or play limits during the year as aresult of a call
from this team.

Our performance this year also built on the recent
legacy of strong brand health and stakeholder
support for The National Lottery through our work
to reinforce its unique purpose with play. As part

of this, we worked closely with the National Lottery
distribution bodies and other key partners to drive
relevance, positivity and participation through
anumber of initiatives designed to highlight the
huge benefits that The National Lottery brings

to the UKand to recognise players for their all-
important contribution.

In May, we hosted The National Lottery's Big
Eurovision Welcome, an outdoor concert attended
by 20,000 players in the centre of Liverpool and
watched on television by three million people,
that celebrated The National Lottery's crucial
and longstanding support for music, cultural and
community projects across the city and the wider
UK. The same month, The National Lottery also
supported communities across the UK to hold
street parties and get togethers to celebrate the
King's Coronation.

December saw the return of The National Lottery's
Big Bash, a star-studded concert for 8,000 National
Lottery players which was also broadcast on ITV
on New Year's Eve, that brought together some

of the biggest artists in the musicindustry for
some show-stopping performances and one-off
collaborations, and celebrated the extraordinary
people and the amazing difference they have made
thanks to National Lottery funding.
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We ended the licence in style in January with
The National Lottery's Big Night of Musicals, which
once again brought together the biggest shows
from the world of musical theatre for a spectacular
celebrationin front of 12,000 National Lottery
playersin Manchester, with a further three million
people watchingon BBC1.

Our brand-led marketing approach was also a key
driver of our performance in 2023/24, and saw

us launch 'Pockets’, a brand new National Lottery
campaign that brought to life a couple's enduring
love and sense of hope over three decades, from
1994 —the year of the first-ever Lotto draw —to the
present day, and featured The National Lottery's
distinctive pink Lotto ticket at the heart of the
couple's story.

We also delivered a Christmas campaign with
unmissable scale, maximum emotion and festive
focus as part of our work to take The National
Lotteryinto the fourth licence in the best possible
brand health. This saw the return of our award-
winning Christmas ad, ‘Love Story', that celebrated
the magic of hope and possibilities that abound at
this special time of year, as well as two special sales-
driving 'Must-Be-Won' Lotto draws on Christmas
Eve and New Year's Eve, festive Scratchcards and
arecord-breaking £200 million-plus EuroMillions
jackpot draw. Reaching 99% of UK adults, the entire
campaign succeeded in making sure that The
National Lottery remained relevant and unmissable.

Asreportedin previous years, The National
Lottery and the vital money it raises for Good
Causes continued to come under pressure from
the gambling sector and from 'synthetic' national
lotteries, which are able to spend a considerably
higher proportion of theirincome on promoting
their products.

As aresult, in order to maintain The National
Lottery's 'share of voice', we've had to find and spend
considerably more money just to achieve the same
share —money that would otherwise have been
spent on marketing initiatives designed to increase
returns to Good Causes.

* The percentage quoted s the anticipated value to be realised,
based onthe business case forinvestment.

We therefore developed a view on the optimum

level of marketing required to support The National
Lottery brand and portfolio of games during the year,
bearing in mind changes to both consumer behaviour
and the media market, before making a proposal

to the Gambling Commission for joint investment

to this level.

Having secured the necessary approvals from the
Gambling Commission, we retained and reinvested
£70.5 million from Good Causes to enable us to
carry out the additional marketing activity needed
to support the long-term health of The National
Lottery, having demonstrated that Good Causes
would receive a strong return on this investment.

After takinginto account this additional marketing
investment and other adjustments, the actual
amount payable to Good Causes in 2023/24 was
£1,428.4 million. With Good Causes receiving a
strong return oninvestment of 62%* over the year
—inotherwords, £1.62 for every £1 invested —this
was a considerably higher sum than they would
have received if we hadn't carried out the additional
marketing activity.

After having operated The National Lottery for
almost 30 years, our last year as operator was,
naturally, a time of transition and change for
everyone at Camelot. The continued wellbeing

of our people was therefore a priority for us and
we carried out arange of activities —including holding
special wellbeing days and developing new content
for ourinternal 'Wellbeing Hub'—to look after and
meet their needs, and to enable them to continue
delivering work that changes lives for the better
across the whole of the UK.

We also continued to build on our diversity and
inclusion progress to date by providing further
support to our network of employee communities,
empowering them to drive communication, events
and initiatives throughout the year. We're pleased
that our existing communities —the Women's
Network, Ability Network, Pride Network, Parents'’
Network, Culture Network, Environment Network
and Mental Health First Aiders —have continued to
thrive, keeping diversity and inclusion at the heart
of our everyday interactions, and helping to ensure
that everyone can be themselves at work.

In addition, we continued our ongoing programme
of engagement surveys to enable us to monitor and
measure engagement levels across the business.
We're really pleased to report that we achieved an
overallengagement score of 89% in our 2023 annual
engagement survey. This was an outstanding result
and meant that we remained in the top rankings
compared to other companies across the UK.

With our highest-ever participation rate of 91%,

it also gave us confidence that the results provided
an accurate indication of how people were feeling.

One of our mostimportant tasks during the year
involved supporting our people through the Transfer
of Undertakings (Protection of Employment)
Regulations (TUPE) process, as they transferred
their employment from Camelot to Allwyn UK

on 1 February 2024.

Led by the third and fourth licence Executive Teams,
and supported by our People Team, the Employee
Forum and a team of dedicated TUPE employee
representatives voted for by their peers, our
departmental consultation sessions were attended
by almost 1,000 people —virtually everyone in the
business —and were invaluable in giving everyone

a clear understanding of what the transfer meant
for them.

As aresult of this truly companywide effort, we're
delighted that 99% of people chose to transfer

to Allwyn UK. As part of its plans for the new licence,
Allwyn moved to a new distribution centrein
Warrington meaning the closure of our Northampton
site. We would like to thank the team at Northampton
for their professionalism, hard work and many years
of fantastic service to The National Lottery.

Having been appointed Co-Chief Executive Officers
in February 2023, we feel extremely privileged to have
been given the opportunity to lead a company that,
throughits operation of The National Lottery, has
had such an enormously positive impact on the

lives of people and communities across the whole

of the UK.

But none of what we've achieved this year would have
been possible without all those involved in making
The National Lottery such a fantastic success story —
and we would like to extend our sincere thanks to all
of them for their unwavering support.

CO-CHIEF EXECUTIVE OFFICERS' REVIEW (CONTINUED)

To our players, who help to transform the UK every
time they buy a ticket; and to our 40,000-strong
network of retail partners, who, despite being under
pressure themselves, are incredible advocates

for The National Lottery and, to most players, our
public face.

To the wider National Lottery family — particularly
the National Lottery distribution bodies —that

do such an outstandingjob in prioritising funding

for the people and projects who need it most.

And to our Chair, Sir Keith Mills, and Board colleagues
for their continued guidance, encouragement and
support throughout the year. Our thanks too to
those members of our Executive Team who left

the business at the end of the licence for their
significant contributions.

It was with great sadness that we learned that Keith
Moor, our Chief Marketing Officer, passed away

in August after being very unwell for some time.
Keith made an enormous contribution since joining
Camelotin 2019 and was deservedly recognised

as Marketing Week's Marketer of the Year in 2021.
But he was much more than a brilliant and highly
respected marketer. He was a friend, team-mate,
mentor and inspiration to all of us, and he will be
greatly missed.

Lastbut not least, we would like to pay tribute to

all of the fantastic people we've worked with across
the business. They have once again risen to the
challenges they've faced and delivered outstanding
results over what was a year of significant change.
Their expertise, experience and commitment played
acrucialrole in ensuring that the transition to Allwyn
UK on 1 February was smooth and successful, with
The National Lottery able to start the nextlicence
inthe best possible shape.

They all care deeply about the future of The
National Lottery and the incredible difference that

it continues to make to the whole of the country.
Theimmense pride they take in the life-changing
good that they make possible through their day-
to-day work s plain to see —and this willbe areal
asset to Allwyn UK over the next 10 years. We are
genuinely proud to have worked with each and every
one of them, and we wish them —and Allwyn UK -
allthe very best for the future.

Clare Swindell and Neil Brocklehurst
Co-Chief Executive Officers
18 June 2024
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NATIONAL LOTTERY GOOD CAUSES

Every time somebody plays The National Lottery, they help to make the UK
a better place. That's because, for every ticket sold, a portion of the money received
benefits a huge variety of Good Cause projects that make a real difference to the

NATIONAL LOTTERY GOOD CAUSES (CONTINUED)

ENRICHING THE LIFE OF THE UK

From bringing communities together, supporting
the most vulnerable and disadvantaged in society,
and protecting the environment to preserving the
nation's heritage, helping young people to thrive,
and playing aninstrumental role in the making of
Olympic and Paralympic champions, thousands

of inspirational organisations are doing extraordinary
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lives of people and communities the length and breadth of the UK.

As well as helping to fund truly world-class arts,
sports and heritage projects, The National Lottery
makes a massive difference at alocal level. With
around 70% of all funding grants being for £10,000
orless, The National Lottery gives small, grassroots
community projects a lifeline at a time when other
sources of revenue are being squeezed. While not
as high profile as some of the larger awards, these
smaller grants have a huge impact locally.

OUR PERFORMANCE IN 2023/24

Our sales performance from 1 April 2023 to 31
January 2024 saw us generate a total of £1,498.9
million for Good Causes over the period —an
average of more than £30 million every week.
This takes the total that The National Lottery has
raised to date for Good Causes to over £49 billion.
With more than 690,000 individual grants having
now been made across the UK, most people will
have benefited from a National Lottery-funded
project at some point.

Including prize money, the commission earned

by our retail partners and the Lottery Duty paid

to the government, The National Lottery
continued to return over 94% of all sales revenue
towinners and society in 2023/24 —clear evidence
thatis delivering for everyone in the UK.

For further information about projects awarded National Lottery
funding or to apply for funding, please visit national-lottery.co.uk/life-
changing and lotterygoodcauses.org.uk/funding

HOW MONEY FOR GOOD CAUSES
IS ALLOCATED

Although we are responsible for generating returns
to Good Causes by selling National Lottery tickets,
we play no role in the allocation of funding. This

is the specific responsibility of 12 National Lottery
distribution bodies, each with specialist knowledge
of their sectors. These bodies are chosen by
Parliament for their expertise to help ensure the
money goes exactly where it's needed:

Arts

Arts Council England

Arts Council of Northern Ireland
Arts Council of Wales

British Film Institute

Creative Scotland

Community
The National Lottery Community Fund

Heritage
The National Lottery Heritage Fund

Sport

Sport England

Sport Northern Ireland
sportscotland

Sport Wales

UK Sport

All of the income raised for Good Causes from
ticket sales is paid by us into the National Lottery
Distribution Fund and then allocated to the
distribution bodies according to a formula set by
the Department for Culture, Media & Sport.

Inthe year to 31 January 2024, the money
generated for Good Causes was allocated as follows:

40% 20%

Community Heritage

(including health,
education, environment

and voluntary/charity)

things —week in, week out —across the UK with
the help of National Lottery funding. Here are just

afew examples:

Windrush

To mark Black History
Month and the

75th anniversary of
Windrush, singer and
presenter Scarlette
Douglas unveiled a
symbolic wireframe
recreation of HMT
Empire Windrush at
Tilbury Docks, the port
where the ship docked.
With support from The
National Lottery, the
installation reflects
upon and celebrates the
huge contribution made
by Windrush pioneers
and their families across
the UK.

Habitats of Hope

Marking the start of this year's UN
Climate Change Conference, TV
presenter and scientist Liz Bonnin
and radio and TV presenter Mollie
King unveiled 'Habitats of Hope',
animmersive exhibition at
London's Horniman Museum and
Gardens created by The National
Lottery celebrating the lesser-
known UK species that have been
saved through the incredible work
of projects run by various National
Lottery-funded organisations.

//1’/:{1 H.\\\F,
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ENRICHING THE LIFE OF THE UK

(CONTINUED)

Barbara Catterson

After having her foot
and part of herleg
amputated after a
head-on car crash,
Barbara Catterson, from
Barrhead near Glasgow,
struggled to accept
having a prosthetic.

But with support from
Finding Your Feet,

a National Lottery-
funded charity that
helps amputees and
their families, Barbara

is now a volunteer for
the project, visiting and
supporting amputees

in hospital and on the
phone.

Grassroots Rugby

As part of a celebration of
grassroots rugby and ahead of key
matches during this year's Rugby
World Cup, The National Lottery
partnered with rugby greats from
across the four nations —including
Matt Dawson MBE —to showcase
the impact of National Lottery
funding onlocal clubs and to
highlight their role in shaping the
star players of the future.

Walk of Stars

Filmmakers Gurinder
Chadha OBE and
Charlotte Regan were
among the leading lights
of the UK film industry —— _ : = _
celebrated by a ‘Walk e w—
of Stars' unveiled on - A 1
London's South Bank.
Created by The National
Lotteryin partnership
with the BFI, the 'Walk

,.-"‘/
of Stars' shines alight e
on both established e
andrising starsin the //

industry who have been
supported by National
Lottery funding.

NATIONAL LOTTERY GOOD CAUSES (CONTINUED) 15

Saltdean Lido

Builtinthe 1930sin

the art deco style,
Saltdean Lidois the only
Grade Il-listed lidoin
the UK. However, the
buildings surrounding
the pool have falleninto
disrepair. Fortunately,
arestoration project,
backed by £4.2 million
of National Lottery
funding, is returning the
site toits former glory —
complete with poolside
cafe, library, ballroom,
exercise studio and
shared workspace
facilities.

Singing Mamas

Started by nurse Kate Valentine
in 2010, Singing Mamas is a singing
group where mothers can bring
theirlittle ones. Since then—and
with the help of National Lottery
funding —the Singing Mamas
network has spread across the UK
and now partners with the NHS as
a form of social prescribing, with
women referred to it to combat
postnatal depression and anxiety.

Wave Wahines

Championing women
and girls from

all backgrounds,
inspirational Devon-
based surf club Wave
Wahines has become

a voice for diversity and
inclusion, encouraging
awave of change within
the surf community.
With the help of National
Lottery funding, the
club offers a varied
programme and
sessions for allage
groups —and recently
welcomed its first cohort
of girls from resettled
Syrian families.

B
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OUR WINNERS

“It's crazy to think that just five weeks ago,
we had been looking to downsize to a small
bungalow to live out the next few years.
We even found one nearby that needed
alot of work and were considering an offer.
Now we are very much upsizing, with plenty
of land for Debbie and the dog to enjoy.
Our lives are going to be so different. We have
worked hard all our lives and we are now very

But not just that, this win will also change the
lives of those closest to us, and hopefully the
next generation after that too.”

Richard Nuttall

The National Lottery creates millions of winners a week across its range of
draw-based and instant play games —and, on average, around 30 millionaires
every month. Since its launch in 1994, it has awarded over £94 billion in prize
money to players and created more than 7,200 millionaires or multi-millionaires
who, between them, have shared an incredible £18.8 billion.

OURPERFORMANCE IN 2023/24

The National Lottery continued to transform lives
between 1 April 2023 and 31 January 2024, with
623 players —including 303 new millionaires —
winning a prize of £50,000 or more and sharing
more than £816 million between them. In total,
The National Lottery awarded £3,749.8 millionin
prize money to players over the period.

Builders once again topped the list of luckiest
professions, ahead of teachers. These were
closely followed in equal third spot by care/social
work/charity workers, drivers, health service
employees and engineering/manufacturing
workers. Meanwhile, Gemini was the luckiest star

sign over the period, followed by Virgo and Cancer.

The biggest UK winner during the 10 months was
an anonymous ticket-holder who won a huge
EuroMillions jackpot of £111.7 million in June —
one of seven EuroMillions jackpots wonin the

UK over the period.

The largest winners to share news of their win
were Richard and Debbie Nuttall, who won half
of a massive £123.4 million EuroMillions jackpot

in January 2024. With £61.7 millionin the bank, the
couple, from Colnein Lancashire, are now looking
forward to life as multi-millionaires and sharing
their good fortune with family and close friends.

They also plan to continue to support a charity
thatis particularly close to their hearts. BK's
Heroes, which aims to raise awareness of and
funding for research into the prevention and
treatment of brain cancer and kidney disease,

was set up in memory of Debbie's cousin, Ben
King, who was just 27 when he died of arare
condition, Tubular Interstitial Nephritis and Uveitis.

much looking forward to taking life a bit easier.

MEET SOME OF THE YEAR'S OTHER
WINNERS...

UK EuroMillions players weren't the only ones to
strike it lucky this year. With the equivalent of more
than one new National Lottery millionaire being
created every single day in 2023/24, there were
plenty of others —here are just a few:

Supermarket delivery driver Jonny Johnston

and his partner Christina Williams, from County
Fermanagh, celebrated after winning a life-
changing £3.8 million Lotto Jackpot just days
before Christmas. As well as using their new-found
wealth to provide financial security for their family,
the couple and their three adult children are looking
to enjoy some well-deserved leisure time together,
including their first-ever foreign family holiday.

After a chance encounter with two money spiders
one Thursday at home last August, Lotto player
Doris Stanbridge, from Dorking, was prompted

to try herluck on a different game —and ended up
winning that night's Set For Life top prize of £10,000
every month for 30 years. The win meant she could
joinhusband Keith in retirement, help out loved
ones and have some fun.

Part-time Assistant General Manager, Neil Leighton
from Hereford had a December to remember after
revealing the £1 million top prize on The National
Lottery's ‘Cash Bolt Christmas Millionaire' Instant
Win Game. Having been fascinated by steam trains
since the age of three, Neilis now one step closer
to buying his own home —and perhaps even his very
own steam train.

Neil Leighton

"“If someone had told me two
weeks ago lwouldbeina
position to own a steam train
I'd have laughed, but then
if someone had told me I'd
be a millionaire I'd also have
laughed - just goes to show,
magic can happen!”

OUR WINNERS (CONTINUED)

Christmas came early for a 13-strong syndicate
of staff at Ye Olde Bell Hotel in Retford after they
won £1 millionin the EuroMillions UK Millionaire
Maker in November. The group of waiters, office,
maintenance and spa staff planned to celebrate
with an extra-special, traditional post-Christmas
party and were looking forward to a stocking full
of yuletide treats, including a trip to Lapland.

Steve Goodwin, from Holsworthy in the heart of
Devon, ended up winning a top prize of £1 million
on The National Lottery's ‘Bank The Cash'
Scratchcard on Easter Monday after nipping to the
supermarket to simply buy some bread. Having
rented all of their lives, bus driver Steve and his
clockmaker girlfriend Heidi Hammond will be
buying their first-ever home.

THE

NATIONAL
—/ LOTTERY
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91.3%

of retailers correctly asked
for ID as proof of age on the first
‘Operation 18’ visits that
we conducted

DOING BUSINESS RESPONSIBLY

As the steward of The National Lottery, we cared about the way in which
we operated and were committed to doing business responsibly —with
integrity underpinning everything we did.

CORPORATE RESPONSIBILITY
FRAMEWORK

Our Corporate Responsibility framework set out
five key areas of activity, with a priority focus on
healthy play:

« Safe and healthy play: to be the safest place
to play and to promote healthy play;

« People: to advance activities focused oninclusion
and diversity, gender pay gap, retaining talent and
development of employees;

Community investment: to connect employees
with the wider societalimpact of National
Lottery-funded projects through our 'Living Life
Changing' programme;

Supply chain: to ensure we have a clear view

of our suppliers, and follow best practice on how
and where we responsibly procure products and
services, as well as making prompt payments

to suppliers; and

Environment: to raise internal awareness and
demonstrate a credible understanding

of our environmental impacts with appropriate
supporting programmes, strategies and
reporting practices.

‘Mindset Manifestor

2 o N
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Responsible
Growth

Safe and Healthy Play

M Be the Safest Place to Play
M Promote Healthy Play

People

M Diversity and Inclusion
Talent, Engagement
and Development

Community Investment

Employee Volunteering
Charitable Giving

Supply Chain
M Modern Slavery Act
M Prompt Payment

Environment

M Energy, Waste
and Consumption
1l Raising Internal Awareness

HEALTHY PLAY STRATEGY

We know that amazing things happen when lots
of people play a little — so, with around 28 million
UK adults routinely playing one or more National
Lottery games throughout the year, encouraging
healthy play was at the heart of everything we do.

Our healthy play strategy, which focused on being
the safest place to play and promoting healthy play,
was delivered through four key areas:

« Player: toidentify and prevent underage players
from accessing National Lottery products, and
to detect andinteract with at-risk players to
minimise unhealthy play;

« Product: to design games that are lower risk
and don't have a particular appeal to vulnerable
groups, or those underage, through a rigorous
game design process;

« Place: to create controlled play environments,
online and in retail, and to promote healthy play
behaviours to all players; and

« Leadership: to take aleading role in advancing
healthy play practices.

/

Menu

1.§+ Players must be 18 or over and physically
located in the UK or Isle of Man.

If you are considering self-
exclusion from our Instant Win
5 Games, you may wish to register
(GAM EILeL) vith GAMSTOP. Please noteit
can take up to 12 hours for your
self-exclusion to become
effective with GAMSTOP.

National Lottery games should always be fun, playing
in a way that is right for you. You can find out more
about our approach to Healthy Play and the tools
available to you on the Healthy Play page, found in the
app menu. If you're worried about yourself, or
someone you know, speak in confidence to GamCare
on 0808 8020 133 or visit www.gamcare.org.uk.

Player

The safety of our players was of the utmost
importance, and we took seriously our
commitments to prevent the sale of National
Lottery products to minors, and to identify
and interact with at-risk players.

Our 40,000+ retail partners have been trained

on preventing underage play and supporting
healthy play. We tested these responsible retailing
pillars through our ‘Operation 18' and healthy play
mystery shopper programmes. This year, of the
9,720 'Operation 18' visits that we conducted,
91.3% of retailers correctly asked for ID as proof
of age on the first visit, surpassing our 90% target.
In addition, we completed a total of 3,346 healthy
play mystery shopper visits.

Players registering for an online National Lottery
account must have passed anidentity and age
verification check by Experian. If the checks were
unsuccessful, the account would not be verified,
preventing the person from accessing any
National Lottery products online.

With over 10 million active registered online
players, encouraging healthy play was critical.
This year, we saw players make over 185,000
changes to online spend and play limits after
receiving a healthy play communication from us.
We also contined to use a behavioural analytics
model to identify if a player was at-risk of playing
excessively. We sent targeted communications
and proactively called these players to encourage
a positive change in behaviour. This year, 1,294
players reduced their spend and/or play limits
while on an intervention call.
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HEALTHY PLAY STRATEGY (CONTINUED)
Product

We designed games that were both fun and lower
risk through our robust 'Responsible Game Design
Process'. In addition to review by our Game Risk
Action Evaluation Team —a cross-functional group
that brings together expertise from across the
business —we used three tools to assess a game's risk:

» GamGard, a tool which assessed a game's
structural and situational characteristics, such
as the top prize on offer;

« Asterig, a tool which measured the potential
dimensions of risk in a game by assigning numeric

scores; and Year

« ARisk Checklist, which considered risks posed
by the design characteristics of a game, such
as underage appeal.

DREAM BIG
PLAY SMALL

Set limits. Get reminders. Take time out. Using our tools
can help you stay in control.

2019/20 2020/21 2021/22 2022/23 1Apr23-31Jan24

Gamesthatwent 182 146 127 153 54%*
through the
Responsible Game

Design Process

Ifany of these tools indicated that the risk level

of agame was too high, we revised the game to lower
therisk. If the risk continued to be too high after
revisions, we didn't launch the game.

6%

of retailers successfully
passed a healthy
play knowledge check

Place

Our '‘Being a Responsible Retailer' training
programme helped to ensure that The National
Lottery remained the safest place to play.
Knowledge checks enabled us to assess the
effectiveness of the programme and we were
proud that we exceeded our 90% target, with 96%
of retailers contacted during the year successfully
passing a healthy play knowledge check.

We wanted people to play in a way that was right for
them, so encouraged our online players to use the
healthy play tools designed to help them manage
their play — from setting limits to taking breaks.

Year 2019/20 2020/21 2021/22 2022/23 1Apr23-31Jan24

Unique players 310,636 536,998 481,698 563,638 550,451
who used

one or more

healthy play tools

* Number of games was lower due to new games going through
Allwyn UK's game design process

Leadership

We have always been dedicated to taking aleading
role when it comes to healthy play and aligning
with best practice. We continued to hold European
Lotteries' Responsible Gaming Certification,

as well as the highest level of the World Lottery
Association's Responsible Gaming Standard —and
were also accredited at Level Two of GamCare's
Advanced Safer Gambling Standard.

Working in Partnership

Through established partnerships and
collaboration with others —such as academics and
experts, The European Lotteries, The Word Lottery
Association and GamCare —we continued to share
experiences and expand our thinking.
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COMMUNITY INVESTMENT

We have always wanted all of our employees

to feel connected to the Good Causes that

they support through their day-to-day work
operating The National Lottery. Our community
investment programme, 'Living Life Changing,
gave employees the opportunity to connect

to Good Causes, communities and charities
important to them through:

» volunteering for up to two days a year

+ making donations through Give As You Earn

« increasing their fundraising donations through
matched funding**

« increasing their Give As You Earn donations
through matched giving**

** Up to £500 per year combined

Employees could also give back to the local
community through our longstanding partnerships
with three National Lottery-funded charities:

+ Watford Mencap, which works with people with
learning disabilities, as well as their families
and carers, to encourage them to achieve
equal opportunities and be valued as members
of society;

« Peace Hospice Care, which works to support
and empower patients to achieve the best quality
of life possible, through community work and
at the hospice; and

» The Conservation Volunteers, whose mission
is to create healthier and happier communities
by connecting people and green spaces to deliver
lasting outcomes for both.

BLY (CONTINUED)

Over the year, our employees volunteeredin
various ways — from hosting a King's Coronation
party and joining a ‘Colour Run' for The Peace
Hospice, to decorating and gardening for Watford
Mencap and helping to maintain green areas across
the UK for The Conservation Volunteers.

We were also pleased to re-introduce food bank
donation collections in our Watford office during
the year, aninitiative which saw our employees
donate 90kg of food and non-food items to our
local food bank.

Volunteering 2019/20 2020/21 2021/22 2022/23 1Apr23-31Jan24
Hours 2,052 N/Adueto 1,240 2,543 1,093
Covid-19
Matched Funding
Total £89,777 £39,095 £77,035 £89,990 £56,171
£12K
£10K
£8K
ke
|9 £6K £11,291 £11,580
£4K £8,591
£6,237
£5,200
£2K

2019/20 2020/21 2021/22 2022/23 1Apr23-31Jan24

Give As You Earn and matched giving

24
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tCO2e
1,268

1Apr23-31Jan24

ENVIRONMENTAL IMPACT

Reducing our environmental impact remained
afocus and we carefully assessed our environmental
footprint, identifying opportunities for positive
action and minimising negative ones.

Our Total Carbon Footprint

This year, we continued to work towards better
alignment with the recommendations of the
Task Force on Climate-related Financial Disclosures
(TCFD), as well as the recommendations made
from the assurance of previous years reports.
As aresult of an ongoing project to enable us

to expand our datasets, we were now able to
include rail, taxis, hotel stays, diesel from back-up
generators and emissions associated with water
supply. Reporting this way demonstrated our
commitment to transparency and accountability
in measuring our environmental impact

Quantification and Reporting Methodology

We took guidance from the UK government's
Environmental Reporting Guidelines (March 2019),
the Greenhouse Gas (GHG) Reporting Protocol —
Corporate Standard, and the UK government's GHG
Conversion Factors for Company Reporting (2023)
document for calculating carbon emissions. For
supplies where there was not complete 12-month
energy usage data available, flat profile estimation
techniques were used to complete the annual
consumption. Electricity, gas and water usage for
one of our London sites was calculated according
to the area of office space that we occupied.

Scope 2 market-based emissions reporting is
disclosed as TCO2 (and not CO2e), as carbon
emission factors from the Energy Suppliers 'Fuel
Mix' are provided as g/CO2. As there was limited
availability of emissions factors for hotel stays

in several territories, we utilised emissions factors
for the nearest country. For example, there were
no emissions factor available for Austria, therefore
we used the factor for Germany. Diesel usage
from our emergency back-up generators (subject
to planned testing) was estimated by calculating
the total capacity of tanks and the approximate
percentage fuel used.

Year

Activity

Scope 1 Total

Natural Gas

Company Cars

Diesel

Scope 2 (Location-Based only) Total
Electricity (Location-Based)

Electricity (Market-Based)

Scope 3 Total

Transport (hired/employee owned vehicles)
Business Travel—air, rail, taxis and hotel stays
Emissions associated with water supply
Total

Emissions per £million of gross ticket sales (tCO2e)
Water (m3)

Scope 3 transport mileage data was obtained
from expense claims. A small amount of data was
excluded as there was limited reporting available
due to the privacy of journeys —for example, for
usage within our Winners' Advisors and Security
Teams. Business travel —such as air, rail and taxi
—were sometimes recorded via the company
expense claim system; these have been excluded
due to limited data available, meaning we are not
able to accurately calculate emissions. However,
business travel that was booked via our third-
party corporate travel booking company has been
included as we are provided with more detailed
data, including mileage associated with each
journey. For the purpose of Streamlined Energy
and Carbon Reporting (SECR), conversions

of kgCO2e to kWh for air and rail travel was
calculated by using emission factors for aviation
fuel and diesel, respectively, sourced from the
UK government's GHG Conversion Factors for
Company Reporting (2023).

Water usage for some of our sites was taken from

a combination of both invoicing and metre readings.
Water usage for our Watford sites was estimated
using water consumption figures from 2022/23.

Beryl Bikes Partnership

We were immensely proud of our sponsorship

of Watford Borough Council's '‘Beryl Bikes' scheme
for the past three years, which finished on

29 September 2023. By promoting cycling to

and from our Watford head office among our
employees, we contributed towards reducing
carbon emissions in the Watford area. Between

1 Apriland 29 September 2023, 157,315km were
taken using Beryl Bikes, saving 5.9 tonnes of CO2
throughout the town.

1 Apr23-31Jan24

Energy
(kWh)
2,410,736

565,754
1,841,891
3,091
2,702,440
2,702,440
2,702,440
612,866
202,588
410,279

5,726,042

Emissions
(tCO2e)
535

103
431
1
560
560
430
173
50
120

1,268
0.19
20,513

SUSTAINABLE SUPPLY CHAIN

Our ability to foster transparent and mutually
beneficial relationships with our supply chain
partners played a key role in sustaining our
ongoing success.

Over the course of the reporting period, we
worked with 472 suppliers. Our Procurement Team
continued to collaborate with functional teams,
supporting relationship managers in sourcing and
onboarding suppliers who met business needs,
and conducting due diligence for both the
onboarding and offboarding of suppliers.

In April 2021, Camelot became a signatory to the
Prompt Payment Code, allowing small businesses
with fewer than 50 employees to receive improved
payment terms for better liquidity. Since then,
we've committed to paying 169 of our suppliers
(35% of our supply base) on terms that exceeded
our standard payment terms. In 2023/24, we
processed a total of 9,195 invoices and complied
with the Prompt Payment Code guidelines for
supplier payment performance.

Every year, we've conducted a 'Supplier Conduct
Review' with select suppliers, who were chosen
based on the services they provided tous. The
review aimed to evaluate our suppliers' business
practices and assess their potentialimpact on
our players and employees, from a corporate
and social standpoint. Between 1 April 2023 and
31 January 2024, the 'Supplier Conduct Review'
was completed by 12 suppliers, with the average
pass score of 78%.

We actively monitored our supply base for signs
of modern slavery and distributed our annual
modern slavery questionnaire to a targeted group
of suppliers. This group was chosen based on their
criticality to our operations, spending levels and
reliance on labour-intensive services. Of the

16 suppliers that completed the questionnaire,
we are pleased to report that all organisations who
met the turnover criteria of £36 million or more
pursuant to Section 54 of the Modern Slavery

Act 2015 were found to be in compliance with the
Modern Slavery Act.

SUPPORT FOR WINNERS

Our Player Services Team was responsible for
paying prizes to all high-tier prize-winners of
£50,000 or more and supported the winners as
they came to terms with their new-found wealth.

During the year, the team continued to provide
high-tier winners with the very best care and
support. We offered all of the 303 millionaires
that were created a range of support provided
by external partners, including private banking,
financial advice, legal advice, wellbeing services
and access to a concierge company.

DOING BUSINESS RESPONSIBLY (CONTINUED)

Winninglarge sums of money can be daunting

and winners can find themselves in an unfamiliar
world of wealth. It was therefore essential that we
ensured that those winners were offered guidance
to help them make informed choices.

Throughout the year, we arranged 220 advisory
sessions for winners of over £1 million, in which

we provided them with a range of financial and legal
advice. We also encouraged the winners to have
aninitial conversation with our Wellbeing Team

to explore how coaching and/or mindfulness could
be beneficial to them. Of these winners, 51 went
on to opt for a series of complimentary coaching
and mindfulness sessions. In addition to this,

we held bi-monthly virtual group sessions, which
saw 22 of our £1 million-plus winners attend.

We also once again hosted a very successful
annual lunch gathering for 45 anonymous
winners of more than £3 million, providing them
with aninvaluable opportunity, in a confidential
environment, to meet with others who have
gone through a similar experience.

INFORMATION SECURITY

As operator of The National Lottery, our
Information Security and Data Governance Teams
played a critical role in protecting the privacy and
integrity of our player, retailer, employee and
corporate data.

Throughout the year —a period which saw

the company work closely with Allwyn UK

to successfully navigate the challenges of
transitioning from the third to the fourth National
Lottery licence —we continued to operate with
the highest levels of integrity.

As part of this, we maintained compliance with
the following key security and privacy-related
standards:

ISO 27001 —the international standard for
Information Security Management;

WLA:SCS —the lottery-specific World Lottery
Association Security Control Standard;

PCI DSS —the payment card industry security
standard; and

ISO 27701 —the international standard for privacy
information management.

In addition, we continued to conduct a number
of internal and external compliance assessments
inrelation to these standards. This provided the
business with assurance that we were operating
ina secure manner and inline with best practices.

23
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STRATEGIC REPORT

The Directors present the Strategic Report of Camelot UK Lotteries Limited
(the "Company’ or ‘Camelot’) for the Year Ended 31 March 2024.

The year included a trading period of 10 months, reflecting the remaining months

of the third licence. All prior year numbers relate to a full 12-month trading period.

Where applicable, a like-for-like comparator based on the equivalent 10 months

of the prior year has been included.

BUSINESS REVIEW

Inthe final 10 months of trading for the third
licence of the National Lottery, Camelot
generated Returns to Good Causes from ticket
sales of £1,441.3m. In a year of considerable
change for the Company, followingits acquisition
by Allwynin February 2023 and the end of its
operating licence, this year's performance built
ontherecentlegacy of strong brand health and
stakeholder support for The National Lottery.

Gross ticket sales were £6,562.6m, a decline

of 5.2% on a like-for-like basis compared with

the equivalent 10-month period last year. In the
prior year, sales benefited from above average
EuroMillions rollover luck but, this year, the game
had lower than average rollover luck. Excluding the
impact of this luck, sales were broadly flat on a like-
for-like basis compared with the corresponding
10-month period last year (a decrease of 1.2%).

Given the fewer product and channel
development opportunities available to the
Company as it neared the end of the licence,
Camelot's marketing was alead driver of
performance in 2023/24, with the Company
maintaining the link between play and purpose,
and building the long-term health of The National
Lottery brand, as measured by its well-established
brand positivity metric. This remained ata
consistently high level over the course of the year,
despite low levels of consumer confidence due

to the challenging macroeconomic environment,
and exceeded its target of 44.5% on a 12-month
rolling average basis by reaching 48.6% at the

end of the licence period. Initiatives successfully
delivered during the year included:

« Abrand new National Lottery campaign, 'Pockets’,
which brought to life a couple's enduring love and
sense of hope over three decades, from 1994
—the year of the first-ever Lotto draw —to the
present day, and featured The National Lottery's
distinctive pink Lotto ticket at the heart of the
couple's story. The campaign also focused on
driving awareness of the National Lottery app
as a way to play, safe in the knowledge that you
would never lose your ticket.

The National Lottery's Big Eurovision Welcome —
an outdoor concert attended by 20,000 players
inthe centre of Liverpool that celebrated The
National Lottery's vital support for music, cultural
and community projects across the city and the
wider UK. This was broadcast on the BBC and
watched by three million people.

Special sales-driving ‘Must-Be-Won' draws on
Lotto to celebrate Easter, the King's Coronation,
Christmas and New Year, as well as a €200 million
EuroMillions Super Minimum Jackpot Guarantee
draw, the biggest ever at the time.

The return of both The National Lottery's award-
winning Christmas campaign and The National
Lottery's Big Bash, a star-studded concert for
National Lottery players broadcast on ITV, which
brought together some of the biggest artists

in the music industry for some show-stopping
performances and one-off collaborations, while
looking back at the most memorable moments
of 2023, and celebrating the extraordinary people
and the amazing difference they have made
thanks to National Lottery funding.

The National Lottery's Big Night of Musicals,
which ended the licence in style by bringing
together the biggest shows from the world

of musical theatre once again for a spectacular
celebrationin front of 12,000 National Lottery
playersin Manchester, with a further three million
people watchingon BBC1.

BUSINESS REVIEW (CONTINUED)

Camelot maintained its focus on retail, its largest
sales channel, which accounted for around 55%
of overall National Lottery sales in the period.
However, as a result of continued changes in
consumer shopping behaviours, the challenging
macroeconomic conditions and low rollover luck
on EuroMillions, when adjusting for the 10-month
year, the retail channel saw a like-for-like decline
of 5.5% year on year, with total in-store sales of
£3,587.3m (2023: £4,499.6m).

To support the long-term health of The National
Lottery, animportant task was to support Allwyn
Entertainment Ltd (also referred to as 'Allwyn UK')
in ensuring that as many National Lottery
retailers as possible agreed to novate their
Retailer Agreements to continue trading with
Allwyn UK from the start of the fourth licence

on 1 February 2024.

Allmajor multiple accounts and the vast majority
ofindependent retailers successfully novated their
Retailer Agreements —97% of the terminal estate.
Inaddition, over 2,800 independent Postmasters
signed a brand new contract with Allwyn —enabling
them to partner directly with The National Lottery
for the first time, and consequently benefit from
anincrease in sales commission. The success of
this significant transfer process was underpinned
by Camelot's retailer communications strategy,
field sales team visits and partnering with the senior
leadership teams of major multiple retailers.

Throughout this activity, Camelot continued

to supportits 40,000+ retail partners through

its successfulin-store standards and rewards
programme —'Site, Stock, Sell'—which

helps retailers to improve their display and
merchandising, as well as through the regular
delivery of Scratchcards and point-of-sale support
for special draw-based game events. Average net
retailer satisfaction ended the year at 68% (2023:
67%) and Scratchcard availability was 89.5% (2023:
92.5%). All retail targets were met while managing
retailer re-contracting and the move of The
National Lottery's Distribution Centre at the end
of thelicence.

STRATEGIC REPORT (CONTINUED)

The Company also continued to maintain player
growth across its digital channels, through strong
retention of players alongside ongoing acquisition
activity, particularly on the National Lottery app.
As aresult, The National Lottery saw its active
rolling 12-month digital player base grow to its
highest-ever level of 10.75 million players. However,
it also saw lower weekly engagement, with the
average number of weekly interactive (excluding
subscriptions) players dropping by 6% to 3.3 million
players on alike-for-like basis, alongside a 5.2%
drop in average annual spend per player to £285

on alike-for-like basis.

Total digital sales on a like-for-like basis (adjusting
for the 10-month period) declined by 4.8%,
primarily driven by the unprecedented absence

of rollover luck on EuroMillions and the knock-on
effect of this on sales of IWGs which players often
buy onimpulse to go with their EuroMillions tickets.

Playing on mobile continued to be a popular
channel of choice for National Lottery players and
saw sales of £2,254.2m (2023: £2,760.7m), a like-
for-like decrease of 3.5% when accounting for the
shorter trading period. This decrease was driven
by lower sales through the mobile website as a
result of the lower EuroMillions rollover luck. Sales
through the National Lottery app, however, grew
by 1.1% to £1,687.6m on a like-for-like basis (2023:
£1,981.9m). Underpinning the app growth was the
Company's previous investment inimproving the
'‘App Draw-Based Games Number Picker' journey,
anumber of new online IWG launches and
increased prominence of the app in marketing
activity over the period.
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STRATEGY AND OUTLOOK

Camelot's missionis to change lives —the lives

of National Lottery winners who have scooped life-
changing prizes, as well as the lives of millions of
people who benefit from the more than £30 million
in Good Cause funding that is raised every week

by National Lottery players. The Company achieves
this through growing sales in a socially responsible
manner, which, under the aligned model

set outin the third licence, maximises returns

for National Lottery Good Causes and for
Camelot's shareholder.

The Company's strategy aims to achieve objectives
beyond sales growth and maximising returns to
society, andits vision reflects this by stating that

it wants to "enhance the relevance of The National
Lottery at a time of national change”. Camelotis

a socially responsible organisation, maintaining
high standards of player protection and corporate
governance, as well as safeguarding its position

as a highly cost-efficient lottery operator. With
2023/24 being the last year of the licence, this
strategy supported the objective to hand over
The National Lottery to the new operator in the
best possible shape it could be.

To achieve this aim, the Company continued to
deliver againstits strategic plan acrossits three
key pillars as follows:

1.Delivering Brand-led Growth

a) Continuing to ensure that The National
Lottery brandis relevant and visible
As the Company reached the end of the third
National Lottery licence, marketing was the primary
lever by which it continued to drive relevance of
The National Lottery brand and portfolio to the UK
public.In 2023/24, Camelot continued to deploy
its brand-led marketing approach with its "Your
Numbers Make Amazing Happen' campaign, which
highlighted the positive impact of The National
Lottery on all facets of society.

To this end, the Company also continued to work
closely with the National Lottery distribution bodies
and other key partners to maximise the impact of
this marketing messaging.

Inits final year of the licence, Camelot repeated
successful activities from 2022/23. These included
its award-winning Christmas campaign, which
brought to life the idea that "anythingis possible

at Christmas". The campaign was the Company's
most emotional to date and featured a TV ad about

two strangers who meet on a train and become
lucky in love and the lottery. In addition, it held a
massive New Year's Eve party for 8,000 players —
all free of charge as a thank you to them for playing
The National Lottery and supporting Good Causes
—whichwas broadcaston TV and ITVx.

Alongside this, there were Christmas Scratchcards
to play, a special EuroMillions Super Minimum
Jackpot Guarantee draw and two festive 'Must

Be Won' Lotto event draws on Christmas Eve

and New Year's Eve. The entire campaign
succeeded in making sure that The National
Lottery remained relevant and unmissable,
reaching 99% of UK adults.

To deliverits strategy, Camelot continued to
optimise the level of marketing required to support
The National Lottery brand and portfolio of games,
adapting to changes in both consumer behaviour
and the media market. In some cases, Camelot has
soughtinvestment from Good Causes to increase
the level of available marketing to this optimum
level, having demonstrated that Good Causes

will receive a strong return on this investment.

The total value of funding for marketing received
from Good Causes was £70.5m (2023: £76.1m).
Further marketing spend by Camelot was £69.9m
(2023: £86.1m).

b) Optimising its range of games to ensure that

the portfolio offers something for everyone
The Company maintained its longstanding focus
on offering players a compelling range of games
and propositions.

Draw-based Games continued to perform well,
helped by a strong sales performance from Lotto,
which delivered 120 winners of £1 million or more
over the period (including 18 jackpot winners),

as well as six 'Must-Be-Won' special event draws.
Despite lower sales versus the previous year, due
toreaching fewer high jackpots, EuroMillions still
saw seven UK jackpot winners, as well as arecord
EuroMillions jackpot of £206m in December 2023,
which was won in Austria.

Sales across the Instants category declined by
5.8% on a like-for-like basis year on year. Online
IWG sales were impacted by low rollover luck on
EuroMillions, while sales of in-store Scratchcards
were affected by changing shopping habits, the
ongoing challenging retail environment and cost
of living pressures.

STRATEGY AND OUTLOOK (CONTINUED)

1.Delivering Brand-led Growth (continued)

c) Continuing to invest inimproving standards
and engagement in retail, as well as improving
awareness of The National Lottery within the
new distribution channels in which consumers
are now shopping

Camelot's investment in retail continued as

the Company sought to sustain the high retail

standards and engagement that it has seenin

recentyears.

A multi-faceted contact model providing high levels
of support to National Lottery retailers continued
to be used, and saw the Retail Sales Team and
Operational Sales Team —together with third-party
agency visits —focusing on returns to Good Causes,
maximising game events, operational support

and dedicated calls to promote healthy play.

The retail landscape continued to evolve, with
adropin footfallin some sectors, and shoppers
choosing discounters and home delivery within
their grocery journeys. The Company continued
to support these changing customer trends,
including driving awareness in discounters, at
mainbank tills, at self-checkout terminals and
across rapid delivery platforms.

d) Sustaining the shift to digital by growing

awareness of the National Lottery app,

and using CRM to unlock player value and

acquisition growth
Digital remained animportant source of growth,
and Camelot continued to invest in ensuring
astrongand stable app platform over the period,
combined with enhancing and developingits
customer relationship management (CRM)
campaign activity for app players. Initiatives during
the yearincluded further enhancements to the
draw-based game play experience on the app,
optimisation of the experience across the 'Add/
Withdraw Funds'journeys, and improved Lotto
and wider retention campaign activities.

Inthe last year of the licence, the Company also
supported Allwyn with transition, which included
updating content across digital and CRM channels
in preparation for the handover to the new operator
and communicating the future changes to the
subscriptions player base.

STRATEGIC REPORT (CONTINUED)

2. Putting Players at the Heart

Healthy play remained a critical element of
Camelot's business strategy, with the dual
ambitions of promoting healthy play and making
The National Lottery the safest place to play.

The Company maintained high standards of player
protection and had a clear strategy to prevent
underage and excessive play. This year, the
Company's activity focused on:

» Ongoing training and support for retailers
on preventing underage play and supporting
healthy play through the 'Being a Responsible
Retailer' training programme. Refreshed assets
and communications were rolled out to better
support retailers in respect of their interactions
with players on the age to play and healthy play.
The Company's underage mystery shopper
programme — 'Operation 18, which tests that
retailers correctly ask for ID as proof of age —
produced a first visit pass rate of 91%,
exceedingits 90% target and demonstrating
the effectiveness of Camelot's engagement
with retailers.

Elsewhere, Camelot's healthy play mystery
shopping initiative involved over 3,000 additional
store visits, helping to educate retailers on the
signs of potential unhealthy play among their
customers. As aresult of this and other initiatives,
96% of retailers visited in 2023/24 successfully
passed a healthy play knowledge check -
underlining the success of Camelot's regular
communication with retailers on this important
aspect of their role as the face of The National
Lottery.

Independently evaluating the effectiveness

of the current digital interventions programme
for at-risk players and updatingitinline with
recommendations. Building on the previous
iteration, which was found to be successful

in encouraging at-risk players to change their
behaviour, the interventions programme

was further refined to include more positive
reinforcement and reflection content to

drive behaviour change. The refreshed set of
interventions ensured that healthy play continued
to be promoted effectively, particularly among
players demonstrating risky play behaviours.
The Company's KPlinrelation to the proportion
of players changing behaviour after receiving
anintervention regularly exceeded the target
of 50%.
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STRATEGY AND OUTLOOK (CONTINUED)
2. Putting Players at the Heart (continued)

« Progressing the approach to supporting
vulnerable players by introducing new
functionality to transfer calls directly from
the Contact Centre to the National Gambling
Helpline, operated by GamCare, the leading
provider of information, advice and support for
anyone affected by gambling harm. This offered
players a direct route to further support when
it might be needed with reduced friction.

Refreshing the quarterly digital communications
sent to all online players to promote healthy play
behaviours. These communications focused

on positive play behaviours, including using the
tools available to set personal spend and play
limits, or trying the budget calculator to consider
expenditure on playing in the context of monthly
financial income, outgoings and leisure spending.

The Company believes that this approach had

a positiveimpact onits players. The number and
proportion of at-risk players in the digital player
base continued to be at the lowest level since the
introduction of Camelot's behavioural analytics
modelin December 2019. In addition, retailers
achieved extremely high pass rates for healthy play
knowledge checks and the 'Operation 18 mystery
shopper programme.

In addition to the new direct call transfer to
GamCare, Camelot continued to offer players
webchat functionality which could be accessed

on The National Lottery's healthy play webpage.
This gave players a different way to seek out
support, with webchats routed to a dedicated
team whose members have had additional training
to offer supportin any healthy play scenario.

The Company believes that the approach it
continued to take aligns with the perspective of the
Gambling Commission, and differentiated Camelot
and The National Lottery from other gambling
operators.

3. Operating with the Highest Integrity

Maintaining high levels of trust in the operational
integrity of The National Lottery required
continuous improvement and investment —both
of which have played a core role in everything that
the Company has delivered during the year.

This was of heightened importance this year as

the Company supported the incoming operator,
Allwyn Entertainment Ltd, through the process of
transition to the fourth National Lottery licence in
away that did not undermine integrity in operations.

Camelot's overall aim was to continue to assure and
improve the operational integrity of the business,
and reduce both risk exposure and the likelihood
and impact of incidents over both the remaining
period of the licence and transition. To achieve this,
there were four areas of focus:

« continuing to investin cyber security to maintain
the Company's capabilities in the face of evolving
threats;

« continuing to invest in maintaining technology
systems and infrastructure as they reached the
end of their lives to ensure that the Company's
technology operation remained fit for purpose
and met the requirements for transition to the
new operator;

« ongoing continuous improvement in the maturity
of operational processes and the internal control
environment; and

« ensuring operational integrity continued to
be embedded in all operational aspects of
Camelot's work.

FINANCIAL PERFORMANCE

The thirdlicence ceased on 31 January 2024 and
therefore the 2024 numbers detailed below are
allbased on a 10-month trading period versus the
prior year, which are all for a full 12-month trading
period (unless noted otherwise).

Gross Ticket Sales

Gross ticket sales for the year ended 31 March 2024
were £6,562.6m (2023: £8,190.3m). This included
10 months of trading activity, as the third licence
ceased on 31 January 2024. On a like-for-like basis
for the equivalent 10-month period, sales were
5.2% down (£356.7m) on the prior year (2023 LFL:
£6,919.3m).

Within this amount, sales for draw-based games
totalled £3,817.7m (2023: £4,739.4m). On a like-
for-like basis, draw-based games sales were 4.7%
lower thanin 2023 (2023 LFL: £4,004.1m). However,
when removing the impact of the lower EuroMillions
roll series, draw-based game performance was
1.3% ahead of the prior year on a like-for-like basis.
This was driven by strong Lotto performance
throughout the year.

Macroeconomic pressure and lower EuroMillions
luck had animpact on both Instants categories
(Scratchcards and online IWGs), and sales were
£2,744.9m (2023: £3,450.9m), 5.8% lower than
the prior year on alike-for-like basis (2023 LFL:
£2,915.2m). Fewer and lower EuroMillions rolls
inthe year, in particular, had animpact on IWG
performance and, the category declined 10.7%
year on year on a like-for-like basis.

Salesinretail also continued to be impacted by
increasing macroeconomic pressures and longer-
term changes in player behaviour. As a result, this
helped to maintain the channel shift to digital,
which—inline with Camelot's strategy —increased
as a proportion of overall sales to account for
45.3% of all sales (2023: 45.1%).

With 10.75 million players, national- lottery.co.uk
remained one of the leading e-commerce sites
inthe UK.

Lottery Duty

Lottery Duty has remained at 12% of sales, and
totalled £787.6m for the 10 months of trading
activity (2023: £982.8m).

STRATEGIC REPORT (CONTINUED)

Prizes

Total prizes for the 10 months of trading
activity were £3,749.8m (2023: £4,694.0m).
This represented 57.1% of sales (2023: 57.3%),
with the sales mix between draw-based games
and Instants remaining stable year on year.

In any lottery, there are prizes which remain
unclaimed. If National Lottery prizes are not
claimed within 180 days of either the draw date
or date of play for draw-based games and IWGs
respectively, or 180 days after the close of

a National Lottery Scratchcard game, they are
paid over to the National Lottery Distribution
Fund (NLDF).

Camelot continued to make every effort to
publicise unclaimed draw-based game prizes
worth £50,000 or more, either via local or national
publicity. Unclaimed prizes for the financial year
amounted to 0.9% of sales, consistent with the
prior year (2023:0.9%) and totalled £57.6m
(2023:£70.3m)

National Lottery Distribution Fund
(NLDF)

The NLDF is the central fund from which the
National Lottery distribution bodies receive funds
for distribution to Good Causes. In aggregate,
the total raised for Good Causes amounted to
£1,498.9m, representing 22.8% of sales (2023:
£1,877.3m; 22.9%) for the year.

Thisincluded £1,441.3m (2023: £1,807.0m) in
returns from ticket sales (a like-for-like decrease
of 2.2%) and other payments due from relevant
income, as specifiedin the operating licence,

and a further £57.6m (2023: £70.3m) in unclaimed
prizes. This amount has been reduced by £70.5m
(2023: £76.1m), which was retained by Camelot
for necessary marketing expenditure to support
the long-term health of The National Lottery,

as agreed with the Gambling Commission.

The amount of money returned to Good Causes
is determined by the mix of games sold, as every
game has a different percentage return. Draw-
based games return more in percentage terms
than Scratchcards and IWGs. As aresult, the
changing sales mix between these products could
resultina change in the percentage of sales that
is returned to Good Causes. For this period,
however, the sales mix was broadly in line with
the prior year (Good Causes at 22.8% of sales
compared with 22.9% in the prior year).
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FINANCIAL PERFORMANCE (CONTINUED)

National Lottery Distribution Fund
(NLDF) (continued)

Camelot was subject to a profit-capping
mechanism. Where its profits exceed a certain
threshold, which depends on sales levels achieved,
the additional profits are shared with Good Causes
in the form of Secondary Contributions.

Total Secondary Contributions for the year
were £17.9m (2023: £6.1m). This is based on

an ‘adjusted profits' calculation as defined under
the thirdlicence.

Net Income

Net Income for the year was £583.9m (2023:
£706.5m) and remained broadly consistent as
a percentage of gross ticket sales year on year
at 8.9% (2023: 8.6%).

Retailers’ and Other Commission

Total sales, validations and other commissions
for the year totalled £214.0m, representing 3.3%
of total sales (2023: £268.3m; 3.3%). This includes
both commission paid to retailers and bank fees
paid oninteractive sales transactions.

The commission rate paid to retailers for
Scratchcard sales was 6% and, for draw-based
game sales, 5%. In addition, retailers received

1% commission for prizes paid out above £10

for Scratchcards and £30 for draw-based games,
both up to andincluding £500. Up until the end of
the third licence, the Post Office was contracted
to validate prizes between £500 and £50,000,
for which it continued to receive a contractual
payment, the quantum of which was subject

to meeting certain commitments.

Gaming Systems and Data
Communication Costs

Gaming systems and data communication costs
decreased to £95.8m for the year (2023: £126.4m),
reflecting the shorter period of trading activity.
These costs included the cost of maintaining
software, terminals and the communications
network, all expenditure associated with the
purchase of National Lottery Scratchcard tickets,
point of sale and other consumables, together
with the depreciation of gaming systems, terminal
and data communications equipment.

Administrative Expenses

Administrative expenses were £177.7m (2023

as restated: £205.8m), and consisted of advertising
and marketing expenditure, depreciation,
impairment, staff, facilities and all other
administrative costs reflecting 10 months

of operating activity.

Finance Income and Costs

Net finance income during the year amounted

to £6.2m (2023: £1.6m). Finance income increased
to £7.4minthe year (2023: £3.9m), and was mainly
driven by interest receivable on bank deposits.
The finance costs of £1.2m (2023: £2.3m)
decreased compared with the prior year due to
lower IFRS 16 lease expense and commitment fees.
The average yield oninvestment was approximately
4.26% (2023: 1.48%). Strict controls applied to
treasury operations, which were reviewed regularly.
The Company's treasury policy was approved

by Camelot's Audit, Risk and Security Committee,
and the Board. Funds were only deposited with
banks which held aninvestment grade credit

rating by S&P, Moody's or Fitch, and which met

the Company's treasury policy criteria.

Operating Profit and Profit After Tax

The Company's operating profit before non-
recurring operatingitems was £99.1m (2023:
£109.5m).

There were a number of non-recurring items
inboth the prior year and current year as detailed
innote 5 to the financial statements. These were

in respect of fourth licence bid and related litigation,

settlement and transaction costs as a result of
restructuring and certain one-off items due to the
end of licence.

Profit after tax for the financial year was £76.7m
(2023: £73.9m).

Taxation

The corporation tax charge of £42.8m for the year
(2023: £15.0m) represented an effective tax rate
of 36% (2023: 17%). Further detail is provided in
note 8 to the financial statements.

FINANCIAL PERFORMANCE (CONTINUED)
VAT

Sales of lottery tickets are exempt from VAT.
Therefore, VAT is not normally recoverable on the
Company's costs and is a charge against profits.
The VAT cost for the year, including that arising

on capital expenditure, was £45.4m (2023: £50.0m).

Dividends

The Company's profit for the financial year

was £76.7m (2023: £73.9m), as disclosed in the
Statement of Comprehensive Income on page 62.
As detailed in note 9, total dividends paid in

the year under review were £90.0m (2023:
£102.3m). As aresult of the disposal of its C share
shareholdingin the prior financial year, there were
no dividend payments to Fourmoront Corporation
(2023: £7,000).

Financial Position at the Year End

The Balance Sheetreflects the fact that the
Company no longer operates The National Lottery.
At the end of the third licence on 31 January 2024,
Camelot transferred all lottery assets to Allwyn
Entertainment Ltd for nil considerationinline with
the requirements of the third licence.

Over the remaining two months of the financial
year, the Company has continued to settle its
significant working capital items, leaving the
Balance Sheetreflecting the remaining few
obligations as at 31 March 2024. Total equity
was £36.3m as at 31 March 2024 (2023: £49.6m).

The value of property, plant and equipment, right-
of-use assets and intangible assets decreased

to £nilin the current year (2023: £23.5m), with
allassets being fully amortised or depreciated.

All of the assets usedin the running of The National
Lottery were passed at nil value to the new operator
at 31 January 2024 in line with the requirements

of the third licence.

Current trade and other receivables decreased

to £4.5m (2023: £578.0m), current trade and other
payables decreased to £39.4m (2023: £746.7m) and
total provisions decreased to £1.4m (2023: £28.3m),
reflecting the settlement of all significant player,
employee and trade working capital amountsin

line with the end of the licence period. Camelot
expects to settle the remaining obligations in the
few months post the Balance Sheet period.

STRATEGIC REPORT (CONTINUED)

Current financial liabilities and borrowings have
decreasedto £0.2m (2023: £9.5m). This balance
represents the small current portion of lease
liabilities, the remaining amount being settled
inthe year.

Investment in Technology

During the year, Camelot maintained the
infrastructure torun The National Lottery, with
41,184 lottery terminals across its retail footprintin
operation until the end of the licence (2023: 43,041).

As the Company reached the end of the third
licence, it was committed to delivering new digital
and Scratchcard games, and increasing one-
to-one player communications. To meet these
commitments, the Company continued to invest
in technology and back office systems to support
these initiatives, drive operational efficiencies
and maintain the technology infrastructure
required for a successful transition into the fourth
licence period and beyond.

Terminal sales availability, a key performance
indicator monitored monthly by the Gambling
Commission, was 99.9% (2023: 99.95%), ahead
of the operating licence target of 99.50% at the
end of the licence. In addition, system availability
for playing games on the internet was 99.9%
(2023:100.00%), ahead of the operating licence
target of 99.50%.

Cash Flows, Cash and Debt

Cash expenditure from operations was £19.5m
(2023: £148.6m generated). The decrease was
predominantly due to the expected working capital
outflow at the end of the licence representing the
unwind in key net payables.

Cash outflows primarily included dividend
payments of £90.0m (2023: £75.5m), net taxation-
related payments of £22.0m (2023: £17.0m),
investmentin property, plant and equipment and
intangible assets £5.9m (2023: £7.8m), and principal
lease payments of £9.3m (2023: £10.5m). The
closing cash balance was £72.2m (2023: £212.7m).

Cash flow from operating activities represented
gross ticket sales less prize payments, Lottery
Duty, payments to the NLDF and operating
expenditure. Cash was received fromretailers
net of prizes paid by them and commission due
tothem. Settlement of retailers' debts was on a
weekly basis, as were payments due to the NLDF
and payments into trust for the benefit of players.
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Cash Flows, Cash and Debt (continued)

In order to protect prize-winners and players,
Camelot had set up certain trust accounts
operated by The Law Debenture Trust Corporation
plc, which acted as anindependent trustee.
Anamount equivalent to prizes was deposited into
atrust account on a weekly basis, as well as monies
takenin advance and money held by interactive
players in their online wallets. This money was held
in trust until paid as a prize, or entered into a draw,
and was under the control of the trustees until this
time. Interest earned on these accounts, after
accounting for trust expenses, was for the benefit
ofthe NLDF.

At the end of the third licence, Camelot transferred
assets from these trust accounts into new
equivalently secure and protected fourth licence
trust accounts, also under the control of an
independent trustee, The Law Debenture Trust
Corporationplc.

During the year, Camelot held a surety bond with
HCC International Insurance Company PLC to the
value of £21.0m (2023: £21.0m). This ceased at
the end of the third licence on 31 January 2024.
The provisions for Camelot to be able to satisfy
its security for players' funds obligations under
the licence, by way of a surety bond, were set out
in Condition 19.3 of the licence.

The Company maintained a £45.4m committed
Revolving Credit Facility (2023: £45.4m), which
endedon 30 October 2023.

NON-FINANCIAL AND SUSTAINABILITY
INFORMATION STATEMENT

As the long-term operator of The National Lottery,
Camelot took the need to consider the threat and
impact of climate change seriously. Significant
climate-related risks were incorporated into the
appropriate functional risk registers toinclude
adescription of therisk, its likelihood of occurrence
and impact. Risks were assigned owners and

were tracked alongside mitigating activities. Risk
registers were reviewed quarterly, including a
horizon scanning exercise to identify and assess
climate and sustainability risks and opportunities.

The Company's principal climate-related risks
were monitored in the Corporate Responsibility
risk register, and related to the Company's vehicle
fleet and activity of key suppliers inits distribution
network. More detail relating to the Company's
environmental impact can be found on page 22.

Having regard to the nature of Camelot's business
and the mannerin which it has been carried out, the
Directors did not consider it necessary to describe
those activities associated with sustainability within
the Company's model and strategy, targets and

key performance indicators, given the fact that the
Company ceased to operate The National Lottery
during the year and all of the Company's employees
were transferred to Allwyn Entertainment Ltd

as at 1 February 2024.

STATEMENT DESCRIBING HOW THE
DIRECTORS HAVE HAD REGARD TO
THE MATTERS SET OUT IN SECTION
172(1)(A) TO (F) OF THE COMPANIES
ACT 2006

Overview

The Strategic Reportis required toinclude a
statement describing how the Directors have had
regard to the matters set out in section 172(1)(a)
to (f) of the Companies Act 2006 during the year
ended 31 March 2024 when performing their duty
under section 172 of the Act.

Section 172(1) of the Companies Act 2006 states:

"A Director of a company must act in the way he
considers, in good faith, would be most likely to
promote the success of the company for the benefit
ofits members as a whole, and in doing so have regard
(amongst other matters) to—

a) the likely consequences of any decision in the
long term,

b) the interests of the company's employees,

c) the need to foster the company’s business
relationships with suppliers, customers and others,

d) the impact of the company’s operations on the
community and the environment,

e) the desirability of the company maintaining a
reputation for high standards of business conduct,
and

f) the need to act fairly as between members of the
company.”

All activity and decision-making by the Directors

is undertaken in the context of a single shareholder,
the constitution of the Board, the length of
Camelot's licence to operate The National Lottery,
the Company's strategic and annual planning

cycle, and the monitoring by the Directors of its
performance againstits annual plan and budget.

STATEMENT DESCRIBING HOW THE
DIRECTORS HAVE HAD REGARD TO
THE MATTERS SET OUT IN SECTION
172(1)(A) TO (F) OF THE COMPANIES
ACT 2006 (CONTINUED)

The Promotion of the Success of
Camelot for the Benefit of its Members
asaWhole

On 5 February 2023, Ontario Teachers' Pension
Plan ceased to be Camelot's sole beneficial owner
and Allwyn UK Holding B Ltd, a subsidiary of the
Allwyn group, became Camelot's sole shareholder.

Throughout the financial year, the Directors
included among their number senior
representatives of the shareholder, others of
whose staff also attended meetings of the Board.
The Directors, therefore, were (and continue to
be) able to perform their duty under section 172(1)
with unique and direct access to the perspectives
and interests of the shareholder from time to
time, which fully endorsed and supported the
importance of the Board having due regard to
abroad range of mattersincluding those referred
toin section 172(1)(a) to (f).

As all of the Directors are aware, the Chair, the
Executive Directors and other members of

the senior management team also continued
throughout 2023/24 to have regular discussions
with Allwyn's staff on a variety of matters relating
to Camelot's business outside the scope of
Board activity.

a) The Likely Consequences of Any Decision
inthe Long Term
During 2023/24, the Directors' regard for the likely
consequences of any decisionin the long term
inrelation to their duty under section 172(1) was
necessarily undertaken in the overarching context
of the expiry on 31 January 2024 of Camelot's
licence to operate The National Lottery and its
responsibilities to support a smooth transition
to Allwyn Entertainment Ltd as the fourth licence
operator. This contextis reflected in the Directors'
Going Concern and Viability Statements on page
41 of this Annual Report and Accounts.

Under the governance arrangements approved by
the shareholder and the Camelot Board, Camelot's
strategy and related business plans (setting out

all significant product, channel, operational and
organisational initiatives for each year) and the
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year's annual budget required the Board's express
approval. Any additional business cases during
the year relating to any significant game, channel
or other operational changes above levels

of investment or expenditure specified by the
Board also required the approval of the Board.
Any such additional approvals during the year were
supported by information and advice prepared for
the Directors’ consideration by Camelot's senior
management, including as to how the relevant
initiative contributed to Camelot's strategy and
business plans.

The Annual Budget and associated Annual
Business Plan for 2023/24 were prepared by senior
management and considered by the Board onan
iterative basis, and the plan was finally considered
and approved by the Board at its first meeting,
following the acquisition by Allwyn, in March 2023.

Similar to previous years, the Directors were then
able to monitor Camelot's performance against
the 2023/24 Annual Budget and Annual Business
Plan regularly throughout 2023/24. Monitoring
took place inrespect of arange of detailed key
milestones and performance indicators —by means
of weekly and monthly reporting to Directors (and,
in addition, others of Allwyn's staff) of Camelot's
performance against defined key milestones

and performance indicators; by a more detailed
business update (which included significant findings
of post-implementation reviews of key initiatives)
presented by the senior management team for
scrutiny at each meeting of the Board through

to expiry of the third licence on 31 January 2024;
and by periodic updates following expiry.

Taken together, these governance arrangements
enabled the Directors to assess on a continuing
basis the extent to which the consequences of any
particular decision were consistent with what was
expected at the time it was taken, and, accordingly,
whether it was appropriate to consider any
corrective or alternative action.

Allremaining long-term decisions related to
transition and Camelot's responsibility for a
number of obligations after expiry of the third
licence, and Camelot, as the outgoing licensee,
continued working with Allwyn Entertainment Ltd
to prepare for the fourth licence which commenced
on 1 February 2024. The Board has continued to
meet post the end of the third licence to manage
any ongoing matters and to ensure post-expiry
obligations are being adequately addressed.
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STATEMENT DESCRIBING HOW THE
DIRECTORS HAVE HAD REGARD TO
THE MATTERS SET OUT IN SECTION
172(1)(A) TO (F) OF THE COMPANIES
ACT 2006 (CONTINUED)

The Promotion of the Success of
Camelot for the Benefit of its Members
as a Whole (continued)

b) The Interests of Camelot's Employees
Retaining the talent and experience within the
Company was a pillar of the 2023/24 Annual
Business Plan, which the Board monitored on
aregular basis throughout the yearin accordance
with the governance arrangements described

in the preceding section ("The likely consequences
of any decisionin the long term”).

However, the Company ceased to have any
employees following 31 January 2024 (at which
time the employment of the majority of its staff
transferred to Allwyn Entertainment Ltd by virtue
of Transfer of Undertakings (Protection of
Employment) Regulations 2006 ('TUPE') —and the
Company retained no employees from 1 February
2024 onwards.

Until then, Camelot continued to promote hybrid
ways of working, encouraging staff to balance the
time they spentin the office and working from
home. The Company also carried out regular
surveys with staff to collect their views and
insights on engagement, and also on working
arrangements, working closely with its people

to support them through the TUPE process.

This resultedinlow rates of attrition, with 99%

of employees successfully completing the process.

Performance against key performance indicators
relating to that part of the 2023/24 Annual Business
Plan, and against milestones for related activities,
was included in monthly reports to Directors andin
the business update given by senior management
at each meeting of the Board throughout the year
up until 31 January 2024. The business update to
the Board also included more detailed information
on staff-related activities, mainly involving
engagement and retention, including initiatives
focused on leadership and learning, all-staff update
meetings, talent reviews, the TUPE programme,
and, inclusion and diversity activities. This also
included close monitoring of retention metrics
such as attrition rates, resignations, open vacancies
and numbers of secondments.

In addition, the 10-month, 2023/24 bonus scheme
for all staff was reviewed, approved and monitored
throughout the year by the Board's Remuneration
Committee.

c) The Need to Foster Camelot’s Business
Relationships with Suppliers, Customers
and Others

Specificinitiatives relating to Camelot's

relationships with its players and National Lottery

retailers, and engagement with stakeholders,
continued to be at the heart of its 2023/24 Annual

Budget and Annual Business Plan. Performance

against key performance indicators relating

tothose parts of the Annual Business Plan,

and against milestones for related activities,

was included in monthly reports to Directors

andin the business update given by senior

management at each meeting of the Board
through to expiry of the third licence. The business
update to the Board also included more detailed
information on these activities.

The key risks (and mitigations) identified

by Camelot with respect to these business
relationships included fourth licence transition;
staff retention and recruitment; management
of key supplier and partnership relationships;
the regulatory environment; management

of healthy play; player engagement; impact

of the macroeconomic environment; the retailer
environment; the digital channels; failure of key
technology or systems; and failure to manage
the risk of unauthorised access to systems

or data or cyber attack.

The Audit, Risk and Security Committee (ARSC)
of the Board (which was typically attended by all
Directors, including those who are not members
of the Committee) considered the status of all of
these risks at each of its meetings during the year.
Further information relating to the principal risks is

included in this Strategic Report on pages 24 to 39.

A new independent Non-Executive Director,
Simon Burke, was appointed to the Board, and as
amember and Chair of the ARSC, on 4 September
2023. An additional existing independent Non-
Executive Director, Amanda Horton-Mastin,

was also appointed as a member of the ARSC

on 19 September 2023.

STATEMENT DESCRIBING HOW THE
DIRECTORS HAVE HAD REGARD TO
THE MATTERS SET OUT INSECTION
172(1)(A) TO (F) OF THE COMPANIES
ACT 2006 (CONTINUED)

The Promotion of the Success of
Camelot for the Benefit of its Members
as a Whole (continued)

d) The Impact of Camelot’s Operations on the
Community and the Environment
Doing business responsibly means operating
with integrity, and this underpinned all activity
undertaken by the Directors. Through to the
expiry of the third licence, Camelot delivered
onits aim to maximise returns to Good Causes
by selling National Lottery products in a socially
responsible way, with a lot of people playing a little.
Promoting healthy play and being the safest place
to play, while raising as much money as possible
to enable the National Lottery distribution bodies
to continue to fund local and national community
and environmental projects throughout the UK,
remained strategic objectives.

The Board duly considered and approved the
Annual Business Plan for 2023/24 at the first
meeting of the Board in March 2023, and then
monitored it throughout the year (including

in relation to protecting players and returns to
Good Causes) in accordance with the governance
arrangements described earlier in the section

on "The likely consequences of any decision
inthe long term” page 33.

During 2023/24, corporate responsibility was

again central to how Camelot operated —from

the way it trained and protected its employees,
advised bigwinners and treated suppliers, to

how it safeguarded data, supported its local
communities through volunteering and considered
its environmental footprint. Any significant issues
or developments were included in reporting to

the Board during the year in accordance with the
governance arrangements referred to previously.
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e) The Desirability of the Company Maintaining
a Reputation for High Standards of Business
Conduct

The protection of National Lottery players and

promotion of healthy play, operating with the

highestintegrity and ensuring that Camelot
maintained an excellent reputation for how it
operated continued as some of the pillars of the

2023/24 Annual Business Plan. Performance

against key performance indicators relating

to specificinitiatives, and against milestones for

related activities, were included in monthly reports

to Directors andin the business update given by
senior management at each meeting of the Board
through to expiry of the third licence. The business
update to the Board also included more detailed
information on these matters.

More broadly, led by the Board, Camelot continued
to maintain through to expiry of the third licence

a high-integrity culture, with appropriate policies,
training and processes relating to anti-bribery

and corruption and whistleblowing, together

with substantial business control functions such
as Programmes, Security Operations, Risk,
Compliance and Internal Audit, Finance, Legal
(whichincluded the Company Secretarial function
and the Data Protection Officer), Procurement and
Regulation. The Board continued to oversee these
aspects of Camelot throughout the year through
the ARSC.

f) The Need to Act Fairly as Between Members
of Camelot

Camelot continues to have only one sole beneficial

shareholder and, therefore, the Directors were not

required to have regard to this particular matter

during 2023/24.
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STATEMENT DESCRIBING HOW THE
DIRECTORS HAVE HAD REGARD TO
THE MATTERS SET OUT IN SECTION
172(1)(A) TO (F) OF THE COMPANIES
ACT 2006 (CONTINUED)

Risks, Uncertainties and Opportunities

The third operating licence provided Camelot
with significant opportunities, as well as some
significant risks and uncertainties, and these
were managed through the Company's enterprise
risk management framework, further details

of which are provided in the Report on Corporate
Governance.

The risks which the Board considers may have

a significantimpact on the results of Camelot
and its ability to achieve its strategic objectives
are defined as the Company's principal risks.
The principal risks can occur independently from
each other orin combination.

During the year, the ARSC and Board conducted
reviews of Camelot's principal risks. Throughout
the period, the Board of Directors continued

to assess the risk definitions with regard to the
uncertainty occasioned by the outcome of the
fourth licence competition and the ongoing
subsequentlegal challenge by IGT on the outcome
of the fourth licence bid during the year.

Mitigation and Controls

Through to expiry of the third licence, Camelot
continued to adopt mitigation activities in the
form of internal controls for all key principal risks,
as part of quarterly internal reviews.

Compliance activities related to these internal
controlsincluded reporting to the Compliance
&Risk Committee, the Board, the ARSC, Executive
management team, and monitoring compliance
with Camelot's policies. The effectiveness of risk
mitigations for the year ended 31 March 2024
against risk definitions continued to be supported
through a suite of risk metrics.

The Company identified its key principal risks
and mitigations for the year ended 31 March 2024
as follows:

Fourth Licence Transition
Camelot may be unable to fulfilits obligations (eg

providing certain information/data at key milestones,

and providing support to Allwyn Entertainment
Ltd's transition programme) under the Cooperation
Agreement (which governs the transition to the
fourth licence operator) to time and/or quality.

During the year, the Board reviewed management's
detailed assessment of outgoing licensee risks,

and monitored the preparation and related
activities within Camelot to meet outgoinglicensee
responsibilities under transition, and considered
that Camelot's obligations related to the transition
were successfully completed.

People

Due to the period of uncertainty for the remainder

of the third licence and beyond February 2024, there
was an anticipated risk of unwanted attrition, difficulty
inrecruiting key roles and a fallin engagement levels.
The Company may therefore have had difficulty in
ensuring the right skill-sets existed in the organisation,
which, along with lower levels of engagement, could
have impacted organisational performance.

Through to expiry of the third licence, the Company
continued to maintain an organisational health
dashboard which tracked and monitored key
metrics such as attrition, absences and levels of
engagement. In addition, succession and retention
plans for key roles across the business were subject
toregular review at Operational and Executive level.

Camelot's ongoing programme of pulse and annual
engagement surveys continued to enable it to
measure engagement levels across the Company
regularly and to implement appropriate actionsin
atimely manner. At the end of the licence, 99% of
employees transferred to Allwyn Entertainment Ltd
under the TUPE process.

Key Supplier/Partnership Relationships

Service disruptions from key suppliers and operational
failures could be experienced due to the inability

of suppliers to provide their services or the inability

of Camelot in maintaining robust and effective
working relationships with key suppliers/partners.

Through to expiry of the third licence, the

Company continued to maintain ongoing working
relationships with key suppliers and partners, and
conducted regular reviews to assess operational
performance and resilience. Through its designated
Relationship Managers, Camelot continued to
monitor and regularly engage with key suppliers

to assess the adequacy of their Business Continuity
Plans (BCPs).

Camelot's BCPs were created, assessed and
maintained to ensure minimal business disruptions,
and it aligned with ISO 22301: Business Continuity
Management System by operating the same
framework, management systems and plans.

STATEMENT DESCRIBING HOW THE
DIRECTORS HAVE HAD REGARD TO
THE MATTERS SET OUT INSECTION
172(1)(A) TO (F) OF THE COMPANIES
ACT 2006 (CONTINUED)

Mitigation and Controls (continued)

Regulatory Environment

The regulatory environment might not ensure
licence compliance or support an effective working
relationship and operating model with the Gambling
Commission: specifically, the risk that the delivery
of Camelot's Annual Business Plan and Outgoing
Licensee Plans were impacted by the Gambling
Commission's low risk appetite and approach to
issues and other approvals resulting from challenges
associated with the end of licence and exit from the
third licence.

Through to expiry of the third licence, the Company
maintained a high-integrity culture and identified
accountable people against each of its licence
requirements, and continued to review and update
this on aregular basis. Licence compliance was also
embeddedin Company processes and procedures.
Business control functions —such as the Regulatory
Affairs, Risk, Compliance and Internal Audit,
Procurement and Process Governance Teams —
continued to monitor compliance through their
activities.

Through to expiry of the third licence, the Company
continued to maintain regular senior management
meetings with the Gambling Commission, along
with regular engagement with key business control
functions, such as Regulatory Affairs and Risk,
Compliance and Internal Audit. The Company also
continued proactively to share performance data,
as well as strategic plans and proposals requiring
approval, so that it continued to be able to work
effectively with the Gambling Commission.

STRATEGIC REPORT (CONTINUED)

Management of Healthy Play

Camelot may not adopt an appropriate healthy play
strategy, nor have suitable operational activities and
metrics to protect players and provide early warnings
of at-risk and problem play.

Through to expiry of the third licence, the
proportion of at-risk players continued to remain
low following the inception of the Company's
interventions programme in December 2019,

and subseqguent updates toitin November 2021
and November 2022. The Company continued to
exceed its target of at-risk players changing their
overall play behaviour after receiving interventions.
Retailer knowledge checks on excessive play were
well above target, while the first visit pass rate on
the '‘Operation 18' mystery shopper programme
consistently exceeded the annual target.

Player Engagement

The relevance of The National Lottery remained
critical to the success of the business. Failure to
ensure that games remained relevant and that players
remained engaged when there is significant pressure
on consumers'discretionary spend could have led

to adeclinein sales and returns to Good Causes.

As mentioned earlier in the Strategic Report, the
Company continued to address this risk by ensuring
that The National Lottery's brand and portfolio

of games continued to remain relevant to a wider
player base through marketing communications
and events. The Company continued to adapt

its marketing and communications plans, which
helped to ensure that, through to expiry of the third
licence, The National Lottery continued to remain
relevant to players with a focus on the positive
impact of Good Causes on society.

The macroeconomic environment continued

to remain uncertain through to expiry of the third
licence, with consumers remaining pessimistic
about their financial situation as the economic
backdrop became more challenging. Growing
pressure on disposable income continued to make
consumers more value-led and spend-conscious.
As aresult, keeping The National Lottery top

of mind continued to become more challenging.
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STATEMENT DESCRIBING HOW THE
DIRECTORS HAVE HAD REGARD TO
THE MATTERS SET OUT IN SECTION
172(1)(A) TO (F) OF THE COMPANIES
ACT 2006 (CONTINUED)

Mitigation and Controls (continued)

Macroeconomic Environment

Camelot was unable to respond to uncertain
macroeconomic conditions (such as increasing fuel,
energy and food costs, rising interest rates and low
consumer confidence) impacting players' disposable
income, as well as placing cost pressures on the
business. This could have resulted in lower sales and
returns to Good Causes, and decreased financial
performance by the Company.

Significant economic headwinds remained
through to expiry of the third licence, with the
outlook remaining challenging as pressure
ondisposable income persisted. This pressure
ondisposable income was increasingly likely

to exacerbate competitive intensity, with The
National Lottery's share of marketing 'voice'
coming under increased pressure from rising
media spend from direct lottery competitors and
the indirect wider gaming and gambling market.
Cash flow forecasts continued to be based on the
Company's econometric modelling and recognised
the significant degree of uncertainty in the
economic outlook.

The risk of anincreasing number of players facing
economic hardship continued to sharpen the focus
of the spotlight on healthy play and affordability.

Retailer Environment

As retail remained a critical channel, failure to maintain
standards, advocacy and support for The National
Lottery across the retailer estate could have led to
poor in-store execution, lack of confidence and poor
support for The National Lottery brand. Camelot also
needed to remain agile, mindful and able to adapt

to the changing retail environment.

Through to expiry of the third licence, there
continued to be clear evidence that the macro
context remained challenging for retailers

and shoppers, with ongoing extensive inflationary
pressures causing shoppers to reduce volumes,
switch to own label products and/or switch

to discounters.

The Company's focus remained on excellent
in-store standards to make The National Lottery
unmissable across the retail estate.

Digital Channels

The failure to maintain a fit-for-purpose digital
platform may have led to poor customer
engagement and loss of sales. In addition, strong
commercial performance achieved through the
delivery of the Company's digital strategy might
not have been maintained, which could result in
reduced customer satisfaction, and lost sales and
returns to Good Causes.

Through to expiry of the third licence, the Company
continued closely to monitor the performance and
capacity of its digital channels, as well as delivering
key digital projects and continuous improvement
initiatives to enhance the stability of the platform
and improve customer engagement.

Technology/Systems

As Camelot moved towards the end of the third
licence period, there was a risk associated with
anumber of systems which were nearing the

end of life. Additionally, there was arisk to the
information systems estate that, as the Company
neared the end of the licence term, systems
were no longer fit for purpose and could lead

to afailure to execute and deliver an effective
technical solution.

Licence Condition 5.9 required Camelot to
maintain all licensee assets to ensure that

they were adequately supported and had a life
expectancy of two years from the end of the third
licence. Through to expiry of the third licence, the
Company continued to maintain a secure, fit-for-
purpose technology solution to enable employees
to work effectively. In continuing to provide
operationalintegrity to the end of the licence and
for technology required beyond the end of the
licence, the ongoing management of end-of-life
technology was essential, particularly components
for the key gaming and corporate systems.

Through to expiry of the third licence, the Company
continued to evaluate the adequacy of its
infrastructure and IT security controls regularly,
totestits contingency and recovery processes,
and to undertake employee awareness and
training. Controls testing and security patching
around core systems were also performed
regularly. The Company continued to invest heavily
in safeguarding IT infrastructure, with the security
of player information and funds being key priorities.

STATEMENT DESCRIBING HOW THE
DIRECTORS HAVE HAD REGARD TO
THE MATTERS SET OUT IN SECTION
172(1)(A) TO (F) OF THE COMPANIES
ACT 2006 (CONTINUED)

Mitigation and Controls (continued)

InfoSec/Cyber

Unauthorised access to Camelot's systems or data,
from either an external or internal source, could
have resulted in unauthorised access to personal
or financial data, gaming systems or commercially
sensitive information and/or service disruption due
to the loss/unavailability of key operational systems;
oraloss of integrity of gaming systems, or gaming,
financial, personal or other data. This could have
led to reputational and/or commercial damage,

and potential regulatory penalties.

Through to expiry of the third licence, the
Company continued to comply with the ISO
27001 Information Security Standard and World
Lottery Association Standards. Similar to other
organisations, it continuously monitored the cyber
landscape, and assessed and dealt with emerging
threats. It continued to investinits Information
Security Team, andinraising cyber risk awareness
acrossits business and with its partners.

Work on optimising the Company's security culture
andincreasing colleague awareness of security
risks continued, building further on the focus

inthis area.

The Strategic Report was approved by the Board
of Directors on 18 June 2024 and was signed on
its behalf by:

Sir Keith Mills GBE DL
Chair

Camelot UK Lotteries Limited
Company Number: 02822203

STRATEGIC REPORT (CONTINUED)
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DIRECTORS' REPORT

The Directors present their Report, together with the Audited Financial Statements
of Camelot UK Lotteries Limited (the ‘Company’), for the Year Ended 31 March 2024.

The Company is a private limited company, limited by shares, and is incorporated and

domiciled in the United Kingdom. The address of the registered office is: Camelot UK
Lotteries Limited, Tolpits Lane, Watford, Hertfordshire, United Kingdom, WD18 9RN.

PRINCIPAL ACTIVITIES

Until the expiry of the third operating licence

on 31 January 2024, the principal activity of

the Company remained the operation of The
National Lottery in a socially responsible manner
for the benefit of a number of good cause areas:
arts, heritage, sport and community (the ‘Good
Causes'). The establishment of The National
Lottery was enabled by the passing of The
National Lottery etc. Act 1993 (as amended).
Camelot operated The National Lottery pursuant
to an operating licence granted by its regulator,
the Gambling Commission.

In March 2022, the Gambling Commission named
Allwyn Entertainment Ltd as the Preferred
Applicant to operate The National Lottery for the
fourth National Lottery licence and, in September
2022, it formally awarded the licence to Allwyn
Entertainment Ltd. Camelot continued to remain
committed to supporting a smooth transition
and has worked hard to fulfil its responsibilities

to make this happen. This included activities as
the outgoinglicensee, subject to the obligations
under the third licence and those of the transition
Cooperation Agreement.

The Company's performance and outlook are
discussedin the Strategic Report set out on
pages 24 to 39 as permitted under s414C(11).

SHAREHOLDINGS

The following share structure was in place at the
end of the year under review:

Number of ‘A" Number of 'C’' Total %

shares shares holding of
shares shares
Allwyn UK 1,000 10 100%

Holding B Ltd

Further details of the rights and obligations of each
class of share are givenin note 22 to the financial
statements.

The Company's ultimate shareholder is Valea
Foundation, whose registered office is Vaduz,

n.a., 9490, Liechtenstein. The largest group of
undertakings in which the results of the Company
are consolidated is that headed by KKCG AG, whose
registered office is Kapellgasse 21, 6004 Luzern,
Switzerland. The consolidated financial statements
of this group are not available to the public. The
smallest group in which the results of the Company
are consolidated is that of Allwyn International a.s.,
whose registered office is Evropska 866/71, 160

00 Prague 6, Czech Republic. The consolidated
financial statements of this group are available

to the public at www.allwynentertainment.com/
investors/sazka-group-debt-investor-hub/
financial-reports.

DIRECTORS

The names of the Directors who served during
the year and up to the date of signing the financial
statements were:

Chair
Sir Keith Mills GBE DL

Executive Directors
Clare Swindell (resigned 1 February 2024)
Neil Brocklehurst (resigned 1 February 2024)

Non-Executive Directors (officers of Allwyn
group entities)

Robert Chvatal

Katarina Kohlmayer

Kenneth Morton

Independent Non-Executive Directors

Simon Burke (appointed 4 September 2023)
Lord Sebastian Coe CH KBE (resigned

1 February 2024)

Amanda Horton-Mastin (resigned 1 February
2024)

Jennelle Tilling (resigned 1 February 2024)

Company Secretary

John Dillon (resigned 1 February 2024)
David Harris (appointed 1 February 2024,
resigned 19 April 2024)

INSURANCE FOR DIRECTORS
AND OFFICERS

As permitted by the Articles of Association, the
Directors have the benefit of anindemnity which

is a qualifying third-party indemnity provision as
defined by Section 234 of the Companies Act 2006.
The indemnity was in force throughout the last
financial year andis currently in force. The Company
also purchased and maintained throughout the
financial year Directors' and Officers' liability
insurance in respect of itself and its Directors.

GOING CONCERN

The Company's licence to operate the third
National Lottery expired on 31 January 2024.
Under contractual arrangements in place with
Allwyn Entertainment Ltd, the successor operator,
this company continues to undertake a limited
number of post-expiry obligations which remain
the responsibility of the Company under the
thirdlicence.

DIRECTORS' REPORT (CONTINUED)

The Directors have reviewed the obligations

and cash flows of the business. They have an
expectation that the Company has adequate
resources to meet these obligations as they fall
due for at least one year from the date of the
financial statements being signed. However, as
the Company has ceased to trade, these financial
statements have been prepared on a basis other
than going concern consistent with the prior year.

Asinthe prior year, applying this alternative basis
has not necessitated any write down of assets,
nor the recognition of any additional liabilities.
More detail on the impact of preparing the financial
statements on a basis other than going concern
can be found in note 2.

VIABILITY ASSESSMENT

Taking account of the Company's current position
and principal risks, the Directors have assessed
the prospects of the Company for the purposes
of provision 31 of the UK Corporate Governance
Code covering a period for at least one year from
the date of the financial statements being signed.

The Company's current licence to operate The
National Lottery expired on 31 January 2024.

The Company has therefore ceased operations
and the assessment period covering atleast one
year from the date of the financial statements
being signed s entirely a non-trading period, during
which the Company will settle the various (albeit
limited) obligations that remained following expiry
of the licence. This period however still remains
relevant.

Taking into account the limited obligations post
the expiry of the Company's licence to operate
The National Lottery on 31 January 2024 and
the contractual arrangements entered into
with Allwyn Entertainment Ltd in relation to the
performance of the Company's post-expiry
obligations, the Directors have areasonable
expectation that the Company will be able

to continue to meetits liabilities as they fall due
over the post-expiry period. The Directors have
areasonable expectation that the Company will
become dormant after such time.
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CORPORATE GOVERNANCE

The Report on Corporate Governance is set out
onpages 45 to 55.

STREAMLINED ENERGY AND CARBON
REPORTING

The Company's streamlined energy and carbon
reportingis set outin the "Environmental Impact”

sectionon page 22, and is included in this Directors'

Report by cross-reference.

RESEARCH

To secure the long-term success of The National
Lottery and to ensure continued sales growth
alongside increasing returns to Good Causes, the
Company continued to spend on research during
the year through to expiry of the third licence.
The Company's spend totalled £3.8min 2024
(2023: £4.3m), primarily in the area of brand and
market research.

EMPLOYEES

The Company continued to place a high priority

on ensuring that its employment policies respected
the individual, and to offer training, career and
personal development opportunities regardless

of racial or ethnic origin, gender, age, religion,
nationality, disability, sexual orientation or

marital status.

A continued key focus over the last year was

to encourage an inclusive working culture which
valued difference. Full and fair consideration
continued to be given to the employment of
allindividuals and reasonable adjustments were
made to accommodate the disabilities of Camelot
employees, whether those disabilities arose before
or during their employment with the Company.

The Company ceased to have any employees

on expiry of the third licence on 31 January 2024,
with the employment of the majority of staff
having transferred to Allwyn Entertainment Ltd
under a Transfer of Undertakings (Protection of
Employment) Regulations (TUPE) arrangement.

EMPLOYEE ENGAGEMENT

Camelot continued to have a well-established
structure for communicating and listening to its
employees through a variety of channels, including
Company-wide emails, webcasts, all-employee
meetings, the Company's intranet and regular
engagement surveys. With hybrid ways of working
embedded, these channels continued to be
available to employees regardless of their working
location. They also continued to be the medium
through which the Company communicated
economic and financial factors which impacted its
performance. The Company closely monitored
engagement throughout the year, achieving upper
guartile engagement scores inits surveys.

During 2023/24, and until the end of the third
licence, Camelot continued to:

« provide employees systematically with
information on matters of concern to them,
such as trading updates, commercial strategy
and transition updates, as well as inviting
representatives from organisations that have
received National Lottery funding to share their
stories to ensure employees remained connected
to the Company's purpose. There continued
to be aregular cycle of Company-wide
communication through 'All Together' briefings,
Leadership Team briefings, the intranet and
monthly leadership newsletters for cascade,
together with, in the latter part of the period,
allcompany ‘All In With Allwyn' events;

consult and provide information on TUPE
matters as a whole and via the Employee Forum;

consult employees as a whole and via the
Employee Forum on a bi-monthly (and then bi-
weekly) basis so that their views could be taken
into account in making decisions which may have
beenlikely to affect their interests, including the
outcomes of employee surveys, input to people
policies, input to the wellness strategy, input

to the impact of any organisational change, and
input into diversity and inclusion plans;

encourage the involvement of employeesin
Camelot's performance through the all-employee
annual bonus scheme, ensuring that quarterly
performance conversations took place with
individuals, and regular briefings on trading
performance and progress against the Annual
Business Plan;

provide alistening strategy through regular
engagement surveys and conversations with the
Employee Forum, and reviewing feedback from
the Company's People Business Partners;

EMPLOYEE ENGAGEMENT (CONTINUED)

« achieve a common awareness on the part of all
employees of the financial and economic factors
affecting the performance of Camelot through
'‘All Together' sessions and monthly Leadership
Team cascades, as well as local team cascades
and the 'AllIn With Allwyn' sessions towards the
end of the period; and

activate a diversity and inclusion and wellbeing
strategy throughout the year, encouraging
employees to be their best and be themselves
at work.

Through to expiry of the third licence, the Directors
continued to have visibility of the people priorities
and initiatives for the year via the People section
of the Annual Business Plan, which set out specific
initiatives relating to employees. In addition,
employee engagement scores and feedback
were shared annually, and employee engagement
and performance were considered as part of the
all-employee annual bonus scheme, which was
approved by the Remuneration Committee. Any
risks relating to employees also continued to form
part of the Principal Risk updates to the Board.

BUSINESS RELATIONSHIPS

In performingits duties, the Board continued

to give due consideration to its key stakeholder
groups as it ensured that the activities of the
Company aligned withiits responsibilities following
expiry of the third licence.

In assessingits activities, the Board continued
to aimto act fairly, transparently and in the best
interests of the Company, and to assess the
impact of activities on the Company's business
relationships, in particular with its regulator

and Allwyn Entertainment Ltd. The Company
acknowledges that not every decision the Board
has made will necessarily result in a positive
outcome for all of its stakeholders.

Through to expiry of the third licence, the Board
and Executive management continued to have
regular engagement with their counterparts at

the Gambling Commission and with the National
Lottery distribution partners which distribute Good
Cause funding. Executive management continued
to have a regular programme of engagement
across the retailer base (fromlarge multiple
retailers through to independent, owner-managed
businesses), which was monitored and assessed by
the Board throughits regular review of the Annual
Business Plan.

DIRECTORS' REPORT (CONTINUED)

SUPPLIERS

Suppliers remained critical to the success of

the Company and, for all major suppliers, there
continued to be a dedicated Camelot relationship
manager in place through to the expiry of the third
licence. The relationship managers worked closely
with the supplier to ensure not only the delivery of
their product/service, but also that there was

a strong working relationship with regular dialogue
that allowed both parties to operate fairly and
transparently with each other.

The Company's policy was to pay all fully-approved
supplier invoices within 30 days after the end of the
month in which the invoice was received (or 30 days
from the date of invoice for small suppliers with

50 or fewer employees). During the year, Camelot
paid 95% (2023: 93%) of its supplier invoicesinline
with the agreed terms and, on average for the year,
invoices were paid within 29 days (2023: 27 days)
from date of receipt. The Company's latest figures
showed that only 1% (2023: 1%) of supplier invoices
were paid after a period in excess of 60 days, with
73% (2023: 71%) being paid within 30 days or fewer.

Camelot's payment practice and performance
are publicly available. In April 2021, the Company
became a signatory to the Prompt Payment Code
—the UK's voluntary code of conduct that sets
the standard for best practice with regards to
payments from large companies to smaller ones.

FINANCIAL RISK MANAGEMENT

The Company had a clear and specific investment
policy which was followed for all cash deposits
placed to mitigate against short and long-term
cash flow risk.

The Company continually monitored its banking
facilities, as well as regularly forecasting and
reviewingits cash flow requirements.

The Company was exposed to certainlevels of
credit, interest rate, foreign exchange and liquidity
risks that arise in the normal course of business.
Details of these risks are disclosed in note 17.

RELATED PARTY TRANSACTIONS

During the current financial year, the Company

has, in the ordinary course of its business, had
transactions of significance with its fellow UK group
entities. Details of related party transactions are
giveninnote 27 to the financial statements.
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INDEPENDENT AUDITORS

The independent auditors, PricewaterhouseCoopers
LLP, expressed their willingness to continue
in office.

DIVIDENDS

As detailedin note 9, total dividends paid in the
year under review were £90.0m (2023: £102.3m).
The Company does not recommend payment
of afinal dividend.

DONATIONS

During the year, no political donations were
made (2023: £nil).

POST-BALANCE SHEET EVENTS

There are no Post-Balance Sheet Events that
have occured since 31 March 2024 to disclose.

STATEMENT OF DIRECTORS’
RESPONSIBILITIES IN RESPECT
OF THE FINANCIAL STATEMENTS

The Directors are responsible for preparing
the Annual Report and Accounts in accordance with
applicable law and regulation.

Company law requires the Directors to prepare
financial statements for each financial year. Under
thatlaw, the Directors have prepared the financial
statements in accordance with International
Financial Reporting Standards (IFRSs), as issued
by the International Accounting Standards

Board (IASB).

Under company law, Directors must not approve the
financial statements unless they are satisfied that
they give a true and fair view of the state

of affairs of the Company, and of the profit or loss

of the Company for that period. In preparing the
financial statements, the Directors are required to:

« select suitable accounting policies and then apply
them consistently;

« state whether applicable IFRSs, as issued by the
IASB, have been followed, subject to any material
departures disclosed and explained in the
financial statements;

» make judgements and accounting estimates
that are reasonable and prudent; and

- prepare the financial statements on the going

concern basis, unlessitis inappropriate to presume

that the company will continue in business.

The Directors are responsible for safeguarding
the assets of the Company, and hence for taking
reasonable steps for the prevention and detection
of fraud and other irregularities.

The Directors are also responsible for keeping
adequate accounting records that are sufficient
to show and explain the Company's transactions
and disclose with reasonable accuracy at any time
the financial position of the Company, and enable
them to ensure that the financial statements
comply with the Companies Act 2006.

In addition, the Directors are responsible for

the maintenance and integrity of the Company's
website. Legislation in the United Kingdom
governing the preparation and dissemination

of financial statements may differ from legislation
in other jurisdictions.

DIRECTORS’ CONFIRMATIONS

Inthe case of each Director in office at the date the
Directors' Reportis approved:

« sofaras the Director is aware, there is no relevant
audit information of which the Company's
auditors are unaware; and

- they have taken all of the steps that they
ought to have taken as a Director in order to
make themselves aware of any relevant audit
information and to establish that the Company's
auditors are aware of thatinformation.

On behalf of the Board
Sir Keith Mills GBE DL
Chair

18 June 2024

REPORT ON CORPORATE GOVERNANCE

REPORT ON CORPORATE GOVERNANCE

While not required by law, Camelot UK Lotteries Limited has undertaken, so far
asitis practical having regard to its corporate structure, to comply with the
principles of good governance and code of best practice as set out in ‘'The UK
Corporate Governance Code’ (the ‘Code’), published by the Financial Reporting
Councilin July 2018, in line with its requirements under the third licence. The
Board's commitment to business integrity, high ethical values, corporate
responsibility and professionalism in all of its activities remains undiminished

following the Company'’s transition from plc to limited company status in July 2010.

This report outlines the approach adopted in relation to the principles contained
within the Code and provides an explanation of any current departure from the

provisions of the Code.

BOARD OF DIRECTORS

Following the sale on 5 February 2023 by Ontario
Teachers' Pension Plan of its interestin the
Company to Allwyn UK Holding B Ltd, a member
of the Allwyn group of companies, the Board
comprised Sir Keith Mills GBE DL (Chair), Neil
Brocklehurst, Robert Chvatal, Lord Sebastian
Coe CHKBE, Amanda Horton-Mastin, Katarina
Kohlmayer, Kenneth Morton, Clare Swindell and
Jennelle Tilling. Simon Burke was subsequently
appointed to the Board on 4 September 2023.

On expiry of the third licence on 31 January

2024, Neil Brocklehurst, Lord Sebastian Coe CH
KBE, Amanda Horton-Mastin, Clare Swindell and
Jennelle Tilling stepped down from the Board.
From that time and as at 31 March 2024, the Board
comprised five members: the Chair (Sir Keith Mills
GBE DL), one Independent Non-Executive Director
(Simon Burke) and three Shareholder-Nominated
Non-Executive Directors (Robert Chvatal, Katarina
Kohlmayer and Kenneth Morton). Neil Brocklehurst
and Clare Swindell, as Co-Chief Executive Officers
(until 31 January 2024), continued to attend
meetings of the Board and Board Committees as
required following their departure from the Board.

There was a clear delineation of responsibility
between the Chair and the Co-Chief Executive
Officers during the year, which was set out formally
in a written description of the role of the Board

and written descriptions for the Chair's and the
Co-Chief Executive Officers'roles (and also for

the roles of the Deputy Chair/Senior Independent
Director and the Independent Non-Executive
Directors).

The Chair led the Board, ensuring that each
Director, particularly each of the Non-Executive
Directors, was able to make an effective
contribution. He monitored, with assistance
from the Company Secretary, the information
distributed to the Board to ensure that it was
sufficient, accurate, timely and clear. Board papers
were sent to Directors in good time before

Board meetings.

Over the year, these covered key areas of the
Company's affairs, including overall strategy,
trading performance, transition oversight, key
commercial partnerships, approval of budgets,
major capital expenditure programmes, significant
transactions, particularly around end of licence
matters, and financingissues. The Board approved
all major capital and operational expenditure over
specified amounts, which varied depending

on the nature of the expenditure.

Through to expiry of the third licence, the Co-
Chief Executive Officers maintained day-to-day
management responsibility for the Company's
operations, implementing Company strategies
and policies agreed by the Board.

Regular Board meetings were held during the
year under review. Through to expiry of the
thirdlicence, Board meetings followed a formal
agenda which included regular reports from the
Co-Chief Executive Officers, matters for which
the Board's approval was required (including,

in particular, the Company's Annual Business Plan
and Annual Budget), deep dives into business topics
ofimportance and other matters for the Board's
information. The Strategic Report for the year
can be found on pages 24 to 39.
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At the beginning and end of each Board meeting,
the Chair usually met with the Non-Executive
Directors for a private sessionin the absence

of the Co-Chief Executive Officers and other
senior management. At the end of each meeting,
afurther private session was usually held with
the Co-Chief Executive Officers without other
senior management.

The written description of the role of the Board set
out matters specifically reserved for decision by
the Board, but all Board members were free to raise
otherissues at Board meetings. Where Directors
had concerns that could not be resolved about

the running of the Company, or a proposed action,
these were recorded in the Board minutes. Upon
resignation, a Non-Executive Director with any
such concerns was able to circulate themto the
Board via a written statement to the Chair.

Board

(4 meetings)

Number attended Numberattended Number attended
of meetings held of meetings held of meetings held

The Board delegated certain functions to
committees, as set out below. However, the

Board took direct responsibility for the review and
monitoring of key areas, such as risk management.
Throughout the year under review, all Directors
had access to the Company Secretary, who was
responsible for ensuring that Board procedures
were followed.

There was a procedure in place enabling any
Director, in the furtherance of their duties,

to seekindependent professional advice at the
Company's expense.

In addition to their attendance at meetings of the
Board and of those committees of which they were
members, all Directors were encouraged to attend
meetings of those committees of which they were
not members. Attendance of Directors at Board
and Committee meetings during the year was

as follows:

Audit, Risk Remuneration Nominations

and Security Committee Committee
Committee

(4 meetings) (2 meetings) (2 meetings)

Number attended
of meetings held

while a Director while a Director while a Director while a Director
Neil Brocklehurst 3/3 1(3/3) 1(2/2) 1(2/2)
Simon Burke 3/3 3/3 Y1/1) Y1/1)
Robert Chvatal 4/4 1(4/4) 1(2/2) 2/2
Lord Coe CHKBE 2/3 1(1/3) 1(0/2) 1(1/2)
Amanda Horton-Mastin 3/3 1(2/2)and (1/1) 1(2/2) 2/2
Katarina Kohimayer 3/4 (4/4) 2/2 1(2/2)
Sir Keith Mills GBE DL 3/4 1(3/4) 21/2 1(2/2)
Kenneth Morton 4/4 4/4 1(2/2) 1(2/2)
Clare Swindell 3/3 1(3/3) 1(2/2) 1(2/2)
Jennelle Tilling 3/3 3/3 1(2/2) 2/2

The table shows the number of meetings attended
by each Director as against the number of meetings
he/she was entitled to attend while a Director.

" Indicates that the named individual was not
appointed to the Committee, followed (in
brackets) by the number of meetings attended
as against the number of meetings that individual
was entitled to attend while a Director.

>The members of the Remuneration Committee
subsequently agreed to treat as quorate the
meeting which Sir Keith was unable to attend.

Under the terms of the third licence, until its expiry
all Directors had to be security-vetted before

they could be formally appointed to the Board,
unless the Gambling Commission hadissued a
temporary waiver of that requirement in individual
cases. Pending this clearance or waiver, those to
be appointed were permitted to attend Board and
Committee meetings as observers.

During the year under review, the Board delegated
its authority to the following Committees:

AUDIT, RISK AND SECURITY
COMMITTEE

Chair:
Kenneth Morton (superseded as Chair)
Simon Burke (appointed 4 September 2023)

Members:

Simon Burke (appointed 4 September 2023)
Amanda Horton-Mastin (appointed 19 September
2023, resigned on 31 January 2024)

Kenneth Morton

Jennelle Tilling (resigned on 31 January 2024)

USUAL ATTENDEES

The Co-Chief Executive Officers (until 30 June
2024) and other functional managers, the
Director of Finance, the Head of Assurance —
Risk & Compliance, the Head of Internal Audit,
other functional heads and representatives

of the Company's external auditors and
shareholders. The composition and independence
of the Board is discussed on page 45 and the
application of the UK Corporate Governance
Codeis discussed on pages 53 to 55.

The Committee met four times in the year under
review. Its duties are as follows:

AUDIT

The Committee was responsible for ensuring that
the system and quality of internal control within the
Company, and, in particular, of financial reporting,
were to the highest standards, and for ensuring that
the interests of the Company's shareholders were
safeguarded. The Committee was also responsible
for considering how the Company should apply its
financial reporting and internal control principles,
for maintaining an appropriate relationship with
the Company's external auditors (including
assessing theirindependence), and ensuring the
independence and effectiveness of the internal
audit function.

REPORT ON CORPORATE GOVERNANCE (CONTINUED)

It also reviewed the Company's financial and
accounting policies, any formal announcements
relating to its financial performance, and final
financial statements and Annual Report (including
significant financial reporting judgements
containedin them) prior to their submission to
the Board, together with management reports
onaccounting and internal control matters.

Where requested by the Board, the Committee
provided advice on whether the final financial
statements, taken as a whole, were fair, balanced
and understandable, and provided the information
necessary for shareholders to assess the
Company's position and performance, business
model and strategy.

It also reviewed the appointment and terms

of reference of the external auditors, and their
management representation letter, and considered
any other matters raised by the external auditors.
In respect of non-audit services, the Committee
reviewed the objectivity of the external auditors
by reviewing the scope of work for such services
to ensure that theirindependence was
safeguarded. It monitored the effectiveness

of the Company's financial controls, and internal
controland risk management systems. At least
once ayear, the Committee met separately with
the external auditors and the Head of Internal
Audit, without any Executive Board members
present. The Committee was also responsible
forreporting to the Board on how it had discharged
its responsibilities.

PricewaterhouseCoopers LLP (PwC) have been
the Company's external auditors since 1993.

The Committee considered the relationship
withits external auditors was working well and
remained satisfied with its effectiveness (taking
into consideration relevant UK professional and
regulatory requirements). The external audit
partner has been rotated regularly and the
current partner was in his first year. The external
auditors attended all four Committee meetings
in the financial year ended 31 March 2024, and the
Committee assessed their effectiveness through
this regular interaction.
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REPORTING OF SIGNIFICANT ISSUES

As part of its work, the Committee focused on the
following significant accounting areas in relation
to the financial statements:

Revenue Recognition

Camelot's revenue recognition policy, set out

in note 2(d) to the financial statements, was
reviewed annually, to ensure it properly reflected
the nature of transactions and was in accordance
with accounting standards. Internal controls

were designed to mitigate against revenue being
recordedin the incorrect period. PwC performed
detailed audit procedures on revenue recognition
and the relevantinternal controls, and reported
its findings to the Committee. Having reviewed
the policy and considered the controls in place,
the Committee has concluded that the timing

of revenue recognition continues to be in line with
International Financial Reporting Standards (IFRS)
requirements.

Provisions

In accounting for provisions, judgement was
required to assess the probability of outcome,
maturity and level of risk. Judgement and
estimation were required in the provision
methodology and, for certain provisions,
consideration of external information on which
to base the provision. Details of the accounting
policy relating to provisions are set out in note 2(t)
to the financial statements.

Provisions made, and the basis on which they
have been calculated, are disclosed in note 21.
The Committee confirmed the appropriateness
of accounting policies relating to provisions.

PwC performed detailed audit procedures on
provisions, including the appropriateness of any
assumptions and reliance on external information,
and reportedits findings to the Committee.

Licence Compliance

The Committee also continued to focus on, and
monitor the controls surrounding, compliance with
the operating licence granted by the Gambling
Commission and the financial implications of
licence non-compliance.

RISK

The Committee assisted the Board in fulfilling

its responsibilities for managing the risk associated
with the business and markets within which the
Company operated, overseeing the internal
control framework, and determining the nature
and extent of the principal risks the Company was
willing to take in order to achieve its long-term
strategic objectives. The two core responsibilities
of the Committee inrespect of risk were to ensure
an appropriate framework was provided for
managing risks throughout the Company, and to
provide an appropriate forum through which the
detailed status of risk management was reported
to the Board.

During the year, the Committee spent time
discussing the risks associated with transition

to the fourth licence, as well as other principal
risks, including the threat of cyber attack,
technology, people and the retailer environment.
The Committee also reviewed management's
detailed assessment of the risks for the operation
of the third licence around transition to the fourth
licence inthe Company's role as outgoinglicensee,
and expiry of the licence.

The Committee discussed significantissues
with management, both independently and with
external auditors.

SECURITY

Through to expiry of the third licence, the
Committee was responsible for approving and
ensuring adherence to a set of security policies for
the implementation and operation of The National
Lottery. The Committee was regularly informed

of any potential security issues within the Company
(including physical, logical and personnel security,
and disaster planning). It was also responsible

for overseeing the activities undertaken by the
Company's Chief Information Officerinrespect

of security, and for reviewing any major security
breaches that were brought to the attention of the
Chair of the Committee immediately after they
were identified. The Committee also had a standing
agenda item relating to data protection matters
presented by the Data Protection Officer.

REMUNERATION COMMITTEE

Chair:
Katarina Kohlmayer

Members:
Katarina Kohlmayer
Sir Keith Mills GBE DL

The composition and independence of the Board
is discussed on page 45 and the application of the
UK Corporate Governance Code is discussed
onpages 53to 55.

The Committee was responsible for establishing

a formal and transparent procedure for developing
the framework and broad policy for determining
the remuneration of the Company's Co-Chief
Executive Officers, Independent Non-Executive
Directors and employees in management with a
senior role in the Company, using both Willis Towers
Watson and external market data. In determining
those matters, the Committee was required to
review workforce remuneration and related policies,
and the alignment of incentives and rewards with
culture, and take these, and all other factors which
the Committee deemed necessary (including
differentincentives needed in different scenarios),
into account.

The Committee was also required to address the
need for remuneration arrangements to be clear,
simple, proportionate, predictable, aligned to
culture, and appropriate in the light of reputational
and otherrisks. The objectives of the broad policy
were required to ensure a range of outcomes,
including supporting the strategy and promoting
the sustainable success of the Company through to
licence expiry, ensuring remuneration was aligned
to the Company's purpose, values and long-term
strategy, enabling the use of discretion to override
formulaic outcomes, and avoiding rewarding poor
performance. The Committee met two times
during the year.

The Committee, which included representation by
the shareholder, reviewed and approved the annual
bonus arrangements for the financial year ended
31 March 2024, with Executive Directors’ and senior
managers' performance metrics based onreturns
to Good Causes, profitability, support of the fourth
licence transition and other operational integrity
metrics. Through the inclusion of performance
metrics, the Committee ensured that reputational
and other risks arising from any target-based
incentive plan were mitigated.
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The Employee Forum received communication
and updates on the remuneration arrangements
in place for employees each year, and the wider
Leadership Team was briefed on the details of the
scheme. This included how remuneration aligned
with the wider Company pay policy. Bonus awards
were capped with a maximum payout, and the
scheme had provisions to reduce bonus awards
for any under-performance.

In approving arrangements, the Committee
reviewed and considered total remuneration for
the Executive Directors and senior management.
The gender pay gap data was considered by the
Committee as part of the regular agenda and
progress tracked. The Committee also reviewed
retention arrangements.

Willis Towers Watson continued as an advisor to
the Company and, in the course of the year, advised
itin relation to all staff remuneration (including Co-
Chief Executive Officers and Executive Directors)
and provided ad hoc support to the People Team.
Willis Towers Watson Health & Benefits (part of
Willis Towers Watson) acted as the Company's
brokers for Life Assurance, PHI and PMI benefits,
and dental scheme, and was also the provider

of the Company's occupational health/managed
care service (the support link between PHI and

PMl claims).

NOMINATIONS COMMITTEE
Chair: Robert Chvatal

Members: Jennelle Tilling (resigned 31 January
2024)

Robert Chvatal

Amanda Horton-Mastin (resigned 31 January
2024)

The composition and independence of the Board
is discussed on page 45 and the application of the
UK Corporate Governance Code is discussed
onpages 53to 55.

Camelot recognised the vital role that Non-
Executive Directors play in ensuring high
governance standards.
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NOMINATIONS COMMITTEE
(CONTINUED)

Through to expiry of the third licence, the
Committee was responsible for adopting
aformal, rigorous and transparent procedure
for the recommendation of new Directors,

and for considering and recommending suitable
candidates who had the time to commit to the
Company, were of appropriate experience, age,
qualifications, background and reputation,
would provide constructive challenge, strategic
guidance and specialist advice, and would hold
management to account.

The Committee was required to consider
candidates from a wide range of backgrounds,
paying due regard to the Board's diversity and
inclusion policy. This policy recognised the
importance of diversity and inclusion; recorded
the Company's commitment to promoting equality
of opportunity and inclusion within its organisation,
as well as forits players, retailers and wider society;
and also confirmed the Company's commitment
to have due regard to the benefits of diversity
andinclusion on the Board, and the making of
appointments based on merit, measured against
objective criteria and the aptitude, skills and ability
individuals could bring to the business. Through

to expiry of the third licence, the Committee
comprised a majority of Independent Non-
Executive Directors, under the chairmanship of

a Shareholder-Nominated Non-Executive Director.
Following expiry of the third licence, itis anticipated
that the Committee will not meet againin the
foreseeable future.

During the financial year ended 31 March 2024,
the Committee met twice. Its work centred

on Board and senior management succession
planning, which were standing items on the
Committee's meeting agenda.

Consideration of Board succession provided
clarity to the Board as to when new appointments
to the Board would need to be addressed.

When considering such appointments, typically
the Committee consulted with shareholder
representatives, the Co-Chief Executive Officers
and other members of the Board (including,
where relevant, the results of the most recent
review of the effectiveness of the Board and its
Committees), and appointed an external agency
in relation to the search.

Atits meetings this year, the Committee
considered and recommended the appointment
to the Board of a new Independent Non-Executive
Director. The Committee also reviewed and
monitored the pipeline of individuals who had
been identified as potential emergency and/

or permanent successors to allmembers of the
Executive Team and other senior management
roles. The Committee's focus on Board and senior
management succession planning signalled the
Board's recognition of, and commitment to, the
importance of the development of a diverse and
inclusive pipeline of succession to the Board and
Camelot's senior management team ahead of
the transfer of the Company's staff to Allwyn
Entertainment Ltd on expiry of the third licence,
and the streamlining of the Board's composition
thereafter.

As at: Female Board Members

31 March 2024 44% (4 out of 9 Board Members)
31 March 2023 44% (4 out of 9 Board Members)
31 March 2022 44% (4 out of 9 Board Members)
24 June 2021 44% (4 out of 9 Board Members)
25 June 2020 5(0%, (4outof 8Board Members)
27 June 2019 38%(SoutofSBoardMembers)
1 Aprll 2018 1409, (1outof 7Board Members)

As at: Female Executive Team Members

31 March 2024 36% (four of 11 Executive Members)

31 March 2023 339, (fourof 12 Executive Members)

31 March 2022 25% (threeof 12 Executive Members)
24 June 2021 250/0 (three of 12 Executive Members)
25 June 2020 25%1threeof12ExecuweMembers}
27 June 2019 27 %, (three of 11 Executive Members)
1 Apr“ 2018 2 30y, (three of 13 Executive Members)

Asat: Senior Management Gender Balance
(ie the Executive Team and their direct reports from grades 3 to 5)

31 March 2024 55% / 45% Male/Female)

231 March 2023 54% / 46% (Male/Female)

31 March 2022 58%/ 42% Male/Female)

5May 2021 67% / 33% (Male/Female)

11 May 2020  64%/36% Mele/Female)

30May 2019  64%/36% Male/female)

1 April 2018 64% / 36% (Male/Female)

As at: Employees

31 March 2024 51%/49% Mele/Female)
31 March 2023 51% / 49% Male/Female)
31 March 2022 50% / 509% Male/Female)
24 June 2021 51%/ 49% Male/female)

BOARD EFFECTIVENESS REVIEW

An externally facilitated review of the Board and

its Committees was undertakenin February and
March 2022. The review was facilitated by Dr Tracy
Long of Boardroom Review Limited. Aninternally
facilitated review was due to be undertakenin
February and March 2023 but, in the circumstances,
was neither feasible nor appropriate given the
replacement of most of the Board on 5 February
2023 on completion of the sale of the Company

to Allwyn.

Afurtherinternally facilitated review would normally
have been undertaken in February and March
2024 but, in the circumstances, the Board, with
the support of the sole shareholder, considered
that such areview was neither necessary nor
appropriate, given the expiry of the third licence
on 31 January 2024 (and the associated very
substantial reduction in the nature and extent

of the Company's responsibilities) and the further
changes in Board membership on that date.
However, the Chair and the Board as a whole
remained vigilant so as to ensure that the Board
discharged its duties in a timely, efficient and
effective manner.

INDEPENDENT NON-EXECUTIVE
DIRECTORS

The Independent Non-Executive Directors

were independent of both management and

the shareholder, and were initially appointed
forathree-yearterm. The Independent Non-
Executive Directors continued to have full access
to management, and were encouraged to stay fully
abreast of the Company's business through site
visits and meetings with senior management.

Appropriate induction briefings were made
available to all Directors on appointment, and
subsequent training was offered, as necessary,
taking into account qualifications and experience.

RELATIONS WITH SHAREHOLDERS

The Company's ultimate parent undertaking and
controlling party is Valea Foundation, which also
owns the Allwyn group of companies (note 1).
Allwyn has majority representation on the Board.

REPORT ON CORPORATE GOVERNANCE (CONTINUED)

LICENCE COMPLIANCE

The Directors were responsible for establishing

an adequate system of control so that assurance
was provided over compliance with the provisions
of the third operating licence (including a limited
number of post-expiry obligations) and Section 6
game licences, and any other provisions imposed
by or under any statute which related to the running
of The National Lottery or the promotion of any
constituent lottery. The system of internal control
included the reporting (before, as well as after,
expiry of the third licence) of regulatory matters

to the Audit, Risk and Security Committee. Internal
audits and reviews performed by the Internal Audit
function also provided assurance.

RISK MANAGEMENT AND INTERNAL
CONTROL

Managing Risks

Underits National Lottery operatinglicence,
Camelot was required to establish and maintain an
effective system of corporate governance, internal
controland risk management.

Through to expiry of the third licence, Camelot
operated a 'three lines of defence' model, with the
first line of defence being functions that owned and
managed risks, Risk & Insurance and Compliance
functions acting as the second line of defence, and
Internal Audit acting as the thirdline.

The purpose of the Risk & Insurance function
was to ensure that the Company maintained an
enterprise risk management (ERM) process that
demonstrated the effective risk management
and effective corporate governance processes
and compliance expected under its licensing
requirements. In addition, it ensured that there
were adequate insurances in place to protect the
assets of the business. The key outputs from the
Risk & Insurance function were the principal risk
registers and the functional risk registers to give
top-down and bottom-up views of risk.

The Compliance function was responsible for
documenting and assessing the effectiveness of
compliance activities, as well as conducting internal
checks to support an effective control environment
across the business. During the year, Camelot
continued to operate an effective Self-Assessment
programme.
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REPORT ON CORPORATE GOVERNANCE (CONTINUED)

RISKMANAGEMENT AND INTERNAL
CONTROL (CONTINUED)

Within Camelot, the review of risk and internal
controls was anintegrated, embedded
management process, and was designed

to support management's decision-making.

The purpose of the Internal Audit function was

to provide independent and objective assurance
by assessing the effectiveness and adequacy of
Camelot'sinternal controls and risk management.
This was achieved through a programme of reviews
based on a continuous assessment of business
risks and controls across Camelot.

Roles and Responsibilities

Board of Directors

The Board carried out arobust assessment

of Camelot's emerging and principal risks during
2023/24, by means of the governance described
below.

The Board provided oversight of the ERM
process to ensure that it continued to be used
to helpinform, develop and achieve the strategic
objectives of the Company.

All Board members were invited to attend
allmeetings of the Audit, Risk and Security
Committee, at which all key risks were reviewed,
together with how they were being controlled
and monitored by management.

Audit, Risk and Security Committee
(ARSC)

The ARSC reviewed management's identification
of the significant risks (principal risks) of the
Company in accordance with the ERM policy,
and the controlsin place and being developed

to mitigate exposures in line with the agreed risk
appetite and tolerance.

The ARSC considered the Company's key risk
profile, and the actions taken and controls

in place or planned to mitigate exposures.

If required, the Committee was able request deep
dives to be performed into significant risks to
ensure that management focus and mitigations
remained appropriate.

Compliance and Risk Committee (CRC)

Through to expiry of the third licence, the CRC
was a sub-committee of the Executive Committee,
where the risk appetite and tolerance statement
was proposed, the overall risk position of the
Company was considered, the effectiveness

of the current ERM process was assessed and
any changes were driven forward. The CRC met
regularly, and prior to each ARSC meeting, to
review and assess the Company's key risks for
communication to the Executive and then the
ARSC. The Committee also provided a forum
for sharing strategic decisions that could impact
risk management, and for improving the overall
Company control environment.

Risk Owners

Risk Owners were typically the senior managers
responsible for the Company's functions/
operational teams and were responsible for
ensuring that the ERM process was followed.

Risk Management Process

The ERM process and systems of internal control
were designed to manage, rather than eliminate,
risk and to ensure that the Company's strategic
objectives were achieved. The high level of

risk awareness in Camelot, together with risk
reporting to the Board, allowed the Board to ensure
that focused steps were taken to address risk
exposures.

The ERM process applied the principle of
identifying risk from a strategic, operational and
external perspective (top-down), along with an
understanding of the departmental risk registers
(bottom-up). This approach is summarisedin the
five steps below. These steps required input from
all departments within the Company, and facilitated
management's understanding of the risks facing
their departments, and managing these risks within
the risk appetite/tolerance established by senior
management and agreed by the Board and ARSC.

1.Risk Identification
Risks were identified by each function, classifying
risks into eight main risk categories under a
common taxonomy (see Risk Categories and
Risk Appetite section). Eachidentified risk was
recorded in a risk mitigation plan, and assessed
forimpact on the organisation and likelihood
of occurrence.

RISKMANAGEMENT AND INTERNAL
CONTROL (CONTINUED)

Risk Management Process (continued)

2. Risk Assessment and Measurement
Risk assessment included consideration of (a)
the likelihood of the risk and (b) the impact of the
risk occurring on the achievement of Camelot's
objectives within a specified timeframe.

3. Risk Response and Action
For each identified risk, the business unit/
function was required to establish a 'response’
to manage therisk based upon the agreed risk
appetite and tolerance for that risk category.

4. Monitoring
Risk and response activities were monitored
by the Risk Owner on aregular basis to ensure
that their risks remained within tolerance.

5.Reporting
The Board, ARSC and CRC required the results
of the ERM process to be periodically reported
to themin their oversight capacity, and to gain
assurance that risks were being proactively
managed (and mitigated) within the approved
risk tolerance levels.

Risk Categories and Risk Appetite

Allrisks identified were allocated to one or more
of the risk categories below:

« Strategic

» Financial

« Commercial

+ Operations

« Security (including information security)
» People

«» Legaland Regulatory

+ Reputation and Brand

The Company's risk appetite, which was set by the
Board, clearly articulated the amount of acceptable
risk within which the Company could operate.

This risk appetite provided direction and boundaries
for consistent, measured, risk-aware decision-
making throughout the business, and guided the
Company in taking the right level of risk. A scale

of low to extreme illustrated the range of risk
appetite, as well as risk tolerance, across each

of the eight categories of risk. For example, the
Company might have taken more risk in the pursuit
of commercial objectives than it would have done
with respect to legal or regulatory requirements.

REPORT ON CORPORATE GOVERNANCE (CONTINUED)

Internal Control

There were no changes in the Company's internal
control over financial reporting that occurred
during the year that materially affected, or are
reasonably likely to materially affect, the Company's
quality of financial reporting.

UK Corporate Governance Code

The Board of Camelot was committed to the
principles of good governance set out in the UK
Corporate Governance Code and adopted those
that were relevant toits circumstances.

In doing so, the Board was mindful of the broad
stakeholder responsibilities of the Company arising
from the operation and promotion of The National
Lottery through to expiry of the third licence and
the limited extent and nature of its obligations
following expiry of the third licence on 31 January
2024, alongside its responsibility to its shareholder.

In adopting the principles and practice of the

Code, the Board took particular account of the

fact that the Company's sole shareholder was
represented on the Board, enabling shareholder
matters to be addressed and considered.
Accordingly, the Board considered that many of the
Code's provisions relating to a public company's
responsibilities to protect shareholders'interests
and to communicate to shareholders were not
relevant to the Company, and it believes that robust
governance has been maintained appropriately

in the context of its ownership and following expiry
of the thirdlicence.

Those areas where the Board chose to depart from
the provisions of the Code during the year are set
out below. (Condition 14.2 of the third licence —
which required the Company to comply with the
Code except to the extent agreed by the Gambling
Commission —ceased to apply to the Company

on expiry of the third licence on 31 January 2024,
and so reference below to any waiver by the
Commission relates only to the period ended 31
January 2024.)
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REPORT ON CORPORATE GOVERNANCE (CONTINUED)

RISKMANAGEMENT AND INTERNAL
CONTROL (CONTINUED)

UK Corporate Governance Code
(continued)

Provision 3 states that "in addition to formal
general meetings”, the chair should seek regular
engagement with major shareholdersin order
tounderstand their views on governance and
performance against the strategy. The Company
is effectively owned by one shareholder, which has
representation on the Board and has determined
that the Company will not hold an annual general
meeting. The Gambling Commission waived

the requirement of Condition 14.2 of the third
operatinglicence that the Company should comply
with provision 3 of the Code.

Provision 11 states that at least half the board,
excluding the chair, should be non-executive
directors whom the board considers to be
independent. From 5 February 2023, excluding
the Chair, only three of the then remaining eight
Directors were Independent Non-Executive
Directors until an additional Independent Non-
Executive Director (Simon Burke) was appointed
to the Board on 4 September 2023. With effect
from 5 February 2023, the Gambling Commission
waived the requirement of Condition 14.2 of the
third operating licence that the Company should
comply with provision 11 of the Code.

In addition, the Company's articles of association
were amended in July 2023 so as to provide

that each Non-Executive Director participating
in a meeting would have two votes, and each
Executive Director (until 31 January 2024, being
the Co-Chief Executive Officers up to that

date) would have one vote, so that, following
appointment of the additional Independent Non-
Executive Director on 4 September 2023, the
independent Directors as a group had a majority
of votes (the independent Chair also having an
additional casting vote in that capacity).

Following expiry of the third licence, the Board
(excluding the independent Chair) has comprised
one Independent Non-Executive Director and
three Shareholder-Nominated Non-Executive
Directors (officers of Allwyn group entities).

The Board considers that such composition

of the Board, which has been determined with
the consent of the Company's sole shareholder,
is appropriate in all of the circumstances.

Provision 18 states that all Directors should

be subject to annual election by shareholders.
Because Camelot's C preference shareholders
have the exclusive right to appoint or remove each
of the Company's Directors, these provisions are
not appropriate. The Gambling Commission waived
the requirement of Condition 14.2 of the third
operating licence that the Company should comply
with provision 18 of the Code.

Provision 21 states that there should be a formal
and rigorous annual evaluation of the performance
of the board, its committees, the chair and
individual directors. The Gambling Commission
waived the requirement of Condition 14.2 of the
third operating licence that the Company should
comply with provision 21 of the Code given the
proximity to the end of the licence.

Afurtherinternally facilitated review would normally
have been undertakenin February and March 2024
but, in the circumstances, the Board, with the
support of the sole shareholder, considered that
such review was neither necessary nor appropriate,
given the expiry of the third licence on 31 January
2024 (and the associated very substantial reduction
inthe nature and extent of the Company's
responsibilities) and the further changes in Board
membership on that date. However, the Chair

and the Board as a whole remained vigilant so as

to ensure that the Board discharged its dutiesin

a timely, efficient and effective manner.

Provision 30 requires a board to reportin annual
and half-yearly financial statements whether it
considers it appropriate to adopt the going concern
basis of accounting in preparing them, and identify
any material uncertainties to the company's ability
to continue to do so over a period of at least 12
months from the date of approval of the financial
statements.

Giventhe Company's existing reporting obligations,
it being owned ultimately by a single shareholder
and the high degree of oversight of its operations
and post-licence expiry activities by the Gambling
Commission, itis not appropriate for the Directors
to report on a half-yearly basis. The Gambling
Commission waived the requirement of Condition
14.2 of the third operating licence that the Company
should comply with provision 30 of the Code.

RISKMANAGEMENT AND INTERNAL
CONTROL (CONTINUED)

UK Corporate Governance Code
(continued)

Provisions 32 and 24 relate to the composition
of the Remuneration and Audit Committees
respectively. The provisions set out that the
Remuneration and Audit Committees should
comprise Independent Non-Executive Directors.

+ During 2023/24, the Remuneration Committee
comprised a Non-Executive Director who'is the
CFO of a parent undertaking of the Allwyn Group
and Company. They are therefore not deemed to
be independent (although eachis independent
of management). Under the Company's Articles
of Association, the right to appoint the members
of the Remuneration Committee is reserved
exclusively for the C preference shareholders
and so the provision is not relevant to the
Company.

During 2023/24, until 4 September 2023 the
Audit, Risk and Security Committee contained
two Non-Executive Directors, one of whom was
independent and the other of whom (who also
chaired the Committee) was an officer of Allwyn
and therefore notindependent under the terms
of the Code (though he was independent of
management). An additional Independent Non-
Executive Director (Simon Burke) was appointed
to the Committee (and as its Chair) by the Board
on 4 September 2023, and a further Independent
Non-Executive Director (Amanda Horton-Martin)
was appointed to the Committee by the Board
on 19 September 2023.

REPORT ON CORPORATE GOVERNANCE (CONTINUED)

+ Neither of the Executive Directors nor any
other member of Camelot staffis a member
of these committees. This structure was put
in place in order to enable the sole owner to
have an appropriate level of engagementin
the work of these two committees and was
agreed by the Board as a whole, which believes
that the Remuneration and Audit Committees
are appropriately resourced. The Gambling
Commission waived the requirement of
Condition 14.2 of the third operating licence
that the Company should comply with these
two provisions of the Code inrespect of (a) the
presence of non-independent Non-Executive
Directors on these committees; (b) the number
of Non-Executive Directors (two rather than
three) onthe Remuneration Committee; and (c)
there being only one Independent Non-Executive
Director (and, following the appointments of
the additional Independent Non-Executive
Directors referred to above, two rather than three
Independent Non-Executive Directors) on the
Audit, Risk and Security Committee.

The Gambling Commission's waivers referred to

above were (until expiry of the third licence, when

Condition 14.2 ceased to apply to the Company)

subject to two conditions:

» the Commission was to be promptly notified by
the Chair, or his nominee, if a Board decision was
taken which was voted against by two or more
of the Independent Non-Executive Directors; and

« any proposed changes to the Company's Board
structure required the Commission's prior
written consent.
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INDEPENDENT AUDITORS' REPORT TO THE
MEMBERS OF CAMELOT UK LOTTERIES LIMITED

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS
Opinion

In our opinion, Camelot UK Lotteries Limited's financial statements:

« give a true and fair view of the state of the company's affairs as at 31 March 2024 and of its profit

and cash flows for the year then ended;
« have been properly prepared in accordance with UK-adopted international accounting standards; and
« have been prepared in accordance with the requirements of the Companies Act 2006.

We have audited the financial statements, included within the Annual Report & Accounts (the "Annual
Report"), which comprise: the Balance Sheet as at 31 March 2024; the Statement of Comprehensive
Income, the Statement of Cash Flows and the Statement of Changes in Equity for the year then
ended; and the notes to the financial statements, which include a description of the significant
accounting policies.

Separate opinionin relation to international financial reporting standards adopted
pursuant to Regulation (EC) No 1606/2002 as it applies in the European Union

As explained in note 2 to the financial statements, the company, in addition to applying UK-adopted
international accounting standards, has also applied international financial reporting standards adopted
pursuant to Regulation (EC) No 1606/2002 as it applies in the European Union.

In our opinion, the company financial statements have been properly prepared in accordance with
international financial reporting standards adopted pursuant to Regulation (EC) No 1606/2002
as it applies in the European Union.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) ("ISAs (UK)") and
applicable law. Our responsibilities under ISAs (UK) are further described in the Auditors' responsibilities
for the audit of the financial statements section of our report. We believe that the audit evidence

we have obtained is sufficient and appropriate to provide a basis for our opinion.

Independence

We remained independent of the company in accordance with the ethical requirements that are relevant
to our audit of the financial statements in the UK, which includes the FRC's Ethical Standard, and we have
fulfilled our other ethical responsibilities in accordance with these requirements.

Emphasis of matter - financial statements prepared on a basis other than
going concern
In forming our opinion on the financial statements, which is not modified, we draw attention to note 2a

to the financial statements which describes the directors' reasons why the financial statements have
been prepared on a basis other than going concern.

INDEPENDENT AUDITORS' REPORT (CONTINUED)

Our audit approach
Overview
Audit scope » The scope of our audit covers a single legal entity, whose operations
are solelyinthe UK.
Materiality « Overall materiality: £11.7 million (2023: £7.1 million) based on 2%

(2023: 1%) of net income.

« Performance materiality: £8.8 million (2023: £5.3 million).

The scope of our audit
As part of designing our audit, we determined materiality and assessed the risks of material misstatement
inthe financial statements.

Key audit matters

Key audit matters are those matters that, in the auditors' professional judgement, were of most
significance in the audit of the financial statements of the current period and include the most significant
assessed risks of material misstatement (whether or not due to fraud) identified by the auditors, including
those which had the greatest effect on: the overall audit strategy; the allocation of resources in the audit;
and directing the efforts of the engagement team.

Implications of the end of the license to operate the UK National Lottery, which was a key audit matter last
year, is no longer included because implications of the end of National Lottery license have not changed
since last year and the license ended on 31 January 2024.

We determined that there were no key audit matters applicable to the company to communicate
inour report.

How we tailored the audit scope

We tailored the scope of our audit to ensure that we performed enough work to be able to give an opinion
on the financial statements as a whole, taking into account the structure of the company, the accounting
processes and controls, and the industry in which it operates.

The scope of our audit covers a single legal entity, whose operations are solely in the UK, with the audit
conducted by one team.

The impact of climate risk on our audit

As part of our audit we made enquiries of management to understand the extent of the potentialimpact
of climate risk on the company's financial statements, and we remained alert when performing our audit
procedures for any indicators of the impact of climate risk. Our procedures did not identify any material
impact as a result of climate risk on the company's financial statements.
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INDEPENDENT AUDITORS’' REPORT TO THE MEMBERS
OF CAMELOT UKLOTTERIES LIMITED (CONTINUED)

Our audit approach (continued)

Materiality

The scope of our audit was influenced by our application of materiality. We set certain quantitative
thresholds for materiality. These, together with qualitative considerations, helped us to determine the
scope of our audit and the nature, timing and extent of our audit procedures on the individual financial
statement line items and disclosures and in evaluating the effect of misstatements, both individually and
in aggregate on the financial statements as a whole.

Based on our professional judgement, we determined materiality for the financial statements as a whole
as follows:

Overall company materiality £11.7 million (2023: £7.1 million).

How we determined it 2% (2023: 1%) of net income

Rationale for benchmark applied We have applied this benchmark as it is our understanding that
netincome is a principal measure monitored by the company's
shareholder in assessing the financial performance of the
company. The percentage of benchmark appliedis higher this
year as the company is no longer a significant component of
a UK Public Interest Entity group.

We use performance materiality to reduce to an appropriately low level the probability that the aggregate
of uncorrected and undetected misstatements exceeds overall materiality. Specifically, we use
performance materiality in determining the scope of our audit and the nature and extent of our testing
of account balances, classes of transactions and disclosures, for example in determining sample sizes.
Our performance materiality was 75% (2023: 75%) of overall materiality, amounting to £8.8 million (2023:
£5.3 million) for the company financial statements.

In determining the performance materiality, we considered a number of factors - the history of
misstatements, risk assessment and aggregation risk and the effectiveness of controls - and concluded
that an amount at the upper end of our normal range was appropriate.

We agreed with those charged with governance that we would report to them misstatements identified
during our audit above £583,000 (2023: £350,000) as well as misstatements below that amount that,
in our view, warranted reporting for qualitative reasons.

Reporting on other information

The other information comprises all of the information in the Annual Report other than the financial
statements and our auditors' report thereon. The directors are responsible for the other information.
Our opinion on the financial statements does not cover the other information and, accordingly, we

do not express an audit opinion or, except to the extent otherwise explicitly stated in this report, any form
of assurance thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information
and, indoing so, consider whether the other information is materially inconsistent with the financial
statements or our knowledge obtained in the audit, or otherwise appears to be materially misstated.

If we identify an apparent materialinconsistency or material misstatement, we are required to perform
procedures to conclude whether there is a material misstatement of the financial statements or a material
misstatement of the other information. If, based on the work we have performed, we conclude that there
is a material misstatement of this other information, we are required to report that fact. We have nothing
toreport based on these responsibilities.

With respect to the Strategic report and Directors' Report, we also considered whether the disclosures
required by the UK Companies Act 2006 have been included.

Based on our work undertaken in the course of the audit, the Companies Act 2006 requires us also to
report certain opinions and matters as described below.

INDEPENDENT AUDITORS' REPORT (CONTINUED)

Strategic report and Directors’ Report

In our opinion, based on the work undertaken in the course of the audit, the information givenin the
Strategic report and Directors' Report for the year ended 31 March 2024 is consistent with the financial
statements and has been prepared in accordance with applicable legal requirements.

Inlight of the knowledge and understanding of the company and its environment obtained in the course
of the audit, we did not identify any material misstatements in the Strategic report and Directors' Report.

Corporate governance statement

ISAs (UK) require us to review the directors' statements in relation to going concern, longer-term viability
and that part of the corporate governance statement relating to the company's compliance with the
provisions of the UK Corporate Governance Code, which the Listing Rules of the Financial Conduct
Authority specify for review by auditors of premium listed companies. Our additional responsibilities with
respect to the corporate governance statement as other information are described in the Reporting on
other information section of this report.

Based on the work undertaken as part of our audit, we have concluded that each of the following
elements of the corporate governance statement is materially consistent with the financial statements
and our knowledge obtained during the audit, and we have nothing material to add or draw attention
toinrelation to:

» The directors' confirmation that they have carried out a robust assessment of the emerging and principal
risks;

» The disclosuresin the Annual Report that describe those principal risks, what procedures are in place
toidentify emerging risks and an explanation of how these are being managed or mitigated;

» The directors' statement in the financial statements about whether they considered it appropriate to
adopt the going concern basis of accounting in preparing them, and their identification of any material
uncertainties to the company's ability to continue to do so over a period of at least twelve months from
the date of approval of the financial statements;

» The directors' explanation as to their assessment of the company's prospects, the period this
assessment covers and why the period is appropriate; and

» The directors' statement as to whether they have a reasonable expectation that the company will be able
to continue in operation and meet its liabilities as they fall due over the period of its assessment, including
any related disclosures drawing attention to any necessary qualifications or assumptions.

Our review of the directors' statement regarding the longer-term viability of the company was substantially
lessin scope than an audit and only consisted of making inquiries and considering the directors' process
supporting their statement; checking that the statement is in alignment with the relevant provisions of the
UK Corporate Governance Code; and considering whether the statementis consistent with the financial
statements and our knowledge and understanding of the company and its environment obtained in the
course of the audit.

In addition, based on the work undertaken as part of our audit, we have concluded that each of the
following elements of the corporate governance statement is materially consistent with the financial
statements and our knowledge obtained during the audit:

» The directors' statement that they consider the Annual Report, taken as a whole, is fair, balanced and
understandable, and provides the information necessary for the members to assess the company's
position, performance, business model and strategy;

» The section of the Annual Report that describes the review of effectiveness of risk management and
internal control systems; and

» The section of the Annual Report describing the work of the audit committee.

We have nothing to reportinrespect of our responsibility to report when the directors' statement relating

to the company's compliance with the Code does not properly disclose a departure from a relevant
provision of the Code specified under the Listing Rules for review by the auditors.
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INDEPENDENT AUDITORS’' REPORT TO THE MEMBERS
OF CAMELOT UKLOTTERIES LIMITED (CONTINUED)

Responsibilities for the financial statements and the audit

Responsibilities of the directors for the financial statements

As explained more fully in the Statement of Directors' Responsibilities in Respect of the Financial
Statements, the directors are responsible for the preparation of the financial statements in accordance
with the applicable framework and for being satisfied that they give a true and fair view. The directors
are also responsible for suchinternal control as they determine is necessary to enable the preparation
of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the company's ability

to continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless the directors either intend to liquidate the company or to cease
operations, or have no realistic alternative but to do so.

Auditors' responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole

are free from material misstatement, whether due to fraud or error, and to issue an auditors' report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis

of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined above, to detect material misstatementsin respect

ofiirregularities, including fraud. The extent to which our procedures are capable of detectingirregularities,

including fraud, is detailed below.

Based on our understanding of the company and industry, we identified that the principal risks of non-
compliance with laws and regulations related to the requirements of the Third National Lottery Licence,
granted by the UK Gambling Commission and employment legislation, and we considered the extent

to which non-compliance might have a material effect on the financial statements. We also considered
those laws and regulations that have a directimpact on the financial statements such as Companies Act
2006 and UK tax legislation. We evaluated management's incentives and opportunities for fraudulent
manipulation of the financial statements (including the risk of override of controls), and determined that
the principal risks were related to posting inappropriate journal entries to manipulate financial results and
potentialmanagement bias in accounting estimates. Audit procedures performed by the engagement
teamincluded:

« Making enquiries of management, including consideration of known or suspected instances of non-
compliance with laws and regulations or fraud;

« Challenging assumptions and judgments made by management in significant accounting estimates,
to address the risk of management bias;

» Review of meeting minutes of the Audit, Risk and Security Committee, Board of Directors and other
committees, and review of internal audit reports; and

« Testing unusual or unexpected journal entries, particularly those impacting revenue to ensure they
are appropriate.

INDEPENDENT AUDITORS' REPORT (CONTINUED)

Responsibilities for the financial statements and the audit (continued)

Auditors' responsibilities for the audit of the financial statements (continued)

There are inherent limitations in the audit procedures described above. We are less likely to become
aware of instances of non-compliance with laws and regulations that are not closely related to events
and transactions reflectedin the financial statements. Also, the risk of not detecting a material
misstatement due to fraud is higher than the risk of not detecting one resulting from error, as fraud
may involve deliberate concealment by, for example, forgery or intentional misrepresentations,

or through collusion.

Our audit testing might include testing complete populations of certain transactions and balances,
possibly using data auditing techniques. However, it typically involves selecting a limited number of items
for testing, rather than testing complete populations. We will often seek to target particular items for
testing based on their size or risk characteristics. In other cases, we will use audit sampling to enable

us to draw a conclusion about the population from which the sample is selected.

Afurther description of our responsibilities for the audit of the financial statementsislocated on the FRC's
website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditors' report.

Use of this report

This report, including the opinions, has been prepared for and only for the company's members as a body
in accordance with Chapter 3 of Part 16 of the Companies Act 2006 and for no other purpose. We do not,
in giving these opinions, accept or assume responsibility for any other purpose or to any other person

to whom this reportis shown orinto whose hands it may come save where expressly agreed by our prior
consentinwriting.

OTHER REQUIRED REPORTING

Companies Act 2006 exception reporting
Under the Companies Act 2006 we are required to report to youif, in our opinion:

» we have not obtained all the information and explanations we require for our audit; or

« adequate accounting records have not been kept by the company, or returns adequate for our audit have
not been received from branches not visited by us; or

» certain disclosures of directors' remuneration specified by law are not made; or

« the financial statements are not in agreement with the accounting records and returns.

We have no exceptions to report arising from this responsibility.

Julian Gray (Senior Statutory Auditor)

for and on behalf of PricewaterhouseCoopers LLP
Chartered Accountants and Statutory Auditors
Watford

18 June 2024
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STATEMENT OF COMPREHENSIVE INCOME BALANCE SHEET

FORTHE YEAR ENDED 31 MARCH 2024 AS AT 31 MARCH 2024
Restated Note 2024 2023
Note 2024 2023 £m £m
£m £m ASSETS
Non-current assets
Gross ticket sales 3 6,562.6 8,190.3 Intangible assets 10 = 15.0
Lottery Duty (787.6) (982.8) Property, plant and equipment 11 - 0.4
Prizes (3,749.8) (4,694.0) Right-of-use assets 12 - 8.1
National Lottery Distribution Funds (1,441.3) (1,807.0) Deferred taxation 20 - 18.3
Netincome 583.9 706.5 - 41.8
Current assets
Retailers' and other commission (214.0) (268.3) )

_ o Inventories 13 - 1.8
Gaming systems and data communication costs (95.8) (126.4) Trade and other receivables 14 4.5 5780
Gross profit 274.1 311.8 Currentincome tax receivable 0.6 0.3

Cash and cash equivalents 15 72.2 212.7
Administrative expenses (177.7) *(205.8) 77.3 792.8
Other operatingincome 2.7 3.5
- - . Total assets 77.3 834.6
Operating profit before non-recurring operating items 4 99.1 109.5
LIABILITIES
Non-recurringincome/(expenditure) 5 14.2 *(22.2) Non-current liabilities
Operating profit after non-recurring operating items 113.3 87.3 Financial liabilities 18 = 0.5
- 0.5
Finance income 7 7.4 3.9
Finance costs 7 (1.2) (2.3) Current liabilities
- Financial liabilities 18 0.2 9.5
Profit before income tax 119.5 88.9
Trade and other payables 19 39.4 746.7
Provisions for liabilities and other charges 21 1.4 28.3
Income tax 8 (42.8) (15.0)
41.0 784.5
Profit for the financial year and total comprehensive 76.7 73.9
income attributable to owners of the Company after tax ’ ’ Total liabilities 41.0 785.0
The results detailed above are all derived from discontinued operations. EQUITY
The current year trading results are for the 10 month period to the end of the third licence. Capitalandreserves
*Restatement to the prior year has been made to the financial statements. Please refer to note 5. Share capital 22 0.0 00
The notes on pages 66 to 95 are an integral part of these financial statements. Retained earnings 25 36.3 49.6
Total equity 36.3 49.6
Total equity and liabilities 77.3 834.6

The notes on pages 66 to 95 are anintegral part of these financial statements.

The financial statements on pages 62 to 65, as well as the accompanying notes, were approved by the Board
of Directors on 18 June 2024 and were signed on its behalf by:

Sir Keith Mills GBE DL
Chair

Camelot UK Lotteries Limited
Company Number 02822203
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STATEMENT OF CHANGES IN EQUITY STATEMENT OF CASH FLOWS

FOR THE YEARENDED 31 MARCH 2024 FORTHE YEAR ENDED 31 MARCH 2024
Note Share Retained Total Note 2024 2023
capital earnings equity Total Total
£m £m £m
£m £m
Balance as at 1 April 2022 0.0 78.0 78.0 Cash flows from operating activities
Cash (used in)/generated from operations 24 (19.5) 148.6
Comprehensiveincome Interest received 7.4 3.9
Profit for the financial year - 73.9 73.9 Interest paid (1.2) (2.3)
Total Comprehensive Income - 73.9 73.9 Income tax paid (11.2) (21.4)
Group relief payments (paid)/received (10.8) 4.4
Transactions with owners
o ) Net cash (used in)/from operating activities (35.3) 133.2
Dividends paid 9 - (102.3) (102.3)
Total transactions with owners - (102.3) (102.3) Cash flows used in investing activities
Balance as at 31 March 2023 0.0 49.6 49.6 Purchase of property, plant and equipment (0.2) (0.5)
Expenditure onintangible assets (5.7) (7.3)
Comprehensive income Net cash used in investing activities (5.9) (7.8)
Profit for the financial year - 76.7 76.7
Total Comprehensive Income - 76.7 76.7 Cash flows used in financing activities
Dividends paid to shareholders (90.0) (75.5)
Transactions with owners Principal lease payments (9.3) (10.5)
Dividends paid 9 - (90.0) (90.0) Net cash used in financing activities (99.3) (86.0)
Total transactions with owners - (90.0) (90.0)
Balance as at 31 March 2024 0.0 36.3 36.3 Net (decrease)/increase in cash, cash equivalents and bank overdrafts (140.5) 39.4
Cash, cash equivalents and bank overdrafts at the beginning of the year 212.7 173.3
At 31 March 2024, the Company had £1,000 of ordinary ‘A’ class share capital (2023: £1,000) and £10 of preference
Cash, cash equivalents and bank overdrafts at the end of the year 15 72.2 212.7

'C' class share capital (2023: £10), as disclosed in note 22 to these financial statements.

The notes on pages 66 to 95 are anintegral part of these financial statements.
The notes on pages 66 to 95 are anintegral part of these financial statements.
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NOTES TO THE FINANCIAL STATEMENTS

1. GENERAL INFORMATION

Camelot UK Lotteries Limited (‘the Company'

or 'Camelot') operated and promoted The United
Kingdom National Lottery to the end of the third
licence period ending 31 January 2024. The
Company operated in the United Kingdom and
Isle of Man.

The Company is a private company limited by
sharesincorporated and domiciled in the United
Kingdom. The address of its registered office

is Camelot UK Lotteries Limited, Tolpits Lane,
Watford, Hertfordshire, United Kingdom,

WD18 9RN.

In February 2023, Camelot was acquired by
Allwyn International a.s. Its immediate parent
is Allwyn UK Holding B Ltd.

The Company's ultimate shareholderis Valea
Foundation, whose registered office is Vaduz,
n.a., 9490, Liechtenstein. The largest group of
undertakings in which the results of the Company
are consolidated is that headed by KKCG AG,
whose registered office is Kapellgasse 21, 6004
Luzern, Switzerland. The consolidated financial
statements of this group are not available to the
public. The smallest group in which the results

of the Company are consolidated is that headed
by Allwyn International a.s., whose registered
officeis Evropska 866/71, 160 00 Prague and
whose financial statements are available at www.
allwynentertainment.com/investors/sazka-group-
debt-investor-hub/financial-reports.

The Company reached the end of the third
National Lottery licence on 31 January 2024.
Camelot transferred all lottery assets to Allwyn
Entertainment Ltd for nil consideration in line with
the requirements of the third licence (see notes 10,
11 and 12), which had an associated impact causing
the release of a deferred taxation asset (note 8).
Amountsinrelation to trust and other receivables
(note 14) and related liabilities (note 19) were also
transferred to the incoming operator, in line with
licence requirements, to enable the continuing
operation of the National Lottery. Overall this
resultedinanet transfer to Allwyn Entertainment
Ltd of £17.5m (note 27).

In addition, all retained staff of the Company
transferred to the new licensee through a Transfer
of Undertakings (Protection of Employment)
Regulations (TUPE) process.

Following the end of licence, Camelot continues
to operate in order to finalise and report upon
its various, albeit limited, post expiry licence
obligations.

2. SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES

The principal accounting policies applied in the
preparation of these financial statements for the
year ended 31 March 2024 are set out below. These
policies have been consistently applied to all years
presented, unless otherwise stated.

a) Basis of preparation

The financial statements of the Company have
been prepared in accordance with both UK-adopted
international accounting standards and International
Financial Reporting Standards (IFRS) adopted
pursuant to Regulation (EC) No 1606/2002
asitappliedin the European Union.

The financial statements have been prepared
under the historical cost convention, as modified
by financial assets and financial liabilities at fair value
through the Statement of Comprehensive Income.

In September 2022, Camelot withdrew its legal
challenge relating to the Gambling Commission's
decision to announce Allwyn Entertainment Ltd
as the preferred applicant to operate the fourth
National Lottery licence. Subsequently the
Gambling Commission formally awarded the fourth
National Lottery licence to Allwyn Entertainment
Ltd. InFebruary 2023, Camelot was acquired

by Allwyn Group, with whom Camelot worked

in collaboration on transition to the fourth licence
which commenced on 1 February 2024.

As aresult of the third licence endingon 31
January 2024, all results set outin the Statement
of Comprehensive Income are derived from
discontinued operations. The current year trading
results are for the 10 month period to the end

of the licence, noting that operating expenditure
was incurred by Camelot throughout the full year,
all of which was exclusively as a direct result of the
Company acting as the third licence Licensee.

After making enquiries, the Directors had
reasonable expectation that the Company has
adequate resources to meetits obligations as they
fall due for atleast one year following the signing

of these financial statements. The assessment has
included the finalisation and settlement of all cash
flows relating to the end of the third licence and
accounting for the various (albeit limited) obligations
following expiry of the licence. For more information
on how the Directors have assessed viability,

refer to the Viability Assessment section inthe
Directors Report on page 41. Further information
onthe Company's financial risk management is
giveninnote 17.

2. SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (CONTINUED)

a) Basis of preparation (continued)

In light of the Gambling Commission's decision

to award the fourth National Lottery licence

to Allwyn Entertainment Ltd, and commencement
of that licence termon 1 February 2024, the
Company ceased to trade. Therefore, in preparing
its financial statements the Company has adopted
a basis other than going concern. The impact
onthe financial statements of adopting a basis
other than going concernis as follows:

- Non-current assets and non-current liabilities
have been reclassified to current with the
exception of fixed assets which had a useful
economic life to the Company which is co-
terminus with the end of the licence;

- Consideration has been given to the recoverable
value of assets. After conducting the usual annual
impairment testing, a non-significant number
of fixed assets (all of which had a nil net book value)
have been written off. No additional impairment
linked to the basis of preparation was deemed
to be necessary, resulting in the carrying value
of all asset values being stated as if the going
concern basis had been adopted; and

- Liabilities which have arisen as a result of the
cessation of trade had been fully provided for.
Given the obligations associated with the end
of the licence are contractual and have been
in place during the third licence, changein
basis has not caused any additional liabilities
to berecorded.

The Company's accounting policies were

selected by management considering all

applicable international accounting standards

as at 31 March 2024.

i) Adoption of new and revised standards

in the year:
There were no new accounting standards,
oramendments to accounting standards, that
are effective for the year ended 31 March 2024,
having a materialimpact on the Company.

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

ii) New standards, amendments and
interpretations not yet adopted:
The following new standards, amendments to
standards and interpretations are not yet effective
for the year ended 31 March 2024. The Company
has not early-adopted any standard, amendment
orinterpretationin the year. The Directors are
currently evaluating the impact of these new
standards on the financial statements but their
adoptionis not expected to have a materialimpact
on the annual financial statements, and they will
be planned for adoptioninline with when they are
effective. The new standards, amendments and
interpretations are:

Amendment to IFRS 16 —leases on sale and
leaseback (effective for March 2025 year end).

Amendments to IAS 1, 'Presentation of financial
statements’, on classification of liabilities (effective
for 31 March 2025 year end).

Amendment to IAS 7 and IFRS 7 — supplier finance
(effective for 31 March 2025 year end).

Amendments to IAS 21 —lack of exchangeability
(effective for 31 March 2025 year end).

New standards: IFRS 18 —presentation and
disclosure in financial statements and IFRS

19 - subsidiaries without public accountability
(disclosures effective 31 March 2028 year end).

b) Critical Accounting Judgements
and Estimates

The preparation of financial statementsin
conformity with applicable international accounting
standards requires the use of certain critical
accounting assumptions, and it also requires
management to exercise its judgement and

to make estimatesin the process of applying
the Company's accounting policies. The areas
requiring a higher degree of judgement, or areas
where assumptions and estimates are significant
to the financial statements, are discussed below
andinthe provisions sectionin note 2(t).

Judgements

The Directors have concluded that no critical
judgements, apart from those involving estimates
(which are dealt with separately below), have been
made in the process of applying the Company's
accounting policies.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

2. SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (CONTINUED)

b) Critical Accounting Judgements
and Estimates (continued)

Estimates

Long-termincentive plans

Inthe current year, no significant estimates have
been made. In 2023, provisions were made for

the Company's two long-term incentive plans
(LTIP) when the Company had a present legal
obligation to incur this cost. The first plan related
to along-termincentive bonus scheme for senior
management, which is provided for in line with

the Company's performance criteria. The second
long-term incentive plan was launched to mitigate
against the risk of loss of critical staff. The provision
at 31 March 2024 is €£nil (2023: £7.6m).

c) Segmental reporting

The Company does not publicly trade its equity

or debt securities, andis not in the process of
issuing equity or debt securities in public securities
markets. The Company is, therefore, outside the
scope of IFRS 8 'Operating Segments' and, as such,
has not presented operating segment disclosures.

d) Gross ticket sales

Gross ticket sales comprise the wagers placed
across a portfolio of games thatinclude draw-
based games, Scratchcards and interactive Instant
Win Games.

For draw-based games, income is recognised on
adraw-by-draw basis, at the point at which the
draw takes place. Where players wager in advance,
thisincome is deferred and only recognisedin the
Statement of Comprehensive Income once the
draw has taken place.

Scratchcards ticket income is recognised at the
point of settlement by the retailer, with the retailer
having the option to pay Camelot for the pack upon
the point the packis opened or they can opt to
settle the pack using an average ticket approach.
Therefore, settlementis deemed to be the

earlier of:

« payment by the retailer;

« when 60% of the lower value prizes have been
claimed; or

«» 30 days from the opening of a pack of tickets.

Interactive Instant Win Games income is derived
from wagers placed on The National Lottery
website and is recognised on the date of purchase
as the game s played instantly.

e) Lottery Duty
Lottery Dutyis 12% of gross ticket sales.

f) Prizes

The draw-based games developed and managed
by the Company operate under a prize pool
mechanism under which a predetermined
percentage of the ticket sales is allocated to prizes.
The liability for prizes won is recognised in full at
the time of the draw.

To the extent that the actual prizes won on the
Lotto and EuroMillions draws vary from the
predetermined prize percentage, the relevant prize
is carried forward under a Rollover to subsequent
draws, exceptin a'Must Be Won'draw scenario.

Scratchcard prizes are recognised as a percentage
of ticket sales in line with the theoretical prize
payout for that game.

Interactive Instant Win Game prizes are based
on the actual prizes won for each individual game,
at the point at which the sale occurs.

If prizes remain unclaimed for 180 days from
either the draw date for draw-based games,

the close of a Scratchcard game or the date

of play of aninteractive Instant Win Game, they
are paid to the National Lottery Distribution Fund.
These amounts are not charged to the Statement
of Comprehensive Income as they are already
included as a prize liability. The amount causes
areductionin the prize liability on the balance
sheet. Thereis also an equal reductionin the
Operational Trust receivable balance, the account
in which money in respect of prizes is held and from
which the payment for unclaimed prizes is made.

2. SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (CONTINUED)

g) National Lottery Distribution Fund

The National Lottery Distribution Fund (NLDF) is
the central fund from which the National Lottery
distribution bodies draw down funds for distributing
to Good Causes.

Amounts charged to the Statement of
Comprehensive Income represent:

« The amounts arising due to the respective
bodies based on cumulative gross ticket sales
less Lottery Duty, prizes and commissions.

The amounts recognised are calculatedinline
with the method set out in the third operating
licence under which the Company has operated
during the year; and

+ The profits to be shared with the NLDF as a result
of Camelot achieving certain profit targets.

This distribution of profits is known as Secondary
Contributions and the payments to be made are
as set outin the third operatinglicence.

h) Net Income

Income arises across a portfolio of games that
includes draw-based games, Scratchcards and
interactive Instant Win Games.

Allincome is derived from and originates in

the United Kingdom and the Isle of Man. The
presentation of net income is consistent with
common practice within the gaming industry.
The Company reports the gains and losses on
gaming activities as Net Income. Gross ticket sales
comprise the wagers placed across the portfolio
of games. Once the game takes place and the
outcome is known, Net Income is recognised

as gross ticket sales net of Lottery Duty, prize
costs and amounts due to the National Lottery
Distribution Fund.

i) Retailers’ and Other Commissions

The commission rate paid for Scratchcard sales

is 6% and 5% for draw-based games. In addition,
retailers receive 1% commission for prizes paid
out above £10 for Scratchcards and £30 for draw-
based games, both up to and including £500.

The Post Office was able to validate prizes between
£500 and £50,000, until the end of licence.

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

Amounts charged to the Statement of
Comprehensive Income represent commissions
arising due to:

« retailers based on sales and in-store prize
payments to date;

» the Company's agentinrespect of fees paid
for the processing of debit card payments which
arise when players load or unload money to and
from their interactive wallet to enable them
to participate in The National Lottery using the
interactive channel; and

» other sales-related commissions.

j) Gaming Systems, Data Communication
Costs and Administrative Expenses

Allgaming systems, data communication costs
and administrative expenses are recorded on the
Company's Statement of Comprehensive Income
as expenses in the year when they were incurred
onanaccruals basis.

k) Other Operating Income

Other operating income primarily comprises an
operating fee receivable from retailers who lease
terminalsin the estate. In 2023, other operating
income included the income received for subletting
aLondon office.

Income is only recognised to the extent that

itis probable that the economic benefits will flow
to the Company and can be reliably measured.
The operating fee income is recognisedon a
straight-line basis over the term of the operating
lease in line with the Company meetingits
performance obligations.

I) Non-recurring Operating Items

Inthe current year in order to provide more relevant
and reliable information to the users of the Financial
Statements the following policy for non-recurring
items has been adopted.

Where significant expenses or income are incurred
that do not reflect the Company's ongoing
operations or where their adjustment may help with
comparisons to prior periods, these are disclosed
as non-recurring operatingitems in the Statement
of Comprehensive Income.

Theseitems include: fourth licence related bid
and litigation costs, cost related to changesin
shareholder and significant one-off items related
to the end of the licence.

For consistency this policy has been retrospectively
applied to the prior year.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

2. SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (CONTINUED)

m) Intangible Assets

Allintangible assets are stated at cost less any
accumulated amortisation and impairment losses.

Internally generated intangible assets
Costsrelating to the development of software and
The National Lottery website, including design and
content development, are capitalised as intangible
assets only when the future economic benefits
expectedto arise are deemed probable and the
costs can be reliably measured. Development costs
not meeting these criteria are expensedin the
Statement of Comprehensive Income as incurred.
Capitalised development costs are amortised

on a straight-line basis over the period gaining
economic benefit from the expenditure once the
related productis available for use. Research costs
are charged to the Statement of Comprehensive
Income as incurred. Interactive development costs
thatrelate to channels other than the website are
also capitalised on the same basis.

Assets under construction are not amortised until
they are broughtinto use. For assets capitalised
prior to 1 April 2021, this is either over four years
or the original third licence period which ran to
January 2023 and has been applied prospectively.
Following an additional extension to the third
licence period, assets capitalised from 1 April
2021 were deemed to have a useful economic life
through to the end of this extended third licence
period and were amortised to January 2024.
Management considered the impact of extending
the amortisation period to the end of the new
third licence extension date of January 2024

for assets capitalised prior to 1 April 2021 and
concluded that the impact would not be material
to the financial statements. Amortisation for
internally generated intangible assetsis charged
to administrative expenses.

Separately acquired intangible assets

Intangible assets purchased separately, such

as software licences that do not form anintegral
part of related hardware, are capitalised as
intangible assets at cost and amortised over
their useful economic life. Costs associated

with maintaining software are charged to the
Statement of Comprehensive Income as incurred.

Amortisation is provided on all intangible assets
at such rates as to write off the cost of these assets
in equalinstalments. For assets capitalised prior
to 1 April 2021, thisis either over their expected
usefullives or the original third licence period
whichranto January 2023 and has been applied
prospectively. Assets capitalised from 1 April
2021 were deemed to have a useful economic life
through to the end of the extended third licence
period and were fully amortised to January 2024.
Management considered the impact of extending
the amortisation period to the end of the new
third licence extension date of January 2024

for assets capitalised prior to 1 April 2021 and
concluded that the impact would not be material
to the financial statements. Amortisation for
separately acquired intangible assets is charged
to administrative expenses.

The value of separately acquired and internally
generated intangible assets capitalised prior

to 1 April 2021 is amortised in equal instalments
as follows:

Centralgaming software, Interactive software and
Enterprise Resource Planning software —the period
to the end of the original third operating licence

or planned replacement date if earlier.

Other software —the shorter of four years and
the period to the end of the original third licence.

Impairment of intangible assets

Intangible assets are assessed annually for
indicators of impairment. If indicators exist,

the Company will assess whether animpairment
is required using forecast cash flow information
and estimates of future earnings with reference
to their useful economic lives. In addition, intangible
assets under construction are tested annually for
impairment. Animpairment loss is recognised for
the amount by which the asset's carrying amount
exceedsits recoverable amount. The recoverable
amountis the higher of an asset's fair value less
costs to selland value in use. Allimpairment
charges are recognised immediately in the
Statement of Comprehensive Income.

2. SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (CONTINUED)

n) Property, Plant and Equipment

Property, plant and equipment is stated at cost
less depreciation. The cost of property, plant

and equipmentincludes the estimated cost of
removing and disposing of the terminal assets held
at retailer sites. Assets under construction are not
depreciated until they are brought into use.

Depreciationis provided on all property, plant

and equipment on a straight-line basis to write

off the cost of these assets in equal instalments.
For assets capitalised prior to 1 April 2021, thisis
either over their expected useful lives or the original
third licence period which ran to January 2023 and
has been applied prospectively. Assets capitalised
from 1 April 2021 were deemed to have a useful
economic life through to the end of the extended
thirdlicence period and were fully depreciated to
January 2024. Management considered the impact
of extending the depreciation period to the end

of the new third licence extension date of January
2024 for assets capitalised prior to 1 April 2021

and concluded that the impact would not be
material to the financial statements.

The depreciation basis for the principal asset
categories for assets capitalised prior to 1 April
2021 are as follows:

Shortleasehold improvements —the shorter
of the lease period and the period to the end
of the original third operating licence.

Plant and equipment

Computer hardware (excluding central gaming) —
the shorter of four years or, in the case of leased
assets, the lease period, and the period to the end
of the original third operatinglicence.

Central gaming systems, Interactive hardware

and Enterprise Resource Planning hardware —

the period to the end of the original third operating
licence or planned replacement date if earlier, or the
lease term for leased assets and associated costs.

Fixtures and fittings —the shorter of five years
and the period to the end of the original third
operatinglicence.
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Media screens —the shorter of three years and
the period to the end of the original third operating
licence.

Lottery terminals —the period to the end of the
original third operatinglicence, the lease term
or planned replacement date if earlier.

Permanent point of sale equipment (PPOS) —
the shorter of two to five years and the period
to the end of the original third operating licence.

Other plant and equipment — between two and five
years, or planned replacement date or the period
to the end of the original third operating licence.

o) Leases and Right-of-Use Assets

At the beginning of an arrangement, the Company
assesses whetheritis or contains a lease. An
agreementis or contains a lease if it transfers the
right to control the use of an asset identified by

a period of time in exchange for consideration.
Extension options are onlyincluded in the lease
termifthe leaseis reasonably certain to be
extended (or not terminated). The Company once
again assesses if an agreementis or contains
alease only if the terms and conditions of the
agreement change.

Foranagreement that contains alease component
and one or more additional lease components

or other components that are not leases, the
Company will distribute the consideration for the
agreement to each component of the lease based
ontheindependent relative price of the lease
component.

Thisis based on the price that a lessor or a similar
supplier would charge an entity separately for

this component or one that is similar and uses
observable information and the contractual terms
of the agreement.

The Company has opted not to apply the
subsequent recognition and measurement
requirements indicated in IFRS 16 to short-term
leases and those in which the underlying asset
has alow value, recognising the lease payments
associated with the leases as an expense on

a straight-line basis over the lease term.

71



72

CAMELOT UKLOTTERIES LIMITED 2023/24 ANNUAL REPORT & ACCOUNTS

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

2. SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (CONTINUED)

o) Leases and Right-of-Use Assets
(continued)

Initial recognition
At the commencement date, the Company
recognises aright-of-use asset and a lease liability.

The right-of-use asset is measured at cost which
includes:

(a) the initial measurement of the lease liability
measured at the present value of the lease
payments payable over the lease term, discounted
at the rate implicitin the lease. If that cannot

be readily determined, the Company uses the
incremental borrowing rate.

The Company has adopted the portfolio basis

of determining discount rates for assets of similar
characteristics and applied the following rates
oninitial recognition:

Property portfolio —5.5% discount rate

Plant, Equipment and Vehicles portfolio—11.0%
discountrate

These are considered the incremental borrowing
rates for these portfolios;

(b) the lease payments made before or after
commencement, less the lease incentives
received if material;

(c) any initial direct costs incurred by the Company.

Subsequent measurement of the right-of-use
asset

Right-of-use assets are stated at cost less
depreciation and accumulated impairment losses.
Further right-of-use assets are recognised to adjust
for extension options which are only included in the
lease termifthe lease is reasonably certain

to be extended (or not terminated).

Depreciationis provided on all right-of-use assets
on a straight-line basis to write off the cost of these
assets in equalinstalments over the term of their
lease or the remaining term of the extended third
licence period, if shorter.

If an asset's carryingamountis greater thanits
estimated recoverable amount, the carrying
amountisimmediately written-down.

Subsequent measurement of the lease liability
The lease liability is measured:

(a) increasing the carryingamount to reflect the
interest on the lease liability;

(b) reducing the carrying amount to reflect the
lease payments made; and

(c) measuring the carrying amount again should
any changesinthe lease be made or where
extension options are reasonably certain to

be extended (or not terminated).

Interest on the lease liability is charged to finance
costsin the Statement of Comprehensive Income.

p) Inventories

Inventories consisted of Scratchcards and
consumables (ie terminal rolls, playslips and
ribbons). Scratchcards are carried on a unit cost
basis and are expensed when the Company
recognises the netincome for that stock.
Consumables were valued at the lower of cost,
calculated on the first-in, first-out basis, or net
realisable value. Provisions are made for obsolete
or slow-moving stock.

q) Trade and Other Receivables

Trade and other receivables are recognised
initially at fair value and subsequently measured
atamortised cost using the effective interest
method, less an allowance for expected credit
loss. Trade and other receivables are considered
creditimpaired when there is objective evidence
that the Company will not be able to collect
allamounts due according to the original terms
of the receivables. Significant financial difficulties
of the debtor, probability that the debtor will
enter bankruptcy or financial reorganisation,

and default or delinquency in payments are
considered indicators that the trade receivable

is creditimpaired. The carrying amount of the
assetisreducedthrough the use of aloss allowance
account, and the amount of the loss is recognised
in the Statement of Comprehensive Income
within 'administrative expenses'.

When a trade receivable subsequently becomes
uncollectible, it is written off against the loss
allowance account, in the period in which this

is identified. Subsequent recoveries of amounts
previously written off are credited against
‘administrative expenses'in the Statement

of Comprehensive Income. If collectionis
expectedin one year or less, they are classified
as current assets. If not, they are presented

as non-current assets.

2. SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (CONTINUED)

q) Trade and Other Receivables
(continued)

In order to protect prize-winners and players,
Camelot has set up certain trust accounts operated
by The Law Debenture Trust Corporation plc ('the
Trust'), which acts as anindependent trustee.

An amount equivalent to prizes is deposited into
atrust account on a weekly basis, as well as monies
takeninadvance and money held by interactive
playersin their online wallets. This money is held

in trust until paid as a prize, or entered into a draw,
and is under the control of the trustee until this
time. When a player claims a prize from the Trust,
the prize payment is made by Camelot and then
claimed back from the Trust. Thisis deemedto be
a third-party transaction between Camelot and
the Trust. As such, amounts held in trust reflect
the receivable due from the Trust. Interest earned
onthese accounts, after accounting for trust
expenses, is for the benefit of the NLDF.

r) Trade and Other Payables

Trade payables are recognised initially at fair value
and subsequently measured at amortised cost
using the effective interest method. Trade payables
are classified as current liabilities if paymentis due
within one year or less. If not, they are presented

as non-current liabilities.

s) Financial Instruments

Exposure to credit, interest rate, currency and
liquidity risks that arise in the normal course of the
Company's business are minimised by Camelot's
policies and controls, as disclosed in note 17.

The following policies for financial instruments have
been appliedin the preparation of the Company's
financial statements:

Cash and cash equivalents

For the purpose of preparation of the Statement

of Cash Flows, cash and cash equivalents includes
cash at bank andin hand, short-term deposits with
an original maturity period of three months or less
that are subject to insignificant changes in fair value
and certain amounts, classified as borrowings,

as detailed below. Short-term deposits invested

in Money Market Funds are stated at fair value
through the Statement of Comprehensive Income.
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Bank overdrafts that are anintegral part of the
Company's cash management are includedin cash
and cash equivalents where they have alegal right
of set-off against positive cash balances. If the cash
position after the set-off of the overdrafts amounts
to anet overdraft, these amounts are classified as
borrowings, but are still classified as cash and cash
equivalents for the purposes of the Statement

of Cash Flows.

Borrowings

Borrowings comprise amounts drawn down
against the Company's bank facilities and any
bank overdrafts as defined above. They are
recognised initially at fair value, net of transaction
costsincurred. Borrowings are subsequently
stated at amortised cost; any difference between
the proceeds (net of transaction costs) and the
redemption value is recognised in the Statement
of Comprehensive Income over the period of the
borrowings using the effective interest method.
Borrowings are classified as current liabilities unless
the Company has an unconditional right to defer
settlement of the liability for at least 12 months
after the balance sheet date.

t) Provisions

Provisions are recognised where the Company has
legal or constructive present obligations as a result
of past events, that will probably require an outflow
of resources to settle, and this outflow can be
reliably measured, as detailed below.

Provisions were made for the cost of
decommissioning terminals, communications
equipment held at retailer sites, lottery point of sale
equipment held at retailer sites, and the disposal

of these assets. A further provision comprises
amountsinrespect of lost or destroyed terminals.

These provisions were released following Allwyn
Entertainment Ltd becoming the fourth licence
National Lottery operators from 1 February 2024.

In 2023, provisions were made for the Company's
long-termincentive plans (a bonus scheme for
senior management and a retention scheme for
critical staff) (LTIP) in line with the legal obligation
toincur this cost.
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2. SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES (CONTINUED)

t) Provisions (continued)

Other provisions primarily relate to; dilapidation
provisions being the best estimate of the cost

of bringing certain premises back to their original
state as required by lease agreements, severance
costs and future legal costs where there is

a present legal or constructive obligation to incur
this cost.

Provisions are discounted when the effect of the
time value of money is material.

u) Pensions

The Company operated the Company Personal
Pension Plan, a defined contribution scheme.
The cost of contributions is charged to the
Statement of Comprehensive Income in the year
towhichit relates.

v) Current and Deferred Income Tax

Currentincome tax is recognised based on the
amounts expected to be paid or recovered under
the taxrates and laws that have been enacted or
substantively enacted at the reporting date.

Deferredincome taxis provided in full, using the
liability method, on temporary differences that
arise between the carryingamounts of assets

and liabilities for financial reporting purposes

and their corresponding tax base. Atemporary
differenceis a taxable temporary difference if it
will give rise to taxable amounts in the future when
the asset or liability is settled. Deferred income
taxis determined using tax rates and laws that
have been enacted or substantively enacted by
the reporting date, and are expected to apply when
the related deferredincome tax assetis realised
or the deferred income tax liability is settled.

Deferredincome tax assets are recognised
tothe extent that itis probable that future taxable
profits will be available against which the asset can
be offset. Deferredincome tax assets and liabilities
recognised are not discounted. Deferred income
tax liabilities and assets are classified as non-
currentirrespective of the expected timing

of the reversal of the underlying taxable
temporary difference. Currentincome tax assets
and liabilities are shown separately on the face

of the Balance Sheet.

Deferred taxation assets and liabilities are offset
when there is alegally enforceable right to offset
current taxation assets with current taxation
liabilities.

w) Value Added Tax (VAT)

All costs include the attributable value added tax
to the extent thatitis not recoverable. Sales of
lottery tickets are exempt from VAT. Therefore,
VAT is not normally recoverable on the Company's
costs andis a charge against profits.

x) Share Capital and Dividend
Recognition

Ordinary shares, ordinary preference shares and
ordinary redeemable shares are shown as equity.
Final dividends to the Company's shareholders
are recognised when the dividend is approved

by the Company's shareholder and, for aninterim
dividend, when the dividend is paid.

y) Foreign Currency

Functional and presentation currency

[tems included in the financial statements are
measured using the currency of the primary
economic environment in which the entity operates
("the functional currency'). The financial statements
are presented in GBP sterling (Em), rounded to
£0.1m, which is the Company's functional and the
Company's presentation currency.

Transactions and balances

Foreign currency transactions are translated

into the functional currency using the exchange
rates prevailing at the dates of the transactions

or valuation where items are re-measured. Foreign
exchange gains and losses are presented within
administrative expenses in the Statement of
Comprehensive Income.
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2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

z) Non-GAAP Reconciliation

The following non-GAAP measures are used in the Annual Report and Accounts, and are reconciled to the

Statement of Comprehensive Income ('SOCI') as follows:

2024 2023
£m £m

Returns to or Amounts generated for Good Causes
National Lottery Distribution Fund per the SOCI 1,441.3 1,807.0
plus unclaimed prizes that would have been previously recognised within Prizes 57.6 70.3
Returns to or Amounts generated for Good Causes 1,498.9 1,877.3
Returns to Society
Amounts generated for Good Causes as above 1,498.9 1,877.3
plus Lottery Duty per the SOCI 787.6 982.8
Returns to Society 2,286.5 2,860.1
Returns to winners and society
National Lottery Distribution Fund per the SOCI 1,441.3 1,807.0
plus Lottery Duty per the SOCI 787.6 982.8
plus retailer commission included in Retailers' and other commissionin the SOCI 203.3 254.7
plus Prizes per the SOCI 3,749.8 4,694.0
Returns to winners and society 6,182.0 7,738.5
Percentage of gross ticket sales 94% 94%
The percentage of total revenue spent on Operating costs is calculated as follows
Gaming Systems and data communication costs per the SOCI 95.8 126.4
plus Administrative expenses per the SOCI 177.7 228.0
less Other operating income per the SOCI (2.7) (3.5)
Operating costs 270.8 350.9
Percentage of gross ticket sales 4% 4%
Total Funds payable to Good Causes during the year as published on the Gambling
Commission’s website
Consists of: Returns to or Amounts generated for Good Causes as above 1,498.9 1,877.3
less Amounts received from the NLDF in respect of marketing for the long-term health of The National (70.5) (76.1)
Lottery onanaccruals basis (note 4) ’ ’
less Other adjustments under the licence (0.3) (4.1)
less Adjustment to recognise the amount below on a cash rather than accruals basis (24.3) (5.9)
Total Funds payable to Good Causes during the year as published on the Gambling 1,403.8 1791.2

Commission's website
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3. GROSS TICKET SALES 5.NON-RECURRING INCOME/(EXPENDITURE) (CONTINUED)
The Company operated and managed as a single business segment in one geographical area, the United Kingdom and Restructuring and settlement costs relates to costs incurred by the Company due to the sale of the Company by its
Isle of Man, across a portfolio of games aimed to maximise the reach of The National Lottery. Camelot was the National previous shareholder to Allwyn and costs paid as settlement for key management personnel who left the organisation
Lottery operator till 31 January 2024. atthattime.
Gross ticket sales by type of game are analysed as follows: Fourthlicence bid and litigation costs are costs the Company incurred directly related to Camelot's fourthlicence
bid activity incurred up until the date that the fourth licence Enabling Agreement was signed between Allwyn
2024 2023 Entertainment Ltd and the Gambling Commission in September 2022. It also includes the Company's costs of litigation
£m em and settlement relating to the fourth licence bid challenge.
Unused decommissioning provision amounts relate to unused provisions for decommissioning of primarily terminals
Draw-based games 3,817.7 4,739.4 andrelatedinfrastructure at the end of the licence.
Scratchcards and interactive Instant Win Games 2,744.9 3,450.9 Administrative expenses prior to adjusting for non-recurring items is £163.5m (2023: £228.0m). Further information
6.562.6 8190.3 onnon-recurring operating items is given in note 2(1).
6. EMPLOYEE EXPENSES AND NUMBERS
4. OPERATING PROFIT BEFORE NON-RECURRING OPERATING ITEMS
Operating profitis stated after crediting/(charging) the following items: 2024 2023
£m £m
2024 2023 Employee expenses
£m £m Wages and salaries 61.8 77.9
Other operatingincome ' 2.7 35 Social secuhty costs 6.8 94
Marketing expenses ® (69.9) (86.1) Other pension costs 31 >
Research (3.8) (4.3) 71.7 90.8
Amortisation onintangible assets (note 10) (20.7) (22.7)
Depreciation on property, plant and equipment (note 11) (0.6) (10.8) 2024 2023
Depreciation onright-of-use assets (note 12) (7.6) (12.1) Number Number
Fees payable to the Company's auditors and its associates for the audit of financial statements (0.8) (0.6) Monthly average number of Camelot employees
Fees payable to the Company's auditors and its associates for audit-related assurance services = - Retailer and consumer services 131 123
Sales and marketing 537 570
Other opera.tmgmcome.m the c.urrentyea.r pr\marlly re\gtes to operatl_ng fee {ncome recel.vable from retal.lersA Information technology 167 170
Other operatingincome in the prior year primarily comprised of operating fee income receivable from retailers ) N :
and income received for subletting a London office. Finance, administration and other e 186
Operating fee income receivable from retailers relates to retailers who leased Compact Lottery Terminals (CLT) in the 971 1,049
estate andis recognised on a straight-line basis over the term of the agreement. All other operatingincome is only
recognised to the extent that it is probable that the economic benefits will flow to the Company and the income can Employee numbers and costs include some employees who perform, or partly perform, services for a fellow Group
be reliably measured. company. An agreed cost recharge structure for these costsisin place.
2Marketing is shown net of amounts received from the NLDF during the year of £70.5m (2023: £76.1m) in respect
of marketing to support the long-term health of The National Lottery. 2024 2023
£m £m
Key management personnel compensation
Short-term employee benefits 9.9 10.4
5.NON-RECURRING INCOME/(EXPENDITURE)
Other long-term benefits 1.5 4.9
2024 2023 Post-employment benefits 0.3 0.5
e Em 11.7 15.8
Restructuring and settlement costs = (9.1)
) . e The key management personnel compensation detailed in the above table excludes amounts paid to Non-Executive
Fourth| bid and litigat t 0.4 13.1
eurthiicence i ‘anl I. 98 \on‘clos ( ) Directors of £0.5m (2023: £2.2m). The amounts above include compensation for the 9 individuals (2023: 16)
Unused decommissioning provision 13.8 - who have been or are members of the UK Executive Board employed by Camelot UK Lotteries Limited during the
14.2 (22.2) reporting period.

The separate reporting of non-recurring income and expenditure helps to provide anindication of the Company's
underlying trading performance. Historically the amounts were reported under administrative expenses rather
than being separately disclosed in the Statement of Comprehensive Income.
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6. EMPLOYEE EXPENSES AND NUMBERS (CONTINUED) 8.INCOME TAX
2024 2023 a) UK corporation tax
£m £m
Directors' emoluments 2024 2023
. £m £m
Salaries and short-term employee benefits 2.9 6.7
Long-termincentive plans 0.5 3.2 Currentincome tax for the year 24.7 19.9
Other pension costs 0.1 0.1 Adjustments in respect of prior years (0.2) (0.9)
Aggregate emoluments 3.5 10.0 Total current tax 24.5 19.0
Deferred income tax credit/(charge) for the year 15.6 (3.2)
2024 2023 Adjustments inrespect of prior years 2.7 0.2
Em Em Changes in applicable tax rate - (1.0)
Highest-paid Director's emoluments
Salaries and short-term employee benefits 1.2 3.7 Totaldeferred tax i (4.0)
Long-termincentive plans 0.3 31 Income tax expense 42.8 15.0
Other pension costs 0.1 0.1
The rate of UK corporation tax reflected in these financial statementsis 25% (2023: 19%) . The Company has
Aggregate emoluments 1.6 6.9

calculated the deferred taximpact on temporary differences at 25%. At 31 March 2024, the deferred tax balance
was £nil (2023: £18.3m asset).

At 31 March 2024, the Board comprised five members: the Chair (Sir Keith Mills GBE DL), one additional independent

non-executive director and three shareholder-nominated non-executive directors. s
_ . o . . . . b) Reconciliation of tax expense
Clare Swindell was the highest paid directorin 2024, receiving £1.6m for her services as director from Camelot UK

Lotteries Limited. Clare was appointed Co-Chief Executive Officer in February 2023. She resigned from the Board 2024 2023
on 1February 2024. Em Em
Nigel Railton was the highest paid director in 2023 when he received payments of £6.9m for his services as director Profit before income tax 119.5 88.9
from Camelot UK Lotteries Limited. Nigel was appointed Chief Executive Officer in November 2017 and, onleaving
the Company, he resigned from the Board on 5 February 2023. His emolumentsin 2023 included the immediate vesting Income tax on profit on ordinary activities at the standard rate of 25% (2023: 19%) 29.9 16.9
of long-termincentive plans. .

Permanent adjustments 10.4 (0.2)
Atthe end of the financial year, no directors (2023: none) were members of the Group money purchase pension scheme. ) ) )

Adjustments inrespect of prior years 2.5 (0.7)
Long Term Incentive Plans have been in place since 2009 and ran through to 2024. Both short term and long term
) : ) ) ) ; Effect of rate change - (1.0)
incentive plans follow industry best practice with stretching targets and measurable performance.

Income tax expense 42.8 15.0

The permanent adjustment set out in the reconciliation of tax expense above primarily relates to the release
7.FINANCE INCOME AND COSTS of deferred taxation in respect of the transfer of fixed assets, at nil value, to Allwyn Entertainment Ltd at the end
of the third licence.

2024 2023
£m £m
Interest receivable from bank deposits 7.4 2.3 9. DIVIDENDS
Interest receivable onloan due from Premier Lotteries UK Limited = 1.6
2024 2023
Finance income 7.4 3.9 £m £m
Interest payable on other loans (0.3) (0.5) Interim di\’/id‘ends paid to shareholders for aggregate ordinary class ‘A’ shares 90.0 102.3
and class 'C' preference shares
Interest payable on leases (0.9) (1.8)
90.0 102.3
Finance costs (1.2) (2.3)
Net finance income 6.2 1.6 Dividend per share for the year was £89,109 (2023: £101,292). No final dividend was recommended (2023: none).
In 2023, from the total dividends paid to shareholders, £26.8m was settled as a non-cash dividend via
Interest payable on leases relates to £0.9minterest on leases brought on to the Balance Sheet due to IFRS 16 intercompany settlement.

(2023: £1.8m).
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10. INTANGIBLE ASSETS

Internally Separately Total
generated acquired
£m £m £m
Cost
At 1 April 2022 15.0 122.6 137.6
Additions 0.3 7.0 7.3
Disposals (0.1) (1.0 (1.1)
At 31 March 2023 15.2 128.6 143.8
Accumulated amortisation
At 1 April 2022 13.6 93.6 107.2
Charge for the year 1.0 21.7 22.7
Disposals (0.1) (1.0) (1.1)
At 31 March 2023 14.5 114.3 128.8
Net book value at 31 March 2023 0.7 14.3 15.0
Internally Separately Total
generated acquired
£m £m £m
Cost
At 1 April 2023 15.2 128.6 143.8
Additions 0.0 5.7 5.7
Disposals (15.2) (134.3) (149.5)
At 31 March 2024 = = =
Accumulated amortisation
At 1 April 2023 14.5 114.3 128.8
Charge for the year 0.7 20.0 20.7
Disposals (15.2) (134.3) (149.5)

At 31 March 2024 - -

Net book value at 31 March 2024 = -

Theintangible assets balance represents internally generated and separately acquired assets relating primarily
to the development of software. No assets were impaired in the year (2023: £nil). Amortisation is charged to
administrative expenses.

Intangible assets include €nil (2023: £0.6m) assets under construction.

At the end of the third licence period, intangible assets were disposed in Camelot and majority were transferred
to Allwyn Entertainment Ltd as the incoming operator of the National Lottery for the fourth licence.

11. PROPERTY, PLANT AND EQUIPMENT

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

Shortleasehold Plant and Total
improvements equipment
£m £m £m
Cost
At 1 April 2022 3.2 216.6 219.8
Additions - 1.5 1.5
Disposals - (0.5) (0.5)
At 31 March 2023 3.2 217.6 220.8
Accumulated depreciation
At 1 April 2022 3.2 206.9 210.1
Charge for the year - 10.8 10.8
Disposals - (0.5) (0.5)
At 31 March 2023 3.2 217.2 220.4
Net book value at 31 March 2023 - 0.4 0.4
Short leasehold Plant and Total
improvements equipment
£m £m £m
Cost
At 1 April 2023 3.2 217.6 220.8
Additions = 0.2 0.2
Disposals (3.2) (217.8) (221.0)
At 31 March 2024 = = -
Accumulated depreciation
At 1 April 2023 3.2 217.2 220.4
Charge for the year = 0.6 0.6
Disposals (3.2) (217.8) (221.0)

At 31 March 2024

Net book value at 31 March 2024

Plant and equipmentincludes £nil (2023: £0.3m) assets under construction.

At the end of the third licence period, plant and equipment assets were disposed in Camelot and majority were
transferred to Allwyn Entertainment Ltd as the incoming operator of the National Lottery for the fourth licence.
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12. RIGHT-OF-USE ASSETS 13.INVENTORIES
Properties Plant and Total
) 2024 2023
equipment and
. £m £m
motor vehicles
tm £m £m Scratchcard tickets - 0.7
Cost Playslips, terminal rolls and other consumables = 1.1
At 1 April 2022 21.4 38.3 59.7
At 31 March = 1.8
At 31 March 2023 21.4 38.3 59.7
Inventory consumed during the year amounted to £19.6m (2023: £24.0m). No provision has been raised or reversed
Accumulated depreciation against the inventory balance in the current year (2023: £nil). At the end of the third licence period, some inventory
At 1 April 2022 139 25.6 39.5 was sold to Allwyn Entertainment Ltd at a cost of £0.2m; the remaining inventory was transferred at no cost.
Charge for the year 4.4 7.7 12.1
At 31 March 2023 18.3 33.3 51.6
Net book value at 31 March 2023 3.1 5.0 8.1 14. TRADE AND OTHER RECEIVABLES
a) Current assets
Properties Plant and Total
equipmentand 2024 2023
motor vehicles £m £m
£ £ £
Cost m m m Trustreceivables 0.0 530.4
At 1 April 2023 21.4 383 59.7 EuroMillions Deposit - 52
Change in value (0.5) _ (0.5) Trade receivables 0.7 32.0
Disposals (20.9) (38.3) (59.2) Accruedincome - 07
Other receivables 3.3 0.0
At 31 March 2024 = = =
Prepayments 0.5 9.6
Accumulated depreciation Amounts due from related parties - 0.1
At 1 April 2023 18.3 33.3 51.6 At 31 March 4.5 578.0
Charge for the year 2.6 5.0 7.6
Disposals (20.9) (38.3) (59.2) Trust recelvgb\es clomprlse the amounts due from the Trust to Camelot for unpa|dApr|zes ofEmI(ZOZB: £436.7m).
No amountis held in respect of future draws both in the form of advance sales and interactive wallet balances
At 31 March 2024 = = = (2023: £93.7m).
Net book value at 31 March 2024 _ _ _ At 31 March 2023, Camelot had on deposit £5.2m of funds in a restricted cash trust account as a reserve related
toinsurance arrangements for the protection of prize-winners under the EuroMillions Community agreements,
these funds having been released at the of the expiry of third operating licence period. Until the funds were released,
The right-of-use assets represents property, plant and equipment and motor vehicle assets held under leases. interest on these accounts accrued to Camelot.
Depreciation of £3.3m (2023: £6.9m) is charged to administration expenses and £4.3m (2023: £5.2m) is charged Until the expiry of the third operatinglicence period, the Camelot Cash Reserve was a requirement under the UK
to Gaming Systems and Data Communication costs. Of the total depreciation charge, £nil (2023: £1.8m) relates Trust Deed for Camelot to maintain an aggregate balance of £5m between the Reserve Trust accountandthe
to those assets capitalised prior to 1 April 2019 and £7.6m (2023: £10.3m) to those brought onto the Balance Sheet EuroMillions Deposit.
duetoIFRS 16. In 2023, trade receivables balance primarily represented the amounts due from retailers.

Right-of-use assets were fully disposed in Camelot and not transferred to Allwyn Entertainment Ltd as the incoming
operator of the National Lottery for the fourth licence.
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14. TRADE AND OTHER RECEIVABLES (CONTINUED)

a) Current assets (continued)

As of 31 March 2024, trade receivables of £0.7m (2023: £32.0m) were not yet due for payment in accordance with the

normal payment cycle. The recoverability of trade receivables held with multiple retailers is assessed on the retailers’

level of credit risk and a credit loss allowance is recognised accordingly. Balances due from independent retailers are
creditimpaired when the debt becomes more than one week past due.

Other receivables includes amounts due inrespect of the end of licence and finalising gaming balances between
Camelot and the incoming operator, Allwyn Entertainment Ltd which are held within the Fourth National Lottery
Licence Trustarrangement for release by the Independent Trustee.

Amounts due from related parties are unsecured, interest-free and repayable on demand.

The ageing analysis of gross trade receivables and credit loss allowance is as follows:

2024 2023
£m £m
Current 0.7 32.3
7 days to 3 months - -
Credit loss allowance (0.3) (0.3)
Release creditloss allowance 0.3 -
At 31 March 0.7 32.0
The credit risk policy that the Company operated meant that Camelot minimised its exposure to past due debt.
No trade receivables are more than 30 days past due (2023: £nil). Details of the credit risk policy are provided
innote 16 and note 17.
Movements on the Company's credit loss allowance are as follows:
2024 2023
£m £m
At 1 April 0.3 0.3
Credit loss allowance recognised during the year 0.2 0.5
Utilised (0.2) (0.5)
Unused amounts reversed (0.3) -
At 31 March = 0.3

Allmovements in the credit loss allowance have been included in administrative expenses in the Statement
of Comprehensive Income. Expected credit losses are based on the probability of defaultin the retailer estate
based on previous experience and changes in the wider economic environment.

The other classes within trade and other receivables do not contain credit impaired assets.

The carrying amounts of the Company's trade and other receivables are denominated in GBP Sterling. Amounts
due fromrelated parties are interest-free and repayable on demand.

The maximum exposure to credit risk in the prior year was the carrying value of each class of receivable mentioned
above. With the exception of the Retailer Bonds £0.2m (2023: £8.4m), the Company did not hold any collateral
as security.

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

15. CASH AND CASH EQUIVALENTS

Cash at bank and in hand comprise Camelot's bank accounts and short-term deposits. Fixed and floating charges have
been giveninrespect of certain Camelot assets to the Trustee and to Camelot's syndicated lenders. Camelot's cash
balances can be analysed as follows:

2024 2023

£m £m

Cashatbankandinhand 0.0 38.6
Short-term bank deposits 72.2 174.1
At 31 March 72.2 212.7

Amounts held in short-term bank deposits comprise amounts held in either deposit accounts, Money Market Funds
or up to 40-day notice accounts with interest earned rates at 31 March 2024 of 0.00% to 5.25% (2023:0.00% to 4.17%).
Deposit accounts and Money Market Funds are redeemable on demand.

The Company's Revolving Credit Facility of £45.4m (2023: £45.4m) ended on 30 October 2023. The amount drawn
under this facility was nilin the current and prior year.

16. CREDIT QUALITY OF FINANCIAL ASSETS

External credit ratings are obtained for each trade receivable counterparty at the point at which the Company starts
to trade with that retailer to confirm the creditworthiness of the retailer. See note 17 for details on the Company's credit
control policy for trade receivables.

External credit ratings are obtained for banks where the Company holds cash and short-term bank deposits.

At 31 March 2024, financial assets totalling £72.2m (2023: £109.5m) are held in deposit accounts with banks which
have Moody's short-term credit ratings of P1; £nil (2023: £64.6m) are held in an up to 40-day notice account which has
aMoody's credit rating of at least P1.

Cash at clearing bank and the trust accounts were held with Royal Bank of Scotland plc, which has a Moody's short
andlong-termrating of P1 and A2 respectively.

None of the financial assets that are not yet due have been renegotiated in the last year.

The maximum exposure to credit risk at the reporting date is the carrying value of each class of financial assets
mentioned above.

17. FINANCIAL RISK MANAGEMENT

Exposure to credit, interest rate, foreign exchange, liquidity and capital risks arise in the normal course of the Company's
business. The likely impact of these risks on the Company's performance is deemed to be immaterial and, therefore,

no sensitivity analysis has been presentedin these financial statements. The risks mentioned below were relevant during
the period up to 31 January 2024 whilst the Company was operator of the third licence.

a) Credit risk

Credit risk primarily arises from short-term credit extended to retailers. During the third licence period, creditinsurance
was held for the vast majority of the Company's multiple store retailers, and management set a credit policy in place and
the exposure to credit risk was monitored on an ongoing basis. Credit evaluations are performed on all customers at the
point at which the Company starts to trade with that retailer. If the uninsured credit risk exposure is significant, Camelot
will request a bond as collateral to protect against any future payment default. This was held for a minimum of two years,
during which period payment patterns are monitored. Amounts invoiced to retailers are collected within three working
days. If aretailer fails to make payment on the due date, the retailer's terminal is suspended until the debt is cleared.
Retailer agreements set out the Company's credit policy for late payments. Further information on expected credit
losses is givenin note 2(g) and note 14.
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17. FINANCIAL RISK MANAGEMENT (CONTINUED)

a) Credit risk (continued)

Camelot continued to review its established credit policy and debt collection processes during the challenging economic
climate. Reviews ensured that the policies and processes are appropriate and addressed any additional exposures
toincreased credit risk. There are no trade receivables due at the balance sheet date given Camelot ceased to operate
the National Lottery on 31 January 2024.

The Company's investment policy restricts investment to Money Market Fund deposits or up to 40-day notice accounts,
and only with counterparties that have strong credit quality and a strong capacity for timely payment of short-term
deposit obligations. Further information on credit quality of financial assets is givenin note 16.

The carrying value of financial assets approximates to fair value.

b) Interest rate risk

The Company's £45.4m (2023: £45.4m) Revolving Credit Facility which allowed short-term borrowings at floating
rates of interest (SONIA plus 2.0%) ended 30 October 2023. Financial covenants on the level of leverage and interest
cover existed on this facility during the period. No funds were drawn down under the facility in the current year (2023:
undrawn).

Inthe financial year 2023, the loan was repaid by Camelot's previous parent company, Premier Lotteries UK Limited.
Interest onthe loan was charged at a fixed rate of 12.5%.

Short-term bank deposits are predominately in fixed-rate deposit accounts which are redeemable on demand.
The average rate of return on deposit accounts used by the Company during the year was 4.26% (2023: 1.48%).

Short-term bank deposits in the financial year 2024 and 2023 were predominately denominated in GBP Sterling.

c) Foreign exchange risk

The Company is exposed to foreign exchange risk on purchases that are denominated in a currency other than Sterling
(£). The currency giving rise to this risk is primarily Euros (€). During the year, the Company did not participate in any
derivative or hedging contracts due to the minimal volume and value of foreign transactions. Transactions denominated
in foreign currencies are accounted for in line with our accounting policy detailed in note 2(y).

Included within Administrative expenses in the Statement of Comprehensive Income are £nil net foreign exchange
losses (2023: £nil gains).

d) Liquidity risk

Liquidity riskis the risk that the Company will encounter difficulty in meeting its financial obligations as they fall due.
This risk is managed to ensure that sufficient funding and liquidity is available to meet the expected needs of the
Company, together with a prudent level of headroom to allow for cash flow variations.

In addition toits own free cash flow, the Company had a £45.4m (2023: £45.4m) syndicated Revolving Credit Facility
(disclosed in note 15) until 30 October 2023. This facility, of which €nil was drawn down during the year (2023: £nil),
contained covenants, tested quarterly, including a maximum level of leverage of less than or equal to 2.00 and a
minimum level of interest cover of greater than or equal to 2.00, both of which the Company had met. The undrawn
level of this facility, together with the Company's cash balances, were the key measures of the Company's liquidity.
The Company's cash was subject to regular daily, weekly and monthly cycles that were factored into long-range cash
flow forecasts, which was regularly updated and reviewed by management.

Liquidity is centralised through cash pooling arrangements and any surplus cash is deposited with well-rated banks
or Money Market Funds, typically for a term of between one day and three months depending on projected cash
flow requirements.

17. FINANCIAL RISK MANAGEMENT (CONTINUED)

d) Liquidity risk (continued)

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

The table below analyses the Company's financial liabilities into relevant maturity groupings based on the remaining
period at the Balance Sheet date to the contractual maturity date. The amounts disclosed are contractual undiscounted

cash flows.

Matureinless
than 1year
£m

At 31 March 2023
Lease liabilities 10.4
Trade and other payables 746.7

At 31 March 2024
Lease liabilities 0.2
Trade and other payables 39.4

Mature between

Mature between Mature in greater
2 and5years than 5 years
£m £m

Included inamounts under lease liabilities are amounts in respect of property, plant and equipment and motor

vehicle leases.

e) Capital Risk

The Company defines capital as total equity. Camelot's objectives when managing capital are to safeguard its ability to trade
and meet obligations as they fall due, so that it can continue to provide returns for shareholders. The Company had access
to significant credit facilities during the year as disclosed in note 15. This facility ended on 30 October 2023.

f) Financial assets and liabilities at amortised cost and fair value

Financial assets are comprised of:

2024 2023

£m £m

Cashand Cash Equivalents 72.2 148.1
Trade and Other Receivables (excluding prepayments) 4.0 568.4
76.2 716.5

The total carrying value of Financial assets at fair value through profit and loss is £nil (2023: £64.6m), comprising Cash and cash
equivalents, specifically Money Market Funds. These Money Market Funds are classified as Level 1 under the fair value hierarchy
definedinIFRS 13 Fair Value Measurement. The Directors believe that their carrying value equates to the fair value.

Trade and Other Payables (excluding advance receipts)

Financial Liabilities

2024 2023
£m £m
39.4 698.4
0.2 10.0

39.6 708.4
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

18. FINANCIAL LIABILITIES 18. FINANCIAL LIABILITIES (CONTINUED)

a) Current liabilities: amounts falling due within one year c) Lease liabilities (continued)

2024 2023 Properties Plant and Total
£m £m equipment and
motor vehicles
Lease liabilities 0.2 9.5 £m £m £m
The Statement of Financial Position includes the following amounts

At31March 0.2 9.5 relatedto leases:
At 1 April 2023 3.4 6.6 10.0
The carrying value of current financial liabilities approximates to fair value. Refer to the movement schedule for lease Non-Cash M ¢
liabilities in note (c) and the maturity analysis of financial liabilities in note 17(d). on-Lash Movements
Disposals (0.5) (0.5)
b) Non-current liabilities: amounts falling due after one year Interest expense related to lease liabilities 0.2 0.7 0.5
Cash Movements
2024 2023 e Lo
o m Repayment of lease liabilities (including interest) (2.9) (7.3) (10.2)
At 31 March 2024 0.2 = 0.2
Lease liabilities = 0.5
) o ) S The total cash outflow for leases in 2024 was £10.2m (2023: £12.3m). As outlined in note 2, extension options are
As at the end of the period, there were no lease liabilities held in non-current liabilities (2023: £0.5m fall due after one only included in the lease term if the lease is reasonably certain to be extended (or not terminated). No leases contain
year, butis not more than five years). Refer to the movement schedule for lease liabilities in note (c) and the maturity aresidual value guarantee clause. Please refer to note 12 for disclosure on the right-of-use assets.
analysis of financial liabilities in note 17(d). . ) . o
Disposalsin the year were relating to the Avalon building and Brett House.
c) Lease liabilities
Properties Plant and Total
equipment and 19. TRADE AND OTHER PAYABLES
motor vehicles R
£m £m £m a) Current liabilities
The Statement of Financial Position includes the following amounts relat-
edtoleases: 2024 2023
At 1 April 2022 7.9 12.6 20.5 1 £m
Non-Cash Movements Prize liability - 451.0
Interest expense related to lease liabilities 0.4 1.4 1.8 Lottery Duty payable = 85.8
Cash Movements Amounts payable to the NLDF 16.7 329
Repayment of lease liabilities (including interest) (4.9) (7.4) (12.3) Advance receipts for future draws - 483
At 31 March 2023 3.4 6.6 10.0 Accruals 12.4 44.6
Other payables 1.4 55.0
Trade payables 2.1 28.4
Amounts due to related parties 6.8 0.7
At 31 March 39.4 746.7

The Prize liability represented both unclaimed prizes and amounts planned for future prize payments of which these
are £nilat 31 March 2024 having been settled at the end of the third licence. In the prior year, the Company had
transferred £436.7minto the relevant trust accounts to meet these liabilities. At 31 March 2023, advance receipts
for future draws represented multi-draw and subscription payments relating to future draws for which there is

no equivalent at 31 March 2024 following the Company ceasing to operate the National Lottery and any such sales
being transferred to the incoming operator at the end of the licence term.

Amounts payable to the NLDF in the current year relates only to the annually calculated amounts due in accordance
with the licence. In the prior year, the balance due was higher as the weekly Primary Contribution payment to NLDF
was also outstanding.

Other payablesin the prior year represented deposits received from, and prizes won by, players which were held in their
interactive wallets. In the current year the equivalent amounts were also transferred to the incoming operator at the
end of the third licence period. It also included retailer bonds of £0.2m (2023: £8.4m) due to Retailers.

Amounts due to related parties are unsecured, interest-free and repayable on demand.
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20. DEFERRED TAXATION 21. PROVISIONS FOR LIABILITIES AND OTHER CHARGES
Deferred taxation assets and liabilities are offset when there is a legally enforceable right to offset current taxation Terminal and data Long-term Other Total
assets with current taxation liabilities. At 31 March 2024 the offset amounts are as follows: communication incentive plan
related
2024 2023 £m £m £m £m
£m £m
At 1 April 2022 12.9 5.6 4.6 23.1
Deferred tax assets:
Charge to Statelment 0.2 32 07 91
To be recovered after more than 12 months = - of Comprehensive Income
To be recovered within 12 months - 18.3 Additions 1.0 - 2.4 3.4
Deferred tax assets - 18.3 Released - ) (0.4) (0.9)
Utilisedin the year (0.3) 7) (0.4) (6.4)
At 31 March 2023 13.8 7.6 6.9 28.3
2024 2023
£m £m
Terminal and data Long-term Other Total
Deferred tax liabilities: communication incentive plan
To be settled after more than 12 months = - related
Deferred tax liabilities - - £m £m £m £m
Deferred tax assets (net) _ 183 At 1 April 2023 13.8 7.6 6.9 28.3
Charge to Statement = 5.4 1.1 6.5
) of Comprehensive Income
The gross movement on deferred taxis as follows: Additions 06 B 0.6
Accelerated Provisions Total Released (13.8) (0.5) (4.4) (18.7)
capital allowances and accruals Utilised in the year (0.6) (12.5) (2.2) (15.3)
Em Em £m At 31 March 2024 - - 1.4 1.4
At 1 April 2022 8.5 5.8 14.3
Credit to the Statement of Comprehensive Income 2.5 0.5 3.0 Provisions have been classified as follows:
Changesin applicable tax rate 0.8 0.2 1.0 2024 2023
At 31 March 2023 11.8 6.5 18.3 Em m
Current 1.4 28.3
Accelerated Provisions Total 1.4 28.3
capital allowances and accruals
B & £m Terminal and data communications-related provisions included: provision for the cost of decommissioning existing
terminals, communications and lottery point of sale equipment held at retailer sites, and disposing of these assets
At 1 April 2023 118 6.5 18.3 at the end of the third licence extension period; and amounts in respect of lost or destroyed terminals and associated
) ) ] contractual costs.
Charge to the Statement of Comprehensive Income (11.8) (6.5) (18.3)

At 31 March 2024

In 2023, non-cash additions of £1.0m were recognised in terminal and data communications are due to contractual

CPIclauses.

These costs were based upon contractual commitments that were in place as at 31 March 2023.

Following the end of third National Lottery licence, some of the provision was utilised with the remaining being
released as the contractual commitments no longer exist with all National Lottery assets being transferred to Allwyn
Entertainment Ltd.

The long-termincentive plan provision related to amounts payable under two incentive plans. The first was the existing
scheme for senior management, provided in line with the Company's performance criteria. The second was the
retention scheme launched in the prior year for critical staff. Payments under these schemes were made in the current
financial year and no amount inrespect of either scheme remained payable at the balance sheet date.

Other provisions primarily relate to; dilapidation provision being the best estimate of the cost of bringing back to their
original state as required by lease agreement, and future legal costs where there is a present legal or constructive
obligation toincur this cost.
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22. SHARE CAPITAL 23. RETAINED EARNINGS
. . Note Retained Total
a) Authorised and allotted share capital as at 31 March: carnings
2024 2023 £m £m
£ £ At 1 April 2022 78.0 78.0
Authorised Profit for the financial year 73.9 73.9
1,000 (2023:1,000) ordinary ‘A" shares of £1 each 1,000 1,000 Dividends paid 9 (102.3) (102.3)
10(2023: 10) preference 'C' shares of £1 each 10 10 Net decrease in shareholders' equity (28.4) (28.4)
1,010 1010 At 31 March 2023 49.6 49.6
2024 2023 Note Retained Total
e £ earnings
. . £m £m
Allotted, issued and fully paid
1,000 (2023:1,000) ordinary ‘A" shares of £1 each 1,000 1,000 At 1 April 2023 49.6 49.6
10(2023: 10) preference 'C' shares of £1 each 10 10 Profit for the financial year 76.7 76.7
1,010 1,010 Dividends paid 9 (90.0) (90.0)
Net decrease in shareholders' equity (13.3) (13.3)
b) Analysis of shareholding At 31 March 2024 36.3 36.3
Number of ‘A’ Number of 'C' Percentage
shares preference holdings
shares 24. CASH GENERATED FROM OPERATIONS
Allwyn UK Holding B Ltd 1,000 10 100.0%
2024 2023
At 31 March 2023 1,000 10 100.0% & £m
All UK Holding B Ltd 1,000 10 100.0%
wyn o'ding 2 Profit for the financial year 76.7 73.9
At 31 March 2024 1,000 10 100.0%
Adjustments for:
c) Rights and obligations - Income tax 42.8 15.0
Income: - Depreciation, amortisation and impairment 28.9 45.6
Inthe current year, a fixed dividend of £1,000 per share (2023: £1,000 per share) was distributed to the holders - Provisions non-cash movement (11.6) -
of the 'C' preference shares. The remainder is distributable pro rata among the ordinary ‘A’ shareholders. ~Finance income (7.4) (3.9)
Capital: - Finance costs 1.2 2.3
Onareturn of assets on liquidation, reduction of capital or otherwise, the surplus assets of the Company remaining 53.9 590
after payment of its liabilities shall be distributed:
(a) first, in paying to the holders of 'C' preference shares, the sum of £1 inrespect of each 'C' Preference share. ) ) )
(b) second, to the holders of ‘A’ ordinary shares pro rata among them. Changes in working capital:
) - Decreaseininventories 1.8 0.1
Class consents:
Except with the prior consent or approvalin writing of the holders of all of the relevant class of shares, the Company - Decrease/(Increase) in trade and other receivables 573.5 (64.5)
shallnot modify or vary the rights attaching to any class of its shares (unless the modification or variation affects - (Decrease)/Increase in trade and other payables (710.1) 78.3
allclasses of shares similarly). - (Decrease)/Increase in provisions for other liabilities and charges (15.3) 1.8
Voting and other rights: (150.1) 15.7
Inrespect of the election of Directors, the holders of 'C' preference shares are entitled to receive notice of and
to attend, speak and vote at all general meetings of the Company at which a Director is to be elected, and shall have Cash (used in)/generated from operations (19.5) 148.6

one vote per 'C' preference share held with respect to the election of any Director. Inrespect of any other general
meeting of the Company, the 'C' preference shareholders are entitled to receive notice of and to attend and speak
butnotvote.

The holders of ‘A’ ordinary shares are entitled to receive notice of and to attend, speak and vote at all general

meetings of the Company save that, in respect of a general meeting at which a Director is to be elected, the 'A’ ordinary
shareholders shall not be entitled to participate in such part of the meeting as relates to the election of a Director and
shallhave noright to vote on such election.
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25. FINANCIAL COMMITMENTS AND CONTINGENT LIABILITIES

Inthe course of doing business as aregulated entity, including to a lesser extent the period following the end of the third
licence term, the risk could arise of potential legal or regulatory non-compliance action against Camelot. Where deemed
necessary, the Company obtained advice and made financial provisions as appropriate.

26. PENSION ARRANGEMENTS

Inline with UK legislation, the Company auto-enrolled employees into the Group Personal Pension Plan, which was
accounted for as a defined contribution pension scheme. Allamounts payable under these schemes were charged
to the Statement of Comprehensive Income as they fell due, and totalled £3.1min the current year (2023: £3.5m).

27. RELATED PARTY TRANSACTIONS

The Company'simmediate parentis Allwyn UK Holding B Ltd (incorporated in the UK), which owns all the
Company's shares.

During the course of the year, Camelot entered into the following transactions with 'Services aux Loteries en Europe
SCRL (SLE), asociété cooperative aresponsabilité limitée incorporated in Belgium. Camelot had an investmentin SLE
which transferred at nil consideration to Allwyn Entertainment Ltd at the end of the third licence. The main purpose

of SLE is to provide services to lotteries in Europe which participate in the EuroMillions game. The head office is located
in Belgium at Herrmann-Debrouxlaan 44-46, 1160 Oudergem, Belgium.

2024 2023
£m £m
Purchases 1.2 1.2
Amounts dueto SLE = 0.3
Sales 0.1 0.1
Amounts due from SLE 0.0 -
Following the the change in ownership of the Company in 2023, Camelot had various fellow subsidiary relationships at
different pointsin the year. In the current year, it mainly transacted with fellow subsidiary related parties, Allwyn Lottery
Solutions Limited (AWLS) formerly know as Camelot Global Lottery Solutions and Allwyn Entertainment Ltd. AWLS
is principally focused on providing software development for the running of the third licence period.
Amounts due to and fromrelated parties are unsecured in nature, and are due on demand. In 2023.
2024 2024 2023 2023
Sale of Amounts due Sale of Amounts due
services fromrelated services fromrelated
party party
£m £m £m £m
Allwyn Lottery Solutions Limited 0.1 = 0.4 0.1

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

27. RELATED PARTY TRANSACTIONS (CONTINUED)

2024 2024 2023 2023
Purchase of Amounts due Purchase of Amounts due
services torelated services torelated
party party
£m £m £m £m
Camelot Business Solutions Limited - - 8.9 -
Allwyn Lottery Solutions Limited 6.0 0.0 6.1 0.7
Allwyn Entertainment Ltd = 6.9 - -
Sales/Purchases of services between related parties are stated on an invoice basis.
During the year, the Company had various group transactions with Allwyn Entertainment Ltd. These transactions primarily
related the transferring of assets and liabilities at the expiry of the third licence term, including £683.9min relation to
secured obligations of the third licence Players' Trust and corresponding cash, or rights to cash, to enable these to be
settled during the fourth licence; as well as the allocation of pass-through costs between the two entities and ensuring
correct supplier charging over the transition period. A net amount of £17.5m was transferred by the Company to Allwyn
Entertainment Ltd, none of these costs were considered provision of goods or services by either entity.
During the year, the Company also paid dividends totalling £90.0m (2023: £102.3m) in addition, the following cash
payments were (paid)/received in respect of group taxation relief during the year:
2024 2023
£m £m
Premier Lotteries UK Limited = 0.2
Premier Lotteries Capital UK Limited = 0.7
Camelot Business Solutions Limited = 2.4
Camelot Global Lottery Solutions Limited = 1.1
Allwyn Entertainment Ltd (10.8) -
(10.8) 4.4

28. SUBSIDIARY UNDERTAKINGS

During the year,the following Camelot subsidiaries were dissolved:
Camelot Lotteries Limited

National Lottery Enterprises Limited

CISL Ltd

In 2023, these subsidiaries had share capital, equal to the net assets, of £5 in total. This amount represented Camelot's
cost of investment in these subsidiaries. They are not material for the purpose of giving a true and fair view for the
financial statements, and therefore were not consolidated in accordance with the Companies Act 2006 s.405. These
companies were exempt from preparing individual financial statements under s394A and from individual filing with the
registrar by virtue of s.448A of the Companies Act 2006. The registered office for these companies was Magdalen
House, Tolpits Lane, Watford, United Kingdom, WD18 9RN.

29.POST-BALANCE SHEET EVENTS

There are no Post-Balance Sheet Events that have occured since 31 March 2024 to disclose.
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